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PREFACE 
 

ishwarya College of Education Sansthan was established in 1996 in Udaipur with 
the objective of bringing IT education to the reach of the common student. Being 

the first College of IT in the town, since inception, with its vision & mission, the 
institution has becoming a pioneer in the field of computer science education. The 
institution went for ISO 9000:2000 in the year 2003. This was the beginning of 
institution becoming quality conscious. The college, set up for offering UG & PG 
Courses in faculties of Science & Commerce under the provisions of the self 
financing institutions of the state government, is affiliated to Mohanlal Sukhadia 
University, Udaipur-a state university. The land area of the institution is 1.5 acres, 
which meets the requirements laid down by the government. It is located in Adarsh 
Nagar, University Road which is in the heart of the city and about 1 km from the 
University. 
 
Aishwarya College of Education Sansthan follows the academic curriculum and 
calendar of affiliating university, at the same time exercising the academic flexibility 
by enriching the syllabus and also holding remedial classes and teaching beyond 
syllabus. The IQAC cell, setup in the institution, has developed an excellent format 
for getting the feedback from the students about the curriculum, teachers and 
institution, besides regular feedback during the academic session through Mentors and 
Daily Administrator. The cell, not only analyzes the feedback, but also takes follow-
up actions as required. The management has been striving for up gradation of the 
knowledge of the teachers by involvement of experts from affiliating university and 
other renowned institutions. The institution has also framed the HR policy and service 
rules incorporating appreciation and incentives schemes.  
 
The Institution has installed Smart Campus which is students friendly ERP through 
which the students and their parents can know about their performance anytime. The 
faculty members have been extensively using ICT for teaching learning. The 
institution library has rich resources of lecture & CDs downloaded from various open 
sources site such as edx, UGC Pathshala & it also subscribe online & printed journals. 
The management has adopted the practices of overall growth of the students through 
organization of different training, seminars, workshops, games, sports, cultural 
programs, besides organizing medical check-ups and providing hygienic canteen. The 
special focus of the Institution towards student welfare has led to the establishment of 
well developed systems like student help cell, central counseling cell, personality 
development cell, training & placement cell. The institution has already setup the 
organization such as Aishwarya Institution Alumni Association & Rotaract Club 
Aishwarya, a club based on student membership reflects the deep social commitment 
of the Institution towards the well-being of the Society.  
 
In the growth of Institution and creating the facilities the stakeholders have made 
significant contribution from time to time. This has led to the development of 
excellent infrastructure facilities such as modern classrooms equipped with state of 
the art OHP & LCD Projectors. The computer laboratories are equipped with latest 
machines with TFT/LCD monitors, multi-media and all necessary peripherals and 
high speed broad band facility with Wi-Fi. The skill development initiatives like 
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Aptitude Lab, English Lab and Career Lab stand testimony to the deep commitment 
of the management towards providing innovative teaching methods for preparing the 
students for today's knowledge economy & competitive world and better placement. 
 
The Institution, when decided to get NAAC accreditation, conducted a staff- faculty 
meeting chaired by the Chairperson & Managing Director. The management 
appointed a NAAC Steering Committee to initiate the task of preparation of SSR. The 
committee after undergoing the heavy brainstorming meetings with different 
stakeholders prepared the questionnaires to collect the information. The faculty and 
staff rendered full support in providing required and relevant documents, reports and 
other materials. An in-house review of SSR was done with verification of required 
documentation. The Self Study Report has been drafted as per the norms set by 
NAAC. 
 
It is the matter of great pleasure to submit the Self Study Report for Accreditation, 
though; continuous effort will be made to update it.  
 
The institutions’ IQAC Cell deserves special compliments for support in compiling 
the SSR. Thanks to all the teaching & non-teaching staff for their input & support for 
completing task in short a time.   

 
 
 

NAAC Steering Committee  
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EXECUTIVE SUMMARY 

 
 
Vision, Mission and Objective statements: The institution has adopted the vision 
statement, “To educate and train the student to be efficient, empathetic and 
socially responsible individuals”, which sets long term goal and help in planning the 
future growth. The vision is a source of inspiration for the stakeholders and the 
management. The institution has followed the statement in true spirit and planned its 
expansion and the activities accordingly.  The management has involved all the 
stakeholders in periodically review and revision of the vision statement. It is matter of 
great pride that the institution has educated the young talent of the society and turned 
them into effective, efficient and responsible individuals.  
 
To achieve the vision of the institution, the management has adopted the mission 
statements, which set the guidelines for the action and the activities of the institution. 
These statements also spell outs the goals & objectives, besides guiding to the 
decision-making. To make the students globally market acceptable, the Institute 
continuously strive for delivering quality education through  the efforts for updating 
the students on the current world scenario and practicing innovative teaching tools 
such as Case studies, PPT presentation, Group Discussion, teaching additional topics 
relevant to the courseware etc. The institution is imparting the knowledge on moral, 
ethical and social issues through organisation of seminar, conferences and workshop 
what society needs and requirement of the path ahead. This helps them in performing 
their duties, whether personal, social or organizational, in a systematic and 
accountable manner. These also help in development of scientific temper and the 
involvement of students help in building the leadership qualities. The organisation of 
the co curricular activities inculcates the team spirit and discipline among the 
students.  
 
The revised vision & mission statements, after consultations with all stakeholders, 
were approved by Aishwarya College of Education Sansthan in August 2012.  
 
Curriculum, planning and enrichment:  The institution is required to follow the 
course curriculum and the academic regulations adopted by the Academic Council of 
the affiliating university. The state government has affiliated the institution to 
Mohanlal Sukhadia University, Udaipur. The university invites the suggestions for 
updating the course contents, whenever the exercise is taken up.  
 
For every subject the teacher is required to prepare the milestones which contain the 
curriculum planning such as week wise topics to be taught, additional topics, expert’s 
lectures besides preparing the objectives and outcome of each course. The institution 
follows the system of continuous assessment of the students through class tests and 
assignments.  
 
Though the institution has no flexibility in curriculum development, yet it has adopted 
a policy to enrich the contents by teaching beyond the syllabus. The teacher 
indentifies the gaps in the curriculum and recent needs and introduces some additional 
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topics for teaching. The contents are also improved through the suggestions received 
from the faculty, industry, parents and alumni, as the curriculum enrichment is 
absolutely vital and has to be a dynamic process. These efforts help the Institution in 
making the students market abreast and inculcate the feeling of becoming self 
entrepreneurs.  
 
Student Enrolment, Process and Profile: The institution is open to all the category 
and class of the students, who believe in excellence in learning for self enhancement 
and growth. The affiliating university and the state government have set the eligibility 
norms for the admission in different courses, the institution offers. The institution 
cannot grant any relaxation in the eligibility criterion.  
 
Though, being self financing institution, it is not mandatory to follow the reservation 
policy of the government, even then, the institution gives preference to the girl’s and 
economically poor candidates.  
 
The institution adopts total transparency in admission process, which starts with the 
insertion of advertisement in news papers, electronic media and hoardings. The 
admissions are made based on the merit. The information related to admissions, 
selected, rejected and wait listed, are displayed on the notice Board and institution 
website. The vacant seats are also filled in order of merit from the waiting list.  
 
The institute practices reviewing of the profiles of the admitted students. This helps in 
identifying the needs of the students in terms of academic and framing policy for 
admitting students from all categories.  
 
Mechanism of feedback from stakeholder: Feedback is one of the most powerful 
influences on learning and achievement, its impact is always positive. 
 
The Institution has designed several formal mechanisms for obtaining feedback from 
students and stakeholders on academics and other activities. The feedback is received 
through the mentor every month by the IQAC. The students at the end of the semester 
or academic year fill up the feedback forms which are analysed by the IQAC. The 
Parents Teachers meeting is a regular feature of the Institution and the opportunity is 
availed to get their views on any aspect. The alumnae are also invited from time to 
time, especially in the various activities, where they also give their feedback.  
 
The faculty member in-charge of Institution and Industry Interaction Cell discusses 
with the stakeholder about the course content and usefulness of the curriculum for the 
placement of the students. This feedback is broadly discussed with the Principal and 
effective required measures are taken.  
 
The student at the end of a course, while leaving the institution, gives final assessment 
about his stay in the institution. The teachers are also actively involved in feedback 
process.  
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Learning Activities, innovation in teaching: Besides learning as per the contents 
adopted by the affiliating university, the institution creates slot in the university 
academic calendar for other learning activities such as remedial classes, course based 
exercises as home assignments, holding unit wise internal tests and invited talks on 
the subjects. The students also develop knowledge through seminars and conferences, 
besides participation in co curricular activities.  The library has rich collection of 
CDs, downloaded from various open sources, where students can do self study of any 
topic they desire. This makes the Learning student centric with focus on interactive, 
collaborative and independent learning.  
 
The teacher is expected to develop a question bank, which includes the questions 
based on the entire syllabus, besides some important questions and the questions 
asked in previous university examinations.  
 
The institution provides full support to innovative teaching methods adopted by the 
teachers. The use of   internet to access open source learning materials, CD making, 
delivery using power point presentation and visits to expose practical application of 
the lesson are encouraged by the management and many teachers use these facilities 
in their teaching. The innovative teaching approaches also include live 
demonstrations, project based assignments, system & case studies, student 
presentations, quiz, group discussions, e-learning through language/career/aptitude lab 
etc.  
 
Library resources The Institution’s digitized library provides open access and user 
friendly atmosphere with sufficient reading space. The library has approximately 
10,000 titles, including National and International Journals with a separate section of 
Audio – Video CD’s. The well stocked Library of the institution contains books, 
journals, encyclopedia and electronic resource materials. A ‘Book Bank’ facility for 
the students is created in the library.  The institution has subscribed many journals and 
magazines besides the DELNET membership enabling resources sharing with other 
Libraries. It helps to collect, store and disseminate information by computerized 
services to the students and teachers. The Smart Campus software supports searching 
and reserving of the titles available. OPAC, Reprography, printing, downloading, 
internet, Inflibnet, Smart campus and ERP are some of the specialized services 
provided by the library. 
 
Management of human resources: The Human Resource Management policy of the 
institution provides support for the advancement of the faculty members and their 
optimum involvement in the academic and other activities, this helps in maintaining 
good human relations in the Institute. The policy lays emphasis on yearly assessment 
of the faculty in planning, organizing, directing and evaluating the activities assigned 
to them. 
 
The policy laid down by the affiliating university for the recruitment of the faculty is 
strictly followed, where the experts nominated by the Vice Chancellor are involved in 
decision making. The unique feature of the recruitment policy is involvement of the 
students through demo lectures.   
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The management has adopted the service conditions, which includes yearly 
assessment for promotion and reward. It also has an incentive scheme of allowing 
some relaxations to those teachers who shows extra skill, adopt innovative ideas in 
teaching-learning and involve in other activities. This has helped in retaining many 
teachers for more than 5 years.  
 
The institution has regularly organized the continuing education programmes to 
upgrade the knowledge of the teachers and they have also attended such courses 
outside. The institution has sufficient number of qualified teachers.  
 
The service rules for the teachers also provide an opportunity to upgrade their 
qualification, while they are in the job and also the management is open to hire the 
senior faculty members with knowledge of current innovation.  
 
For recharging teachers the institutional policies/system is in place which includes 
provision of study leave, grant of OD to the teachers for attending academic activities 
in the university or other institutions. The institution assists faculty members in 
getting support for research work and has made budgetary provisions of the seed 
money.  The incentive scheme includes gift on the various occasions, cash reward on 
involvement in the admission process, financial assistance for attending the paid 
training programmes, sharing of consultancy etc.  
 
The institution has the provisions of the Employees Provident Fund & ESI facilities 
for to the staff as per government rules. There are provisions of the casual leave, 
special paid leave, maternity leave etc. The institution lays equal attention to the 
human resource management of the students. Leaving aside meeting the academic and 
other activities requirement, the mentors also provide personal and psycho-social 
support, wherever needed.  
 
Evaluation of teachers and analysis: For the inclusive goal of encouraging the 
professional development of teachers, the management has evolved the process of 
getting feedback from the students. These have resulted in motivating and guiding the 
teachers to improve their teaching skills, adopt innovative practices such as case 
studies, visits and use of Audio-Visual Aids. The reinforcement of the teaching 
excellence helped teachers to focus on student’s outcomes and to plan education 
activities. 
 
Monitoring and evaluation of the quality of teaching learning in the institution is done 
through the Daily Administrator who ensures timely conduct of classes and students’ 
reporting to the classes, feedback system, Smart Campus, MIS report, under the 
vigilance of the Principal.  
 
The analysis of the evaluation of teachers is also done by checking and comparing the 
results of the internal assessments, assignments and the results of the university 
examinations. The outcome of the evaluation of the teachers by the student and 
external experts are shared confidentially with the teachers and they are advised to 
improve required areas, if any. The expert lectures on the teaching methodology and 
faculty development are held regularly, as reported in SSR. 
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Students performance and learning outcome: The students performance in 
academics, co–curricular activities and initiative taken for placement efforts are 
regularly studied, analyzed and corrective measures are taken. The makeup lessons 
and remedial classes are given, which are decided on the basis of the performance of 
the students and their requests. The stakeholders are involved through discussions, 
feedback and regular reports of the mentors on the curriculum outcome. The feedback 
taken at the end of academic year has a provision of reporting on outcome of the 
course. This has helped to identify the learning beyond syllabus and also organisation 
of the seminar, lectures etc.  The analysis of the result of the university examinations 
is done every year to identify weak areas and remedial efforts are made.  
 
The performance of the students is communicated to the students as they go through 
the assessed answer sheets of internal examinations and the assignments. The Mentor 
also talks on these issues in the scheduled class. In addition, the parents are also kept 
informed of the students records through letter at least once in the year. The 
Institution holds monthly meeting of the teachers and parents, where visiting parents 
also know about their children/wards.  
 
Student Participation and Activities: The institution regularly organizes 
extracurricular activities such as games, sports, besides literary competitions and the 
cultural evening. The students are involved in the management of these events, under 
the supervision of the faculty members. The programmes like fresher’s party and the 
farewell to outgoing batches are managed by the students only. The students of the 
institution have been selected to represent the affiliating university teams in inter 
university competition as mentioned in the SSR. Various student cells are formed 
through which relevant activities are organized besides observing national and social 
days. 
 
Promotion of Research: With the objective of promoting Research & Development 
activities in the Institution, Aishwarya Institute of Research & Development Studies 
(AIRDS) Cell has been constituted by Aishwarya College of Education Sansthan, in 
2009. The institution has been seeking experienced personnel to lead on these grounds 
and has appointed Dr. Shobha Golwalkar, Dr. Devender Johar, Dr. Vijaylaxmi 
Chouhan, Dr. R L Shrimal and Dr. Qayoom Ali Bohra. In the quest for promoting 
research, faculty members and students are motivated regularly by organizing 
workshops and training programmes by inviting eminent professionals from time to 
time. Advisory committee comprising of distinguished members from national and 
international bodies has been also formed for accomplishment of Conferences, 
Workshops, Student Conventions and publications of quality AIRDS Cell also works 
out for collaboration consultancy and extension activities. Computer Society of India 
(CSI), Confederation of Indian (CII), Udaipur Chamber of Commerce & Industry 
(UCCI), New England Business Administration Association (NEBAA) to quote a 
few. 
 
To encourage student participation apart for paper Presentations in 
Conferences/Conventions organized, options for poster presentation, presentation 
competition combined with workshops and career development sessions are planned. 
Orientation sessions are organized for students in order to develop adequate 
understanding towards research based events. 



 

NAAC SELF STUDY REPORT   Page 9 

 

The institution has registered journal for publication of research work “Aishwarya 
Research Review” (ISSN 2249-2097) and has also taken initiative of publishing daily 
bulletins during International Conference on “Emerging Issues and Global Economic 
Scenario” during August 21-24, 2009 along with Conference guide and souvenir. 
Institution has been regularly organizing conferences and workshops of national and 
international repute with multidisciplinary approach. Further two more journals are 
being published by AIRDS Cell to publish research work in multidisciplinary fields 
“Aishwarya Research Journal” (ISSN 0975-3613) and journal of “Aishwarya 
Shikshan Sansthan” (ISSN 2249-2100). 
 
Since then continuous improvisation can be seen in terms of development of 
Milestones and formats for conferences and documentation as well. Institution 
endeavors to apply the strength of ICT in the achievement of objectives set by AIRDS 
Cell. An independent website is maintained for catering to research and development 
initiatives. Beyond College activities are handled with due importance for staff and 
students. 
 
The institution recognizes and promotes research related activities performed by 
faculty members through gestures like awarding certificate of appreciation, awards, 
approving leave for attending conferences/ workshops or attending the necessary 
classes for Ph. D course work or publication of books; and has also proposed to partly 
support in funding of research projects projected by faculty members. Efforts are 
being made to establish a research centre through affiliation by recognized bodies. 
 
Extension Activities and Institutional Social Responsibility (ISR):  The institution 
is committed to its responsibility to the society along with fulfilling its academic & 
professional requirements. The students are given a platform of Aishwarya Rotaract 
Club to render yeoman services through various initiatives like organizing skill 
development workshops, medical camps, besides creating awareness for various 
issues like polio, female feticide, literacy projects etc. The unique feature of the 
institution is to organize the computer awareness training for the senior citizens living 
in the neighborhood or may be from anywhere in the society. The institution promotes 
the participation of students and faculty members in extension activities through 
several agencies and the NGO’s such as Rotaract Club Aishwarya, Academy of Well 
Being Society, Golden Shake Computer Club and Rotary Club Udaipur Meera. 
 
Physical Facilities:  The institution is equipped with all physical facilities, which are 
more than required as per the norm of the state government. It has also installed all 
the modern and new modern technologies for speedy and quick learning, such as 
multimedia, LCD projector, smart campus with ERP, ITC etc.  The management is 
also open to adopt the innovative ideas required to make the teaching effective. The 
laboratories are upgraded with the revision of the syllabus and the white/chalk board 
is used for effective classroom teaching.  
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The Institution has signed MOUs with the local entrepreneurs for the maintenance of 
the facilities such as Smart Campus, Computer, laboratory equipment etc. For the 
maintenance of the services, such as electrical system, water, sanitation and building, 
regular checks are carried out by the management. If required, some skill supervisor 
or technician’s services are called.   
 
For organization of various events, it has seminar hall, open auditorium, few indoor & 
outdoor games and can hire the facilities of affiliating university for games, sports and 
auditorium.  
 
IT Resources:  The institution has upgraded IT facilities and adopted the policy of 
technology up gradation. The institution has intranet connectivity and Wi-Fi campus. 
These facilities have been extended to each department for use of the faculty. All the 
PCs have been connected to institution network. The total numbers of computers with 
higher configuration are more than required with sufficient numbers of printers. The 
numbers of the licensed software procured by the institution are 15, which meets the 
entire requirement of academic and management. The antivirus software is installed 
for the safety of ICT systems. The Institution has Microsoft IT Academy Alliance 
which provides licensed software and their upgraded versions; it has also procured the 
Career/Language/Aptitude lab from Globarena Technologies Pvt. Ltd. 
 
Graduate attributes and the action plan: Though the affiliating university has not 
spelled out the graduate attributes but the institution has developed the graduate 
attributes and framed the action plan to achieve these attributes. The attributes have 
been framed keeping in view the market needs and marketability of the graduates. To 
meet the attributes it is necessary to arrange additional teaching and arranging 
internship or special trainings, which the institution has conducted every year.  
 
Organization and delegation: Adopting the scientific organisation setup, the 
institution management has given total academic freedom to the Principal and the 
Heads of the Departments/Course Coordinators within the regulations of the 
affiliating university. Following the participatory management, there is no 
interference in the day to day administration and the working of the department.  
 
The common decisions are taken in the meetings and shared with the members by the 
head of the Institution, on regular basis and manage the organisation of the activities 
and running the college calendar.  
 
The Management and the Principal continuously make efforts in formulating and the 
implementation of the policy decisions and they are supported by the Institution 
Advisory Committee, which once or twice in a year to frame the guidelines.  The 
faculty members are also assigned specific tasks for which they report to the 
Principal. The processes of the planning, implementation and monitoring system are 
standardized by the IQAC.  
 
The students are given an opportunity to organize events independently under the 
supervision of the faculty members. They also attend leadership camps organized by 
the Rotaract Club.  
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Faculty empowerment: The process, adopted by the institution, for empowerment of 
the teachers involve the investing with the right to participate in the meeting the 
institution goals and policies; and to exercise professional and innovative teaching. 
The Institute provides experiences and empowerment strategies as per the academic 
requirement and university regulations.  
 
The past opportunities provided included sponsoring them to participate in seminars, 
conferences, continuing education courses, research related workshop and activities. 
The facilities for publication of the research findings in the journal published by the 
institution have been availed by many teachers. The teachers are encouraged to take 
up consultancy work for which they share the income in 70:30 ratios between teacher 
and the institution. They are regularly attending extension activities/training 
programmes / experts lectures / Ph.D. viva-Voce organized by the University 
departments. The above facilities have been availed by teachers every year.  
 
The Management appreciates the teachers by naming and recognizing them on certain 
occasions for their achievement and also for faithfully discharging their assigned 
duties. Their names have also been recommended to the social organizations on 
occasion like teacher’s day, these include Lions club, Rotary Club, Union Bank etc.  
 
Internal Quality Assurance System (IQAS): The institution has been certified for 
ISO 9001:2000 for imparting information technology (IT) Education, Training & 
Solutions to one & all; as such it set up the IQAC in year 2010. The Institutional 
Internal Quality Assurance Cell (IIQAC) is supervised by a senior faculty member 
who works as per guidelines decided by the IQAC Committee  The objectives of the 
cell includes the policy for academic planning, delivery, feedback from various 
stakeholders, record management and advising the management to improve quality 
indicator. The cell has developed the processes and standardized the report 
preparation. In consultation with the stakeholders, the cell has prepared the 
institution’s quality policy and is doing the documentation accordingly.  
 
Grievance Redressal: For resolving the grievances of the faculty, staff and the 
students there is a Grievance Cell working on a pre decided protocol, involving its 
analysis, opportunity of hearing the aggrieved parties, discussion and then taking a 
decision, including informing the parents of the students, if needed. The cell has the 
representation of the students, faculty, staff and the management besides maintaining 
gender balance. It has an excellent track record of resolving majority of grievances. 
The cell has handled all the types of grievances including academic. The women 
specific grievances have been looked after by Women Cell. The procedure followed 
for the Redressal followed is as notified on the website and in the cell. The IQAC has 
maintained the records of such cases. 
 
Environment Consciousness: The Institution has used various energy conservation 
devices such as CFL/LED at prominent places, advises to switch–off the lights, fans 
and computer systems everywhere, when not in use. This system is monitored by the 
Daily Administrator regularly. It has installed rain water harvesting system to 
recharge the ground water. Every year, the institution is involved in off campus 
plantation through Rotaract Club Aishwarya. The institution is not generating 
hazardous wastes.   
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Innovations:  The innovative ideas the institution adopted includes the setting up of 
the Smart Campus, which is very useful for the students and parents who can see their 
entire records online. The policies of the enrichment of curriculum & learning beyond 
syllabus have helped in placement of the students and also development of self 
entrepreneurship. The student’s involvement in the process of the selection of teachers 
resulted in identifying a teacher who can meet the expectations of the students in 
lesson delivery. The Daily Administration system adopted in the institution monitors 
and ensures the classes are conducted on time taking accumulation of the attendance 
of the students. The institution has IQAC, which makes available all information 
through its LQR MIS record system.  
 
Best Practices: Looking to the gap between the curriculum, student skills and market 
requirements, the institution has adopted a practice of providing additional training to 
the students to adapt to technological trends in the market. The interested students, who 
have undergone such training has found it helpful in their placement or getting an 
opportunity for internship in Software development firm. Such identified training areas 
are Web based application development with ASP. Net using C# (DOT NET 
Technology) of the duration of 2.5 months. Even the students from other institution 
attend such training after paying the prescribed fee. 
 
Another unique practice adopted under the banner of Aishwarya Goldenshake 
Computer Club is making the senior citizens computer friendly. It offers free computer 
training course with duration of one month exclusively for senior citizens, with the aim 
to make them proficient enough in handling computers to meet their basic needs and to 
know about the various activities with ease, for example payment of telephone bills, 
railway reservation, chatting with their relatives, communicating through email, record 
keeping and more. The institution takes another step in the interest of the students, 
which is to identify the gap between the knowledge of different sections of the 
students and then bridging the knowledge gap is an effort to ensure that all the 
participants of the course are on common platform. This is achieved by including 
exclusive classes prior to course content as per syllabus in the milestones. The 
institution promotes the interaction among senior and juniors through the various 
initiatives. 
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SWOC Analysis 
 
 

Strength –  
 

1. The institution is affiliated to the state university which has undergone three 
cycles of accreditation and rated among good universities. 
 

2. Infrastructure– The institution has created excellent infrastructure more than 
as required by the state government and affiliating university. The classrooms 
are well equipped with OHP, LCD Projectors.  
 

3. The institution was first to start courses in IT education which has  now 
completed 11 years, it has earned a brand value as a well established center of 
learning and imparting quality education. 
 

4. Accessibility of College– The campus of the institution is located in the heart 
of town which is easily accessible in proximity (within 1 Km.) to the Bus 
stand, Railway station, Bank, Post office, Hospital, affiliating university and 
other amenities. 
 

5. Academics- The institute has state of the art Computer Laboratories, leased 
line Internet facility with WI – FI Campus, LAN connection, relevant 
upgraded software, the ERP solution “Smart Campus” automates the process 
of execution and enables the smooth movement of data intra departments 
which are accessible by students, parents and staff members. The teachers are 
promoted to download, update, and prepare the Power Point presentations of 
such learning material. 
 

6. Learning Resources- The Institution has Rich e-resources with facilities for 
downloading the books & lectures from DELNET, edx, UGC Pathshala useful 
for teaching the courses and beyond the syllabus. The library is well furnished 
with books and self study CDs with facility to download any academic 
material.  
 

7. Skill development- The Institution has, in addition to computer lab, an 
aptitude, career and communication laboratories for personality development 
of students and making them placement ready. To meet the objective, national 
& international seminars, career counseling and extension lectures are 
regularly organized where the students are actively involved.  
 

8. Development cell and clubs- The activities of the Institution are organized 
through different cells & clubs involving students. The activities of the cells, 
include, publication of the research journal & articles, Student Council, 
Women Cell, Grievance Cell, Activity Cell. Alumnae Association Cell.  
 

9. Student Club’s- Aishwarya Management Forum, Rotaract Aishwarya, 
Interact Club, Aishwarya Intach Heritage Club, Aishwarya Literary Club, 
Aishwarya IT Club, the activities of clubs  these help inculcate leadership 
,professional and event development skills of the students which mould their 
life in positive growth of the personalities.  
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10. Use of ICT in learning– The institution has strong facilities for use of ICT in 
teaching learning process. The teachers besides collecting the teaching 
materials from the open sources also educate the students on its applications. 
The students are also encouraged to study the various CDs available in the 
library. 

 
Weakness – 
 

1. Restricted Growth– The Institute has limited land resources as such it cannot 
offer graduate courses in remaining streams, such as Science & Arts. This also 
reflects in the overall admissions in the institution, as student preference go on 
changing.   

 
2. Placement– With limited resources the placement activities needs 

augmentation for placement of majority of students, especially those who are 
studying in professional courses.   

 
3. Faculty positions– The institution has own HR policy but it lacks the 

retention of faculty therefore no faculty members are available/qualify for the 
senior positions. 

 
4. Limited opportunity for Research– The Institution has made provision of 

keeping some seed money in its budget for encouraging research among the 
staff members. The staff has submitted some proposal also for funding to 
various agencies but being self financing institution and limited resources no 
research project was sanctioned. 

 
5. Consultancy– The staff strive to get consultancy from local industries, trading 

company and financial institution but effort have not resulted in fruitful 
outcome.  

 

Opportunities - 
 

1. Future Expansion– The society has acquired a piece of land measuring 
20,000 sq. m. about 1 km from the present location. This will facilitate starting 
of new market driven programs. 

 
2. Quality– The management of the institution is quality conscious which is 

reflected by setting of IQAC. The cell, in a short period, has developed & 
implemented various processes and systems which have been appreciated by 
the stakeholders. Thus the Institution will have an edge over others institutions 
and attract collaboration with national & international institutions and 
employers. 

 
3. Accessibility– With the growth of city, the students will prefer the institution 

located within their reach attracting the students to get admission in various 
courses. The proposed new campus is also situated in the heart of city.   
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4. IT– ERP Smart Campus installed in the institution is a good tool for 
impressing techno savvy customers, as it makes the institution working 
methodology similar with other HEI. 

 
5. Financial Assistance– The institution also offer some scholarship and 

facilities of Book Bank to economically weak students.  
 

Challenges – 
 

1. Competitors– Surviving before the colleges offering dual degree programmes 
and fees concession will be challenge in the future.   

 
2. Faculty turnover– The growing education market in an outside town makes 

the faculty mobility fast. Thus creating the sudden shortage of faculty & 
availability of teachers for senior positions. 

 
3. Marketability of Students– The institution follows the curriculum prescribed 

the affiliating university which lacks the improvement in the communication 
and commercial skills. The institution offers some programs for improving 
these skills but the lack of interest of the students restrict them to become 
marketable. 

 
4. Discount in Course Cost– The price should not exceed much than other 

institute otherwise it will effect new as well old admissions. 
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Principal’s Message 
 
In the fast evolving modern world, at the cusp of Globalization, Aishwarya College of 
Education Sansthan was established in 2003 in Udaipur with the objective of bringing 
revolutionary innovations to the field of education. It was the first college of IT to be 
established in the city of Lakes. Right from its inception in 2003, Aishwarya College has 
been a pioneer in the field of Computer Science, gradually evolving into diverse 
disciplines like Management & Commerce. It is affiliated to the Mohan Lal Sukhadia 
University (MLSU) & provides courses like Bachelor of Computer application (BCA), 
Bachelor of Commerce (B.Com), Bachelor of Business Management (BBM) & Post 
Graduate Diploma in Computer Application (PGDCA). The land area of the institution is 
1.5 acres, which meets the requirements laid down by the government. It is located on 
Adarsh Nagar, University Road which is in the heart of the city and about 2 km from 
the Mohanlal Sukhadia University. 

 
Aishwarya College has developed adequate Student Support Systems like regular medical 
check-ups, a hygienic Canteen, adequate Games and Sports facilities. The special focus of 
the Institution towards Student Welfare has led to the establishment of well developed 
systems like Women Cell, Environment Education Cell, Human Rights Cell, Counseling 
Cell, Grievance Redressal Cell, R & D Cell, Extension Activities & Institutional Social 
Responsibility Cell, Library Advisory Cell, ICT Advisory Cell, Infrastructure 
Maintenance Cell, Training & Placement Cell, Alumni Cell, Student Participation & 
Activities Cell besides establishment of a well connected Alumni Association of 
Aishwarya Institutes. Rotaract Club Aishwarya, a club based on student membership 
reflects the deep Social Commitment of the Institution towards the well-being of the 
Society. The Club is at the fore-front in organizing various welfare events and it has 
achieved a unique reputation for Social Service in the city. The institution has modern 
Classrooms & Tutorials equipped with state of the art OHP & LCD Projectors, which 
help in better understanding of the subject. The computer labs are equipped with latest 
machines with TFT/LCD monitors, multi-media machines and all necessary peripherals. 
High Speed Broad Band facility is provided. Initiatives like Aptitude Lab, English Lab 
and Career Lab stand testimony to the deep commitment of the Institution towards 
providing innovative teaching methods for preparing the students for today's knowledge 
economy & competitive world. 
 
The Institution when decided to get NAAC Accreditation, conducted a Staff- faculty 
meeting headed by Chairperson & Managing Director. A NAAC Steering Committee was 
framed to initiate the SSR preparation task. The committee after undergoing the heavy 
brainstorming, prepared the SSR questionnaire, the faculty and staff rendered relevant 
needed information in forming the answers. After the completion of SSR thorough study 
was done by the faculty and needed corrections were done. The Self Study Report has 
been framed as per the norms set by NAAC. Now we are pleased to submit the Self Study 
Report for Accreditation. I would extend my thanks to all the members: NAAC Steering 
Committee, teaching, non-teaching staff, who sincerely made great efforts for completing 
the SSR.  
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Profile of the Affiliated / Constituent College 
 

1.   Name and Address of the College: 
 

Name :  AISHWARYA COLLEGE OF EDUCATION SANSTHAN 

Address :  ADARSH NAGAR, UNIVERSITY ROAD, UDAIPUR 

City :  Pin : 313001 State : RAJASTHAN  

Website :  www.aishwaryacollege.org 
 
2. For Communication:  
 

Designation Name 
Telephone 
with STD 

code 
Mobile Fax Email 

Principal / 
Director  

Dr. Archana 
Golwalkar 

 O: 0294-
2471965   
 R: Nil 

9799496949 

0294-
2471930 

principal@aishwary
acollege.org  

Vice 
Principal 

Mrs. Raksha 
Sharma 

 O: 0294-
2471965 
 R: Nil 

9928472529 
0294-
2471930 

principal@aishwary
acollege.org 

Steering 
Committee      
Co-ordinator 

Dr. Archana 
Golwalkar 
 

 O: 0294-
2471965   
 R: Nil 

9799496949 

0294-
2471930 

principal@aishwary
acollege.org 

Mrs. Raksha 
Sharma 

O: 0294-
2471965   
 R: Nil 

9928472529 

0294-
2471930 

info@aishwaryacoll
ege.org 

 

3.  Status of the Institution:  
Affiliated College                
Constituent College                
Any other (specify)                

 

4.  Type of Institution: 
a.  By Gender 

i. For Men   
ii. For Women   

 iii. Co-education   
b. By Shift 

i. Regular  
ii. Day   
iii. Evening  
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5. It is a recognized minority institution? 
 

Yes          
No          

 

If yes specify the minority status (Religious/linguistic/ any other) and 
provide documentary evidence. 

 
6. Sources of funding:  

Government   
Grant-in-aid    
Self-financing    
Any other   

 
7. a. Date of establishment of the college: 01/07/2003 (dd/mm/yyyy) 

 
b. University to which the college is affiliated /or which governs the college (If 

it is a constituent college)  
 
 
c. Details of UGC recognition: N / A 

 

Under Section Date, Month & Year 
(dd-mm-yyyy) Remarks(If any) 

i. 2 (f)     

ii. 12 (B)     
 

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act) 
 

d. Details of recognition/approval by statutory/regulatory bodies other than 
UGC (AICTE, NCTE, MCI, DCI, PCI, RCI etc.) 

 

Under Section 
/clause 

Recognition/ 
Approval details 

Institution/ 
Department 
Programme 

Day, 
Month and 

Year 
(dd-mm-yyyy)

Validity Remarks 

i. N/A 
(Enclose the recognition/approval letter) 

 
8. Does the affiliating university Act provide for conferment of autonomy (as 

recognized by the UGC), on its affiliated colleges? 
 

Yes        No  
 

If yes, has the College applied for availing the autonomous status? 
 

Yes         No  
 

MOHANLAL SUKHADIA UNIVERSITY, UDAIPUR 
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9. Is the college recognized 
a. by UGC as a College with Potential for Excellence (CPE)? 
   Yes   No       

 
If yes, date of recognition: ……N/A……………… (dd/mm/yyyy) 

 

b. for its performance by any other governmental agency? 
 

Yes        No       
 

If yes, Name of the agency ……N/A……………… and 
Date of recognition: ……N/A……………… (dd/mm/yyyy) 

 
10.  Location of the campus and area in sq.mts: 
 

Location *  Urban 

Campus area in sq. mts.  5867.94 sq. mts. 

Built up area in sq. mts.  3079.82 sq. mts. 
(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify) 

 
11. Facilities available on the campus (Tick the available facility and provide 

numbers or other details at appropriate places) or in case the institute has 
an agreement with other agencies in using any of the listed facilities 
provide information on the facilities covered under the agreement. 
• Auditorium/seminar complex with infrastructural facilities   

• Sports facilities 

∗  Play ground        

∗  Swimming pool       

∗  Gymnasium        

•   Hostel         

                 ∗ Boys’ hostel 
i. Number of hostels- 2  ( T i e - u p  w i t h  t h e  P r i v a t e  H o s t e l )  

ii. Number of inmates- N/A 
iii.  Facilities (mention available facilities) – All basic facilities. 

∗  Girls’ hostel 
      i.  Number of hostels -  2  ( T i e - u p  w i t h  t h e  P r i v a t e  H o s t e l )  

ii. Number of inmates -  N/A  
iii.  Facilities (mention available facilities)– All basic facilities. 

∗   Working women’s hostel       
i.  Number of inmates 
ii.  Facilities (mention available facilities) 

•   Residential facilities for teaching and non-teaching staff   
    (give numbers available — cadre wise) 
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• Cafeteria —        

• Health centre –   MOU with Private Hospital 
First aid, Inpatient, Outpatient, Emergency care facility, 
Ambulance……. Health centre staff –   

 

Qualified doctor Full time  Part-time 

 Qualified Nurse Full time  Part-time 

• Facilities like banking, post office, book shops –   
     Bank within 200 mtr., PO within 1 km. 
• Transport facilities to cater to the needs of students and staff -   

• Animal house -        

• Biological waste disposal -      

• Generator or other facility for management/ regulation of electricity  
    and voltage         
• Solid waste management facility      

• Waste water management       

• Water harvesting        
12.  Details of programmes offered by the college (Give data for current academic 

year) 
 

SI. 
No. 

Programme 

Level 

Name of the 
Programme/ 

Course 

Duration 
Entry 

Qualification 
Medium of 
instruction 

Sanctioned/ 
approved 
Student 
strength 

No. of 
students 
admitted 

1. Under-
Graduate 

BCA 3 Yrs. Senior 
Secondary 

E/H in the first 
year but only 

English medium 
in the 2nd & 3rd 

Year. 

120 64 

BBM 3 Yrs. Senior 
Secondary English 60 28 

B.COM. 3 Yrs. Senior 
Secondary 

Hindi, 
English 80 63 

2. PG Diploma PGDCA 1 Yr. Graduation English 60 10 

 
13. Does the college offer self-financed Programmes? 
 

Yes      No   
 

If yes, how many? 
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14. New programmes introduced in the college during the last five years if any? 
 

Yes  No  Number - 
 
15. List the departments: (respond if applicable only and do not list facilities like Library, 

Physical Education as departments, unless they are also offering academic degree awarding 
programmes. Similarly, do not list the departments offering common compulsory subjects for all 
the programmes like English, regional languages etc.) 

 

Faculty Departments 
(eg. Physics, Botany, History etc.) UG PG Research 

Science Computer Science 01 01 - 
Arts - - - - 

Commerce Commerce & Management 02 - - 

Any Other 
(Specify) - - - - 

 

16. Number of Programmes offered under (Programme means a degree course like BA, BSc, 
MA, M.Com…) 
a. annual system            02 
b. semester system         01 
c. trimester system           - 

17. Number of Programmes with 
 

a. Choice Based Credit System      
b. Inter/Multidisciplinary Approach     
c. Any other (specify and provide details)    01 

                    (One Year PGDCA Course)  

6. Does the college offer UG and/or PG programmes in Teacher Education? 
  

Yes        No    
 

If yes, 
a. Year of Introduction of the programme(s)………(dd/mm/yyyy) 

                    and number of batches that completed the programme              
          b. NCTE recognition details (if applicable) 

Notification No.: ……………………………………  
Date:  …………………………… (dd/mm/yyyy) 
Validity:………………………..  

 

c. Is the institution opting for assessment and accreditation of Teacher 
 Education Programme separately?  
 

 Yes  No 
 
19. Does the college offer UG or PG programme in Physical Education? 

 
Yes       No      

 

If yes, 
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a. Year of Introduction of the programme(s)…………(dd/mm/yyyy) 
and number of batches that completed the programme  

            b. NCTE recognition details (if applicable) 
Notification No.: ……………………………………  
Date:  …………………………… (dd/mm/yyyy) 
Validity:……………………  

c. Is the institution opting for assessment and accreditation of Physical 
 Education Programme separately?  
 

 Yes  No 
  

20. Number of teaching and non-teaching positions in the Institution 

Positions 
Teaching faculty Non-

teaching 
staff 

Technical 
staff Professor Associate 

Professor 
Assistant 
Professor 

 *M *F *M *F *M *F *M *F *M *F 

Sanctioned by the 
UGC / University / 
State Government 

Recruited 

- - - - - - - - - - 

Yet to recruit - - - - - - - - - - 
Sanctioned by the 

Management/ 
society or other 

authorized bodies 
Recruited 

- 02 - - 06 14 10 02 02 - 

Yet to recruit - - - - - - - - - - 
*M-Male *F-Female 
 

21. Qualifications of the teaching staff: 
 

Highest 
qualification 

Professor Associate 
Professor 

Assistant 
Professor Total 

Male Female Male Female Male Female 
Permanent teachers  
Ph.D. - 02 - - - 02 04 
M. Phil. - - - - - - - 
PG - - - - 01 01 02 
Temporary teachers  
Ph.D. - - 01 01 - - 02 
M. Phil. - - - - - 03 03 
PG - - - - 04 07 11 
Part-time teachers  
Ph.D. - - - - - - - 
M. Phil. - - - - - - - 
PG - - - - - - - 
 

22. Number of Visiting Faculty /Guest Faculty engaged with the College.   04 
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23. Furnish the number of the students admitted to the college during the last 
four academic years. 

 

Categories 
2014 2013 2012 2011 

Male Female Male Female Male Female Male Female 
SC 07 02 11 01 09 02 12 01 
ST 04 0 05 0 17 01 06 0 

OBC 42 02 59 08 82 03 90 06 
General 60 09 76 06 86 08 68 11 

Others - - - - - - - - 
 
24.   Details on students enrollment in the college during the current academic year: 

 

Type of students UG PG M. Phil. Ph.D. Total 
Students from the same 
state where the college is located

125 - - - 125 

Students from other states of India 01 - - - 01
NRI students - - - - - 
Foreign students - - - - - 
Total 126 01 - - 126 
 
25. Dropout rate in UG and PG (average of the last two batches)  
 
 UG        9.3% PG      Nil 
 
26. Unit Cost of Education 

(Unit cost = total annual recurring expenditure (actual) divided by total number 
of students enrolled ) 

 
(a) including the salary component Rs. 14556/- 

 
(b) excluding the salary component Rs. 11838/- 

 
27. Does the college offer any programme/s in distance education mode (DEP)? 
 

Yes        No      
 

If yes, 
 

a)  is it a registered centre for offering distance education programmes of   
another University 

 

   Yes     No 
b) Name of the University which has granted such registration. 

 
 
 

c) Number of programmes offered 
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d) Programmes carry the recognition of the Distance Education Council. 
 

Yes No 
28. Provide Teacher-student ratio for each of the programme/course offered 

 Overall 1 : 25  
 
29. Is the college applying for 

Accreditation : Cycle 1     Cycle 2     Cycle 3            Cycle 4    
 

Re-Assessment:     
 

(Cycle 1refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to re- 
accreditation) 

 

30. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-
assessment only) 

 

Cycle 1:…………… (dd/mm/yyyy)   Accreditation Outcome/Result….….... Cycle 
2:…………… (dd/mm/yyyy)   Accreditation Outcome/Result……..... Cycle 3: 
.……………  (dd/mm/yyyy)   Accreditation Outcome/Result……..... 
* Kindly enclose copy of accreditation certificate(s) and peer team report(s) as an annexure. 

 

31. Number of working days during the last academic year.   

      303 
 

32. Number of teaching days during the last academic year 
(Teaching days means days on which lectures were engaged excluding the examination days) 
 

        253 

 
33. Date of establishment of Internal Quality Assurance Cell (IQAC)  
 IQAC   12/10/2010 (dd/mm/yyyy) 
 
34. Details regarding submission of Annual Quality Assurance Reports (AQAR) 

to NAAC. 
AQAR  (i)……………… (dd/mm/yyyy)  
AQAR  (ii)……………… (dd/mm/yyyy)  
AQAR   (iii)……………… (dd/mm/yyyy)  
AQAR  (iv)……………… (dd/mm/yyyy) 

 
35. Any other relevant data (not covered above) the college would like to include. 

(Do not include explanatory/descriptive  information) - Nil 
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1.1  Curriculum Planning and Implementation 
 
1.1.1 State the vision, mission and objectives of the Institution, and describe 

how these are communicated to the students, teachers, staff and other 
stakeholders. 
 
Vision, Mission and Objective statements of Aishwarya College of Education 
Sansthan are stated below:  
 
Vision: 
  To educate and train the student to be efficient, empathetic and socially 

responsible individuals. 
 
Mission: 
  To offer courses to the students for enhancing professionalism, humanism 

and social responsibility through quality education. 
  To inculcate values of discipline, hard-work, team-spirit, scientific tempers 

and to develop critical thinkers. 
  Endeavor to stretch the intellectual and creative capacity of the youth and 

to empower them to assume leadership and market acceptability. 
  To promote education that would be liberal and progressive which 

contributes to the new dimensions of the education. 
 
Objectives: 
  To provide a platform to education seekers coming from varied 

backgrounds of the society for gaining value based learning with equal 
opportunity.  

  To uplift the standard of students so as to meet the market requirements of 
becoming employable and developing entrepreneurship. 

  To adapt to global changes and emerge as an enterprise which fabricates 
quality from the very beginning in the whole system. 

  To maximize the use of ICT, to utilize resources optimally and serve the 
society by all means. 

  To provide comprehensive, cost effective training and strive for continual 
improvement in the performance for student’s highest satisfaction. 

 
Vision, Mission and Objective statements have been prominently displayed in 
the Institution at places such as Notice Board, library, seminar hall and the 
lobby. The vision and mission of the Institution are also communicated 
through Website of the Institution and Smart Campus. The students, while 
applying for the admission, get the first exposure to the vision and mission 
statement from the prospectus. The vision and mission statements of the 
Institution with objectives are discussed with the other stakeholders also. In 
the parents’ teachers meetings, the statements are interpreted and discussed in 
the light of the academic developments, those have taken place. The 
management has signed many MOUs with the prospective employers and 
while entering into MOUs the vision, mission & objective statements have 
been appropriately shared. Thus, the vision and mission of the Institution are 
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well communicated among the stakeholders, who have also contributed in 
revising these statements. The revised vision & mission statements were 
approved by Aishwarya College of Education Sansthan on 11.08.2012.  

 
1.1.2  How does the Institution develop and deploy action plans for effective 

implementation of the curriculum? Give details of the process and 
substantiate through specific example(s). 

  
The Institution is affiliated to Mohanlal Sukhadia University, Udaipur. The 
Academic Council of the university frames academic curriculum, regulations 
and guidelines.  The staff members of the Institution discuss the curriculum; 
interact with the university faculty members, if required. The subject teachers 
work out the week wise lesson plan and set the milestones (action plan) for 
effectively implementation of the curriculum and submit to the Principal 
through the HOD/CC. This is also announced to the students in the beginning 
of the session. 
 
Planning: The teachers in consultation with the Principal and HOD/CC’s 
prepare the objectives & expected outcome of each subject and then logically  
develop the hour wise lesson plan which contains topics, teaching 
methodology, schedule of the assignment, internal assessment etc. This is 
notified to the students during first week of the session along with the 
reference material. Feedback is taken from Students/Parents/ Industry / 
Visiting experts for the implementation of the curriculum.  
 
Example:  
The following is the format for notifying the action plan for each course for 
effective implementation of curriculum, which is developed for each course  
 

College Name : Aishwarya College of Education 
Sansthan  Session : 2014-15  

NACC Criteria : 2-Teaching Learning and Evaluation  Sub Criteria : 2.3-Teaching Learning Process 
Key Area   :    Format Name :  Milestone 

Course : BCA 1st Year  Paper Code : 101 Paper Name : Introduction to IT 

Number of Classes :   Total Theory Class   
:  Total Practical Class : 

Course Description: The Course covers basics of majority of concepts involved in information and communication 
technology. 

Course Objective: The objective is to develop fair idea of varied concepts and understand the basics fundamentals of all 
the topics involved. 

Paper Start Date :  Session Start Date  :  Paper End Date : 

Topic covered 
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Cl
as

s N
o 

Un
its

 

Ch
ap

ter
 N

o. 

Topics Dt. 

Methodology  
adopted like 

Lecture, Case 
Study, Class test, 

Presentation, 
Assignments, 
Video Clips, 

Internet Download 
teaching material 

Handout*  
(article, 

notes from 
ref book, 

.ppt,  news 
paper and 

mag article, 
video clip, 

etc.) 

Class test / 
Assignment 

**/ 
Programme 

Student 
Name 
& Sign 

Staff 
Sign 
with 
Date 

1  
  

Bridging the 
knowledge gap             

2  
  

Bridging the 
knowledge gap             

3  
  

Bridging the 
knowledge gap             

4  
  

Bridging the 
knowledge gap             

5  
  

Bridging the 
knowledge gap             

6  
  

Bridging the 
knowledge gap             

7 

1 

1 Computer Basic              
8 2 Computer Basic              
9 3 Computer Basic              

10 4 Data 
Representation              

11 5 Data 
Representation              

12 6 Data 
Representation              

13 7 Input and output 
devices              

14 8 Input and output 
devices              

15 

2 

9 Computer 
memory              

16 10 Computer 
memory              

17 11 Computer 
memory              

18 17 Computer 
memory              

19 18 Computer 
memory              

20 19 Computer 
memory              

21 

3 

20 Computer 
Architecture              

22 21 Computer 
Architecture              

23 22 Computer 
Architecture              

24 24 Computer 
Architecture              

25 25 Computer 
Architecture              
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26 26 Computer 
Architecture              

27 27 Software concept              

28 28 Software concept              

29 29 Software concept              

30 

4 

30 Operating system              

31 31 Operating system             

32 32 Operating system             

33 33 Operating system             

34 34 Operating system             

35 35 
Database 
Management 
System  

           

36 36 
Database 
Management 
System  

           

37 37 
Computer 
Generation and 
classification  

           

38 38 
Computer 
Generation and 
classification  

            

39 39 
Computer 
Generation and 
classification  

            

40 40 
Computer 
Generation and 
classification  

            

41 41 
Computer 
Generation and 
classification  

            

42 

5 

42 Computers and 
communications              

43 43 Computers and 
communications              

44 44 Computers and 
communications              

45 45 Computers and 
communications              

46 46 Computers and 
communications              

47 47 Internet              
48 48 Internet              
49 49 Internet              
50 50 Internet              
51 51 Internet              
52 52 Internet              
53 53 Internet              
54 54 Internet              
55 55 Cyber Laws              
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56 56 Cyber Laws              
57 57 Cyber Laws              
58  58 Revision              
59  59 Class Test              
60  60 Class Test              

61  61 
Advanced 
concept of SQL 
and ODBC  

    
    

    
Extra Classes               

1                  
2                  
3                  

Remedial Classes             
1                  
2                  

* At least one handout must be provided with each chapter taught 
**Assignment = assignment should be from all units. No two student should have same assignment. Assignment 

can be group efforts. 
*** For First year Batch session starting 7 hr. classes must be devoted 

as bridging the knowledge gap classes. 
        

Marks : 100 Marks (70 External+ 30 Internal) Assessment:  Internal assessment :         
The internal assessment of the students (out of 20 marks) shall be as per the criteria given below:      

1.      Class test                                                                                         40% 
3.      Individual Presentation Viva-Voce/ group discussion/ quiz etc       10%   
2.      Internal exam                                                                                   40% 
4.      Attendance                                                                                       10% 

Online References: 
 

Text Books : 

Reference Books : 

Things to be attached : 
1. Milestone with sub topic to be covered with handout and assignment. [handout can be = .ppt, articles- {i.e. 

cutting from paper, magazine, books etc}, notes taken from reference book etc] 
2. Methods of the session taken (methods can be: presentation, video clips, games, role play, chalk and board,  

mock session etc.) to be mention. 
3. Book list with text book and reference book 

4. Question bank according to the university pattern i.e. objective and long answer from each chapter. 
No of question per unit should be as below: 

a)  objective question 100 per unit with the key answer 
b) very short answer  per unit 100. ( one word answer)- solved/ unsolved 

c) long and essay type answer per unit 10 

Things to be noted : 
 

Principal /Director 
 

Lecturer 

Course Co-coordinator  
 
 IQAC Authority 
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1.1.3  What type of support (procedural and practical) do the teachers receive 
(from the University and/or Institution) for effectively translating the 
curriculum and improving teaching practices? 

 
Institution support: The Institution provides full support for effective 
delivery and also meeting the objectives of the curriculum, these include 
procedural and practical both. Teachers receive few text books as per the 
course syllabus, for theory and practical papers, besides arranging other 
reference materials in the library. The teachers, if demand for some AV aids, 
lesson CDs, open source material etc. for the delivery of the lectures, the 
Institution procures from the market, including with the option to arrange on 
loan from the affiliating university or from other Institutions. The Institution is 
opened to invite experts or resource persons for addressing and completing 
certain topics. 
The Institution library has support for open source learning and downloaded 
Lecture CDs to be used for teaching. 
 
University support The teachers can consult the university faculty members 
or invite them to deliver a lecture on specific topic(s). They can also avail the 
facilities of the university library, which is fully equipped, to borrow a book, 
reference material, refer a journal etc. The institution in the past has invited 
many teachers from the affiliating university to deliver some lessons. 
 
Effectively translating the curriculum and improving teaching practices: 
The teaching is done according to the hour wise plan notified to the students in 
the beginning of the session. Effective methods have been used in few classes, 
including new techniques such as multimedia practices and power point 
presentations. The open source lectures, down loading contents from the web 
sites of national institutions, inviting resource persons from the university are 
also adopted. To make learning more interesting the Institution arranges visit 
to the university and also conducts field visits to acquaint the students with the 
field practices. The teachers also discuss topics theoretically with the 
examples of case studies. Some topics are assigned to the students, and they 
prepare the power point presentations and give individual or group 
presentations on the assigned topics. 
 
Example:  
  The student completed summer internship 

project on recruitment & selection process 
adopted by Shree Rajasthan Syntax Ltd., 
Dungarpur during the year 2012-13.  

  Many others have also done similar projects. 
To improve the teaching methodology, in 
some subjects, the students are assigned a 
practical project. Such as to BCA students, to 
perform a market study on the different 
aspects related to their curriculum.  
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1.1.4  Specify the initiatives taken up or contribution made by the Institution 
for effective curriculum delivery and transaction on the Curriculum 
provided by the affiliating University or other statutory agency. 

 
The Institution regularly reviews the delivery system and takes corrective 
measures or new initiatives for effective curriculum delivery. Besides 
development of teaching schedule, it is ensured that quality reference 
materials are referred and used for teaching. The Institution has up dated and 
modernized infrastructure facilities so as to include use of multimedia and 
power point presentation in teaching of few selected topics. The process of 
downloading and learning from open sources are demonstrated to the students 
with specific information from the web sites, which can be used as support 
material.  
 
The selection of the faculty is done through the statutory selection committee 
having a representative of the university thus ensuring the qualified and 
experienced faculties are engaged in curriculum delivery. The teachers are 
also given training on lesson delivery. 
 
The teachers besides announcing the list of reference books also inform from 
time to time, the reference materials & their sources as per the curriculum of 
the university, which are not available in routine texts. The Institution keeps 
on procuring such reference books in the library. 
 
Each student of the Institution has been assigned a Mentor, who co-ordinates 
and monitors the performance of the student and gets the relevant information 
from the students regarding curriculum delivery and its effectiveness.  
 
Example:   
(1) During the year 2012-13, the institution has organized two training 

programmes on following topics for the teachers for effective curriculum 
delivery techniques: 
  Tips for effective resource material development on 11 Aug; 2012 
  Critical appraisal and continuous assessment of the students on 06 

Oct; 2012 
  Selection, Development & use of enrichment materials on 10 Nov; 

2012 
(2) The Faculty members prepared additional study materials on Data 

Structure using C Lang., Information Security and Cryptograph, 
Auditing etc. Such practices follow in majority of the courses in all 
curriculums.  

(3) For the first year students bridging the knowledge gap classes are 
arrange so that the students can cope up with the basic knowledge 
required for understanding the subject. 

(4) Dr. Nirupama Sharma, Professor, RMVTTC, Udaipur delivered FDP on 
“Teaching Learning Methodology” on 29-Nov-13. 
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previous batches and their performance. For the outgoing batch, besides the 
result of the university examinations & placement, the final feedback about the 
curriculum and the institution are taken at the end of the programme, which 
are the major indicators to ensure the objectives of the curriculum have been 
met satisfactorily. The Institution has developed its own system for confirming 
the curriculum achievement which includes Smart Campus, Monthly Reports, 
LQR’s, Meetings, etc.  
 
Example: The complete feedback from the student about the teaching 
methodology is collected and analysis is done on various aspects. Some of the 
parameters analysed during 2012-13 are given below. 2012 onwards the 
feedback about the course and curriculum outcome have also been included as 
in 1.4.2.  
 

AISHWARYA COLLEGE OF EDUCATION SANSTHAN 

Course Name :  All Session :    2012-13 
NACC Cat.   :  02 Teaching-Learning & Evaluation Sub Cat.   : 2.5 Evaluation Process & Reforms 
Key Area    :  Appraisal & Result Format Name :  FEEDBACK RESULT 
F. Code     : No. of  Sheet  :    01 
LQR No.     :  Release Date :   10 Sept., 2012 
S. No Faculty Name Course 

Content  
Faculty ability 
on eight 
parameters 

Use of different 
Methodology  

Quality of 
Presentation  

Overall 
Percentage 

1 Yashwant Verdia 77.13 80.00 57.33 63.10 68.89 
2 Archana Golwalkar 72.59 82.04 58.96 57.78 67.71 
3 Neha vyas  73.17 80.28 55.61 58.86 66.63 
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1.2 Academic Flexibility  
 
1.2.1 Specifying the goals and objectives give details of the certificate / diploma 

/ skill development courses etc; offered by the Institution.  
 

Programme Skill Development 
Programmes offered Goal Objectives 

 
Short Term Course 

 
Web  
Technology 
(Given by 1 faculty ) 

Support the students to 
take up career as Web 
Freelancer and becoming 
entrepreneurs and gain 
added qualification 

 To impart the technical 
skills required for software 
development for meeting 
current industry 
requirements, and 
preparation of project. 

Certificate Course 
(Fee Charged Rs. 
3500) 

Dot Net Technology 
(External Expert and 
faculty involved) 

Software Development 
Techniques 

To enhance skill and 
market acceptability. 

Short Term 
Training program 
(offered Free) 

Hindi Typing Skill To enhance skills making 
the students market ready. 

To prepare students for 
facing various govt. 
examinations. 

 
1.2.2 Does the Institution offer programmes that facilitate twinning /dual 

degree? If ‘yes', give details. 
 

No, the affiliating university rules do not allow twinning/dual degree; as such 
the Institution does not offer these facilities at present. 
 

1.2.3  Give details on the various Institutional provisions with reference to 
academic flexibility and how it has been helpful to students in terms of 
skills development, academic mobility, progression to higher studies and 
improved potential for employability. 

 
University Provision: The affiliating university follows a fixed syllabus 
approved by the Academic Council of the University; as such there is no 
academic flexibility as far as university requirement is concerned.   
  
Institutional provisions: The Management of Aishwarya College of 
Education Sansthan resolved to teach the students beyond curriculum to make 
them market acceptable. The matter was discussed in the Institution Advisory 
Committee meeting and it was agreed that this additional knowledge provided 
to the students beyond the curriculum will improve their marketability. These 
courses/topics/ knowledge are based on the gap in the contents in view of the 
objectives of the curriculum, some of which are given in 1.2.1.  
  
As per the provision laid down by the management of the society, the 
Principal decides about the inclusion of such topics as per curriculum 
objectives, in consultation with the faculty, entrepreneurs and on the basis of 
feedback. 
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Examples: 
In the year 2012-13, the students stated that they want to learn web 
applications (.NET Technology) as this is the emerging area. The Institution 
offered this course to the interested students. The course was attended by 11 
students for a period of 9 weeks. 

 
During the year 2013-14 the students requested, they be offered an exposure to 
RAD/RIA. The experts from the field were invited to offer practical training 
for a period of 3 days. The course was attended by 36 students.  
 
The details of the short term courses offered during last three years are given 
below: 

Year Course No. of Students 
2012-13 .NET Technology 11 
2012-13 HTML5, CSS3 & Java Script 18 
2013-14 Rapid Application Development & Rich Internet Applications 36 
2013-14 Technical Analysis of Financial Markets 31 
2014-15 Web Development 20 

 
Outcome: The feedback taken at 
the end of the year and also from 
the Alumnae, show the students 
have been benefitted by the study 
of additional topics. Few students 
could compete during job seeking 
because of the study of additional 
topics, which gave them an edge 
over the others and making them 
market acceptable.  
  

1.2.4 Does the Institution offer self-financed programmes? If ‘yes’, list them 
and indicate how they differ from other programmes, with reference to 
admission, curriculum, fee structure, teacher qualification, salary etc. 
 
The Institution offers only self financed courses as provided in the rules & 
regulation of the State Government. The admissions are made as per the policy 
of the affiliating university. These programs are based on acquiring formal 
degree as offered by the University such as BCA, BBM, B. Com. & PGDCA. 
In these programmes, the curriculum & the academic regulations followed are 
as prescribed by the affiliating university. The fee structure followed is as per 
the guidelines of the university.   
 
The affiliating university has notified the guidelines for the recruitment of the 
teachers and on the composition of the selection committee. One 
member/expert of the selection committee is nominated by the Vice-
Chancellor. The society has framed rules and regulations for recruitment and 
service conditions of the teachers as per guidelines of affiliating University. 
The affiliating university has notified a list of experts and University 
Nominee. One expert & one University Nominee have to be on the Selection 
Committee out of the list, besides Principal and Management Nominee.  
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The process of the selection of the teachers as prescribed by the society is 
followed, which includes advertisement of the post, screening, personal 
interview and involvement of the students through demo lectures. The 
qualifications of the teachers are as prescribed by the UGC & approved by the 
affiliation university. Based on the immediate requirement the teachers are 
also appointed on ad-hoc basis for a fixed period.  

 
The payment of salary to regular faculty is made as per norms and the 
teachers’ appointments on ad-hoc basis are paid consolidated fixed salary. The 
Institution does not offer any other self finance course leading to award of 
formal degree/diploma.  
 
The other programmes offered on self financed basis leading to the certificate 
or Diploma are already listed in 1.2.1. The admission is on the basis of the 
needs of the students. These programmes are offered by regular faculty or 
experts from the market.  
 
List of Experts & Nominee downloaded from University Website is included in 
appendices.  

 
1.2.5  Does the college provide additional skill oriented programmes, relevant to 

regional and global employment markets? If ‘yes’ provide details of such 
programme and the beneficiaries. 

 
The Institution provides skill orientated programs as listed in 1.2.1 above to 
the students of the Institution. These programmes are aimed at providing 
learning beyond syllabus in view of the regional and global employment 
markets. 

 
1.2.6  Does the University provide for the flexibility of combining the 

conventional face-to-face and Distance Mode of Education for students to 
choose the courses/combination of their choice” If ‘yes’, how does the 
Institution take advantage of such provision for the benefit of students? 

 
The academic rules of the university do not provide flexibility of combining 
the regular formal degree orientated courses with distance mode of courses 
offered by any university. In the program offered by the University a student 
has choice of choosing the combination of the elective or optional papers, if 
offered. 
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1.3  Curriculum Enrichment  
 
1.3.1 Describe the efforts made by the Institution to supplement the 

University’s Curriculum to ensure that the academic programmes and 
Institution’s goals and objectives are integrated? 

 
The objectives of the Institution include making the students market ready and 
also groom them as self entrepreneurs.  A mechanism has been developed for 
interacting with the stakeholders to identify the market needs for the 
placement of the Students.  

 
The teachers identify the gaps in the curriculum to meet the above objectives 
and enrich the curriculum by offering these topics additionally. They also 
identify the gaps in the content covered and also some pre requisite knowledge 
if required for a course topic and arrange teaching accordingly. The 
suggestions are also made to the University for Inclusion of such topics in the 
syllabus, whenever asked. 
 
Example:  
1. In BCA First Year the students are required to study a course on 

Introduction to Information Technology. As per the approved syllabus, the 
faculty discussed the contents, planned the objectives and course outcome. 
The week wise/hour wise schedule was also prepared, which contained 
assignments, internal tests, experts’ lecture, students’ presentation etc.   It 
was observed that the content lacks the practical exposure; and it was 
decided to add a practical demonstration on hardware components of the 
computer system in the syllabus.  

2. After a guest lecture on E freelancing, it was discussed and decided that 
the students should be groomed to become e-freelancers by adding to their 
practical knowledge and skills in web development supporting the concept 
of earn while you learn. There was an add-on short term, self designed 
course offered to students followed by internship. 

3. After Industry academia interaction with the guest as Ms. Archana Tiwari, 
Informatics Assistant, Department of Information Technology and 
Communication, Government of Rajasthan, during this interaction the 
need was assessed for running short course on Hindi Typing. Thereafter 
in-house non credit, optional, short term training program, free of charge 
was designed with the help of expertise available in the institution and the 
course was launched.  
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the program were Mr. Shishir Darolia, Director & Chief Executive Officer, 
Mr. Gaurav Vishwakarma, Managing Director and Ms. Khushboo Soni, 
Director & Chief Technical Officer, from Xavoc International 
Technologies. 

 

3. The Institution is concerned about climate change and environmental 
education and adopted various practices. The Institution has installed 
rainwater harvesting system and planning to procure solar lights. The 
subjects of environmental & Computer education have been included as 
compulsory subjects in the syllabi of all courses by the affiliating 
University.  

 
1.3.4   What are the various value-added courses/enrichment programmes 

offered to ensure holistic development of students? 
 
The Institution offers knowledge enrichment programmes (through organising 
talks, seminars, competition etc.) on various issues for value addition to ensure 
holistic development of students on the topics of moral and ethical values, 
employable and life skills, better career options, community orientation, 
human rights, women self respect, anti dowry law, child labour etc.  
 
A seminar on on-line 
assessment test was 
organized on 12th 
September, 2011 by 
Aspiring Minds Private 
Limited, Gurgaon. The 
program was organized 
in collaboration with 
Mohanlal Sukhadia 
University, Udaipur. The 
main objectives of the seminar were to acquaint and expose the students to the 
basic requirements of the corporate world. The experts Mr. Tarun Giridhar and 
Mr. Varun gave details about the methodology adopted and the future benefits 
of such assessment in grabbing better job opportunities. The assessment tests 
will give the students an insight into their core competencies and also help in 
identifying their lacunae which can be worked upon for better career 
opportunities in the future. 
 
The institution has made it a part of first internal assessment for all the courses 
in the form of PowerPoint presentations in the session 2014-15 along with an 
external judge to assess the students’ performance 
 
The Institution has framed & displayed the ethics and moral which has been 
notified to the student to become good and responsible student and serve the 
society. 
 
Besides, Institution also offered courses on .Net Technologies, Rapid 
Application Development, Market analysis etc.  
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1.3.5  Citing a few examples enumerate on the extent of use of the feedback 
from stakeholders in enriching the curriculum?   

 
From Alumni: About 5 students of the BCA were engaged into outsourced 
web application development as E-freelancers. During the Annual Alumnae 
Meet 2011-12, the students suggested to include latest .Net Technologies in 
the syllabus, which is required by many prospective employers. The matter 
was discussed by the Principal with the staff and an optional non credit 
curriculum was developed and offered. 
 
From Industries: During industry-academia interaction involving XAVOC 
Technocarts Pvt. Ltd. Udaipur; it came to our notice that there are several job 
openings in web application development with requirement of programming 
skills in Rapid Application Development using various tool kits for fast 
delivery and maintenance of software supporting customer expectations. After 
which a three days technical hands on workshop was organized for providing 
exposure to AGILE toolkit, thus enriching the curriculum; further initiating 
the training and internship programmes for students. 
 
From Parents: Normally the parents have given their opinion about the 
teaching and the Institution only in the past years, since 2012-13 the institution 
is taking feedback on curriculum; based on which institution has introduced 
various short term courses for enhancing student’s employability as cited at 
various places in the SSR.  
 
From Students: For every such course, the orientation program is conducted 
for students before starting the course In the case of .Net technologies, 
students suggested the market trends and requirement in web application 
development and required skill set. These were necessary for the design of 
course content. After the course, feedback was taken from the students about 
their understanding and interest which were the major inputs for future 
courses. 

 
1.3.6  How does the Institution monitor and evaluate the quality of its 

enrichment programmes?  
 

The monitoring and evaluation of quality of the enrichment program is done, 
besides the feedback from the participants, through the increase in the number 
of the placement based on the additional knowledge they have acquired and if 
they have become self entrepreneurs.  
 
The feedback received from employer, students and the parents are also an 
indicator of it. The information is also used for updating the content in the 
formal curriculum prescribed by University and modifying the contents of 
delivery at Institution level. 
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1.4  Feedback System  
 
1.4.1 What are the contributions of the Institution in the design and 

development of the curriculum prepared by the University? 
  

The suggestions from the teachers, students, employer of the students and the 
alumnae of the Institution on revision of the curriculum are analysed and 
forwarded to the university at the time of the revision of the curriculum. The 
faculty members of the Institution, if invited by the university in the meeting 
before the revision of the curriculum also suggest the proposed changes. 
Besides, the affiliating university also invites suggestions from the colleges, 
where also the viewpoints can be submitted in writing, as stated in 1.1.6. 

 
1.4.2 Is there a formal mechanism to obtain feedback from students and 

stakeholders on Curriculum? If ‘yes’, how is it communicated to the 
University and made use internally for curriculum enrichment and 
introducing changes/new programmes?     

  
Yes, there are several formal mechanisms to obtain feedback from students 
and stakeholders on curriculum. The Institution regularly holds parents 
teachers meetings, where sometimes the need for updating the curriculum is 
discussed. The faculty member in-charge of Institution and Industry 
Interaction Cell discusses with the stakeholder about the course content and 
usefulness of the curriculum for the placement of the students.  
 
The teachers taking the courses also suggest changes, themselves or based on 
the discussions with the students in the class. The students can give feedback 
through their Mentor, who co-ordinates and monitors the performance of each 
student and help him in acquiring the relevant information regarding teaching 
and course. 
 
The curriculum contents are shared with the alumnae by the faculty members 
during the annual meet. As stated in 1.4.1, the Institution bring these issues in 
the knowledge of the university, in writing and also raising in the meetings, if 
called by the university. The curriculum feedback format which had been 
adopted in the year 2012-13 as given below:  

Course Name : Session: 2014-15 
NACC Crit.: 01 Curricular Aspect Sub Crit.: 1.4 Feedback System  

Key Area : Feedback  Format Name: CURRICULUM / FACULTY 
FEEDBACK  

Course Name: 
Subject Name              
Name of Teacher              
Are you aware of 
Lesson Plan, Course 
Objectives and 
course outcomes? 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 
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Do the contents fill 
the course 
objectives? 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Were the Lectures 
delivered as per the 
milestones? 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

How many internal 
test/quiz/assignment
s were given and 
how many you 
attended? 

.…; 
…. 

.…; 
…. 

.…; 
…. 

.…; 
…. 

.…; 
…. 

.…; 
…. 

.…; 
…. 

.…; 
…. 

Did the teacher 
attend your personal 
problems? 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Was any makeup 
class conducted; 
give number of 
remedial classes 
(makeup) held? 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Are the contents 
enough for getting 
job and/or admission 
in institution of 
higher learning? 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

if no; do you feel a 
need of teaching 
additional topics 
beyond syllabus? 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Did teacher deliver 
lessons beyond 
syllabus? 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Do you feel 
additional lessons 
will be helpful for 
higher education or 
job? 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

How many case 
studies and practical 
were demonstrated 
& how many you 
attended? 

.…; 
…. 

.…; 
…. 

.…; 
…. 

.…; 
…. 

.…; 
…. 

.…; 
…. 

.…; 
…. 

.…; 
…. 

Were Expert lectures 
conducted? Give 
numbers. 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

Yes / 
No 

How many lectures 
were conducted with 
the support of PPT 
or multimedia? 

.…; 
…. 

.…; 
…. 

.…; 
…. 

.…; 
…. 

.…; 
…. 

.…; 
…. 

.…; 
…. 

.…; 
…. 
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For Final Year students: 
  Remark 

Do you feel 
programme 
objectives of your 
degree were 
fulfilled? 

Yes / 
No 

  
  
  
  

Do you feel the 
knowledge 
acquired from 
courses you 
studied will be 
helpful to get 
job? 

Yes / 
No 

  
  
  
  
   

Were campus 
interviews held, 
give number? 

Yes / 
No 

  
  
  
 

Any other Comment: 
 

Name and Signature (Optional) 

Principal / Director 
  

HOD / Course Co-ordinator 
  

Lecturer 
  

IQAC Authority 
  

 
1.4.3  How many new programmes/courses were introduced by the Institution 

during the last four years? What was the rationale for introducing new 
courses/programmes?) 
 
No new formal course/programme was introduced by the Institution during the 
last four years. 
 

 
Additional Information:  
 
Besides providing market driven knowledge beyond syllabus, the Institution 
extends the facilities to enrich students’ personality and communication skill 
through the use of Career & Aptitude Lab based on ICT and the Language 
Lab. These help them to sustain in the present market and promote their 
transition to higher education or profession.  
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2.1  Student Enrolment and Profile  
 
2.1.1 How does the college ensure publicity and transparency in the admission 

process?  
 

It is mandatory to follow the guidelines issued by the university and the state 
government for admission.  
 
Publicity: For the courses for which the admissions are to be done at 
Institution level, the announcement is done through advertisement in the news 
paper, publicity through radio jingles & cable TV and by means of hoardings 
placed at prominent places in the town.  
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Transparency: The procedure followed by the institution is as per norms of the 
affiliating University. If the students seeking admission in the college fulfill 
the eligibility criteria of the required course, the college directly gives 
admission to the students on first come first serve basis. The students who do 
not fulfill the eligibility criteria of the selected course fail to get admission. 
 
The final list with merit of the candidate is displayed on the Notice Board and 
Institution website, with last date for depositing the fee. The list containing 
waitlisted candidates, if any, is also notified and they are called for admission 
when vacancy arises. The vacant seats are also filled in order of merit. The 
admissions in BCA were done through centralized admission test, in the year 
2011 only. The admission process is done through the Institution’s Admission 
Committee. 
 
1. Institutional Heads of ACES put forward the budget for admission in a 

standard format. And it is approved by the management. 
2. Publicity materials for admission are designed with consult from 

expert and proof read by Heads of the institutes or person in -charge 
for placement and admission.  

3. Advertisement are done through following modes : Newspaper, local 
cable, SMS, banners & hoardings, FM radio, job fair, educational fair 
etc. 

4. Enquires start by early month of the year or with the publicity. 
5. Aishwarya have well trained counselors to handle enquires and guide 

them with their career.  
6. All enquires are been recorded i.e. students coming for counseling has 

to fill the enquiry form placed in front office. From there they are 
guided to counselors. Counselors guide the students and parents with 
the following information given below through counselors’ folder. 
a) Courses offered  
b) Eligibility criteria 
c) Fees structure  
d) Duration  

7. Counselors make the remarks of the feedback in the enquiry form after 
the counseling. 

8.  If student show the interest towards the course and college, he is been 
directed to accounts department to purchase prospectus. 

9. Follow up is done to unconvinced and the student enquired through 
mail and phone by the counselor.  

10. Documents are verified during counseling of the students who have 
shown interest to enroll in ACES. 

11. Students are made to fill prospectus and form brought from accounts 
department with all formalities mention. 

12. Counselor cross verifies the forms and formalities duly filled by 
aspirants. 

13. Forms are duly attested by the authority assigned by ACES after 
deposition of fees.  

14. Documents of each candidate enrolled in ACES are preserved in their 
respective file placed in account or admission dept. 
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15. After enrolment candidate name and course opted are linked in smart 
campus.  

 
2.1.2   Explain in detail the criteria adopted and process of admission (Ex. (i) 

merit (ii) common admission test conducted by state agencies and 
national agencies (iii) combination of merit and entrance test or merit, 
entrance test and interview (iv) any other) to  various programmes of the 
Institution.    

  
The policy adopted by the Institution is as per the guidelines decided by the 
university, according to which admissions are to be made as per the eligibility 
only. The table below gives the details required: 

 

Course 

Admission 
By Merit at 
Institution 

level 

Entrance Test 
Conducted by the 

university 

By Merit at 
university level 

B. Com. Yes No No 

BCA Yes Conducted once in 
2011 only No 

BBM Yes No No 
PGDCA Yes No No 

 
The Institution does not conduct any admission test or personal interview for 
admission to various courses.                

 
2.1.3   Give the minimum and maximum percentage of marks for admission at 

entry level for each of the programmes offered by the college and provide 
a comparison with other colleges of the affiliating university within the 
city/district.  

 
 
 
Course 

Eligibility 
as per the 
university 

Minimum 
Prescribed 

by the 
university 

Maximum and 
minimum  

Percentages of 
the student 
admitted 

Maximum and minimum  
Percentages of the student 
Admitted in other colleges 

B. Com. 10+2 48% 77% 48% The range of marks of the 
students admitted in all the 
colleges is more or less same, 
except in Government Meera 
Girls College, where the girls 
with higher percentage are 
given priority  

BCA 10+2 50% 80% 50% 
BBM 10+2 48% 67% 48% 

PGDCA Graduate 50% 68% 50% 
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2.1.4   Is there a mechanism in the Institution to review the admission process 
and student profiles annually? If ‘yes’ what is the outcome of such an 
effort and how has it contributed to the improvement of the process? 

  
Review the admission process: The admission criterion as decided by the 
affiliating university or the state government has to be adhered to strictly and 
the transparency maintained, as such there is very limited scope of review of 
admission process.  

 
Review of students’ profiles: An exercise  is done every year  to review 
the profile of the students admitted. The methodology followed  includes, 
review of  strength/weakness  of  the  students  in  last  examination on  the 
basis  of which  they  are  admitted. The  students  admitted  are  assigned  a 
Mentor,  who  keeps  record  of  their  performance  in  internal  assessment 
test,  assignment,  attendance  and  also  in University Annual  Examination 
and compared with earlier result.  
 
Contribution of review to the improvement:  The students admitted in I 
year with poor performance in last qualifying examinations are kept under the 
scanner of the Mentor. They are offered some lectures as pre-requisite to their 
knowledge and an opportunity to improve their communication skill. This has 
resulted in their improved performance subsequently in addition to benefitting 
the average and advanced learners also. 
 
The students are also personally called by the mentor, subject teacher or the 
Principal and necessary guidance is given to them, in addition to holding 
special make up classes for such students. The parents of such students are 
called and their performance is shared with them or the parents are informed 
through letters. 
 
Outcome: This has resulted in significant improvement of the performance of 
the students in the university examinations, which is evident from the example 
given below: 
 
Example:  
The result of Mid Term test in B. Com I year in the year 2011-12 was pass 
35%, the students securing more than 60% marks was 65%. Consequent of 
above practice, the result of the university examination showed the total pass 
99%, whereas 70% got more than 60% marks. Similar outcome was observed 
in other classes also.  
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2.1.5  Reflecting on the strategies adopted to increase/improve access for 
following categories of students, enumerate on how the admission policy 
of the Institution and its student profiles demonstrate/reflect the National 
commitment to diversity and inclusion 
SC/ST 
OBC 
Women  
Differently abled   
Economically weaker sections  
Minority community 
Any other 
 
Broadly, the Institution is not required to follow the reservation as exists in the 
state financed Institutions but it follows the policy of the encouragement to 
students from the weaker section of the society. Looking to the admission 
statistics of last few years, there has been no occasion when such support was 
required. The Management of the Society has decided to give weight age to 
the students from SC/ST and OBC, as per provisions exists in the government 
supported Institutions. The management has also resolved to reserve 15% seats 
for girls. The concession on fees has also been allowed in BCA and PGDCA 
courses to the economically weaker students. 

 
2.1.6  Provide the following details for various programmes offered by the 

Institution during the last four years and comment on the trends. i.e. 
reasons for increase / decrease and actions initiated for improvement.  
 
The seats have not filled up to the sanctioned intake in most of the years. The 
average data for last 4 years are as given below: 

Programmes Number of applications Number of students 
admitted Demand Ratio 

2011-12 
UG - B.Com 122 118 98% 
         BCA 100 94 78% 
         BBM  66 29 50% 
PG-  PGDCA 15 09 15% 
 2012-13   
UG - B.Com 87 69 58% 
         BCA 120 109 91% 
         BBM  28 18 30% 
PG-  PGDCA 32 25 48 

2013-14 
UG - B.Com 90 67 56% 
         BCA 100 79 66% 
         BBM  40 33 55% 
PG-  PGDCA 25 12 20% 

2014-15 
UG - B.Com 53 (79) 49 56% 
         BCA 57 (105) 57 66% 
         BBM  18 (34) 17 55% 
PG-   PGDCA 14 (20) 12 20% 
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Comments: Based on the demand the seats in the B.Com were increased from 
60 to 120 in the year 2010-11. This has resulted in some seats remaining 
vacant including in the other courses also. Further many Institutions affiliated 
to MLSU opted to start the faculty of commerce & computer Science or 
increase the intake.  
 
Action: The Management decided to allow some concessions in the fee or 
sanction scholarship to girls and economically backward students. The efforts 
in publicity were also increased, highlighting the achievement of the 
Institution in academics.  

 
2.2  Catering to Diverse Needs of Students 
 
2.2.1 How does the Institution cater to the needs of differently-abled students 

and ensure adherence to government policies in this regard?  
 
No such cases have been reported so far, but the Institute, keeping in view the 
problems, has made standby arrangements to take care by providing them 
required facilities. The Institution has made arrangements to specially cater to 
their needs by providing them with required attention and support on various 
occasions like in examinations etc. The Smart Campus helps them to avoid 
standing in line for queries or to move around to get the required information. 

 
2.2.2 Does the Institution assess the students’ needs in terms of knowledge and 

skills before the commencement of the programme? If ‘yes’, give details 
on the process.  
 
The review of the students undertaken at the time of their admission in I year 
helps in identifying special needs of such students in terms of additional 
knowledge and skill they lack. During the orientation programme, which is 
held in the first week of the commencement of session, every student is 
required to share about his objectives and goal, which also help in making 
assessment. 
 
For the First year Students for enhancing communication skill special classes 
are held in Language Lab. 

 
For the higher classes, the feedback of the mentor and the teachers are 
analysed and an assessment is made to the level of skill the student possesses 
and his expectation from the programme he plans to study.  

 
The Institution encourages teacher-student informal interactions, where in the 
students’ needs can also be identified. 
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2.2.3  What are the strategies drawn and deployed by the Institution to bridge 
the knowledge gap of the enrolled students to enable them to cope with 
the programme of their choice? (Bridge/Remedial/Add-on/Enrichment 
Courses, etc.) 
 
Besides the university curriculum, the Institution identifies pre-requisite 
knowledge a student needs for a programme and offers add on courses/topics 
or conduct remedial classes. For the communication skills they are offered 
practical sessions in language laboratory. This is a dynamic process 
undertaken every year based on the specific needs of the student and 
curriculum.  

 
Besides this the teachers, based on the performance of the students, identifies 
the gap and special efforts are made to bridge the gap by arranging invited 
talks, holding remedial classes and providing additional support using ICT.  

 
The Institution makes special provisions in the beginning of the session for 
bridging the knowledge gap of the students in a course to enable them to cope 
with the course/programme. 
  

2.2.4  How does the college sensitize its staff and students on issues such as 
gender, inclusion, environment etc.? 
 
The Institution has established structure and procedure for formation and 
execution of various cells for sensitizing its staff and students on issues such 
as gender, environment, human rights etc. These cells, under the supervision 
of the senior faculty members actively organizes talks, discussions, visits  and 
publicizes the material on these and the several other such issues. The students 
are included in these cells to increase their participation in these activities. The 
guideline for Gender sensitivity and the environment policy of the Institution 
has been prominently notified. The Institution has set up Women Cell (The 
Gender Sensitization and Sexual harassment of Women), which has all female 
members in the committee. The Cell organized seminars and guest talks where 
the gender sensitization issues were addressed. 

 
 Examples: 

1. Organized international conference on “Women Work and Health” on 
30-31 March 2010 in collaboration with UGC centre for Women’s 
Studies, MLS University, National Commission for Women and 
Women Work and Health Initiative. The themes were feminism and 
poverty, women’ rights and legislation policies, occupational safety 
and health, well being of women, violence against women, women 
leadership skills.  
 

2. In the year 2012 ACES in collaboration with UGC Centre for 
Women’s Studies, MLSU Udaipur organized a one day   National 
Seminar on HUMAN RIGHTS AND GENDER. The key areas of 
sessions were women and urbanization, women rights and 
responsibilities, women empowerment, family laws, health and well 
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2.2.6  How does the institute collect, analyze and use the data and information 
on the academic performance (through the programme duration) of the 
students at risk of drop out (students from the disadvantaged sections of 
society, physically challenged, slow learners, economically weaker sections 
etc.)?  
 
The information available through the internal assessment, assignments and 
university examinations are closely monitored with the help of the Mentors, 
teachers and also by the students section using smart campus. Such students, 
belonging to the weaker section and are on the risk of drop outs, are given 
special attention, closely watched and helped. The special make up or one to 
one teaching is also arranged for such students. This has made possible to 
reduce the yearly drop out to 5-7 students only.  

 
For the economically weaker students, the Institution arranged financial 
assistance by way of scholarship or part time support in and outside the 
Institution, through social organization such as Rotary Club etc.  

 
2.3  Teaching-Learning Process  
 
2.3.1 How does the college plan and organize the teaching, learning and 

evaluation schedules? (Academic calendar, teaching plan, evaluation blue 
print etc.) 

 
Broadly, the Institution has to follow the 
university academic calendar. The 
Institution keeps time for the activities 
other than those prescribed by the 
university such as giving periodical 
assignments, holding internal tests, 
conducting special classes, expert’s talks, 
seminar, co-curricular activities etc.  
 
The Institution prepares teaching plans 
(Milestones) and activities schedule as 
required for the curriculum. To complete 
the academic requirements of completing 
the course in time and to enable the 
students study full contents of the course, 
the teachers prepare the teaching schedule 
which is followed to complete the course 
in time. Some slots are also kept in the calendar to hold make up classes for 
weak students. 
 
The dates for conducting tests, giving the assignment and announcing the 
result of these evaluations are announced to the students. The performance of 
the students in assignments and internal examinations are evaluated regularly 
and shared with the students and their parents, including suggestions for 
improvement. 
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2.3.2 How does IQAC contribute to improve the teaching –learning process?  
 

IQAC contributes in improving the teaching learning process by creating, and 
refining LQR’s and defining processes/manuals.  
 
Every Year at the beginning of the session Faculty orientation programme is 
conducted by IQAC. Based on the feedbacks special learning programmes for 
the faculty on Milestone preparation, quality system procedure, notifying 
about open source learning sites and expert’s talks on teaching methodologies 
are planned.  
 
The IQAC has developed formats for taking student feedback and monitoring 
through monthly reports. It analyses all the information received by it and 
communicate the outcome to the teacher/student for necessary action to 
improve the delivery system.  

 
2.3.3 How is learning made more student-centric? Give details on the support 

structures and systems available for teachers to develop skills like 
interactive learning, collaborative learning and independent learning 
among the students? 

  
Learning is made student centric by focusing on students’ understanding by 
bridging the knowledge gap and revision in classes; by conducting regular 
assignments, (team/individual), and class tests. For practical papers well 
defined exercises supported by demonstration are prepared by the teachers. 
The student can get his individual problem solved through makeup classes and 
by one to one difficulty solving. 
 
Interactive learning: Innovative 
practices are implemented for 
learning by interaction, such as 
group discussions, presentations 
of case studies, paper writing & 
presentation/participation in 
seminars etc; besides interacting 
individually or in group with the 
teacher.  
 
Collaborative learning: The 
Institution invites experts to deliver talks on specified topics. Besides, it 
organizes workshops and lectures by the university teachers, hold quiz at 
Institution level for enriched learning of the students. 
 
Independent learning:  The students can use library facilities for self learning 
and study from the CDs available for the course. The Institution informs the 
students about open source learning offered by several Institutions and 
provides the required facilities. The teachers also give them some handouts, 
specially prepared for self learning on additional topics or which are not 
available in text books.  
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2.3.4  How does the Institution nurture critical thinking, creativity and 
scientific temper among the students to transform them into life-long 
learners and innovators? 

  
The Institution nurtures critical thinking, creativity and scientific temper 
among student to transform them into lifelong learners and innovators by 
organizing research talks, extension lectures, conferences, workshops, 
conventions etc. It also promotes student participation in beyond college 
activities like meetings/competitions or student representation in 
conferences/workshops.  The faculty members discuss the case studies, 
success stories and also take them to successful entrepreneurs.  They 
encourage students to play role in student council, committees, cells, and work 
on projects, and undertake training programmes and participation in various 
competitions at different levels. The students are also motivated to attend 
education talks, where they see importance of knowledge up gradation and 
learning. 

 
2.3.5  What are the technologies and facilities available and used by the faculty 

for effective teaching? e.g: Virtual laboratories, e-learning - resources 
from National Programme on Technology Enhanced Learning (NPTEL) 
and National Mission on Education through Information and 
Communication Technology (NME-ICT), open educational resources, 
mobile education, etc. 

 
Technologies and facilities 
available and used by faculty 
members for effective 
teaching are Computers and 
LCD Projectors as teaching 
aids.  Through extensive use 
of the open source lectures 
from national & international 
sites they can download 
resource materials; such sites 
are edx, MIT’s Open Course Ware history, NPTEL, National & International 
Open Source Learning, NME-ICT etc. Internet is also used for online 
demonstrations, information gathering, research and communication.  
Enriched library with the facility of DELNET and lectures down 
loaded/recorded from various sources supports teachers. The teachers also 
participation in online workshops at remote centers through virtual 
classroom/laboratory which enhances their teaching skill and give an 
opportunities for interaction with experts through use of ICT.  

 
2.3.6  How are the students and faculty exposed to advanced level of knowledge 

and skills (blended learning, expert lectures, seminars, workshops etc.)?  
 

The teachers are encouraged to teach certain related topics, which are not 
included in the university syllabus, giving advanced knowledge through 
blended learning in their subjects.  
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The Institution organizes at least 2-3 
seminars every year, besides the faculty 
and the students are deputed to attend 
seminar / workshop / conferences 
organized by other Institutions / 
universities.  
 
 
 
Examples: 
1. During the session 2010-11 the students attended RYLA (Rotary Youth 

Leadership Awards) on 15 October 2010 at Kota on how to conduct 
activities for advanced and practical learning. 
  

2. During the Session 2010-11 the students of BCA attended IT Fest 
organized by M L Sukhadia University aimed to provide a platform to 
develop technical and interpersonal skills. The students representing the 
institution bagged prizes in various events. 

 
3. In the Session 2011-12 students of Computer Science and Management 

attended a motivational workshop along with 12 faculty members 
organized by MLSU, on the topic “Winning Personality” the expert 
speaker was Prof. Ramesh Arora. The Students attended a workshop 
“Zindagi Na Melegi Doobara” organized by MLSU.  

 
4. During 2012-13, institution has organized a seminar on “Use of LAW in 

our daily life (RTI & RTE etc)" conducted by Dr. Sunil Ashopa, Associate 
Prof., Law College, MLSU, Udaipur. The expert introduced to the students 
the important relevant legal aspects and laws, with special reference to RTI 
citing practical examples. Another workshop was organized for BBM 
students on "Corporate Scenario" by Mr Somdev Mukherjee (Trainer, 
Walnut Innovations).  

 
5. During the session 2013-14 

selected students along with the 
faculty members of CS were 
nominated by the institution to 
attend a bootcamp on “Cloud 
Computing” organized by Techno 
India NJR Institute of Technology, 
Udaipur.  
 

6. On 15 November 2014 the students of BBM attended National Conclave 
“Samvaah” Conceived and organized by MarClan – The Marketing Club 
of IIM Udaipur which strived to ensemble the marketing talent within the 
IIMU campus and different business schools for knowledge exchange. 
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 The lectures by the Experts are regular activity, both for curriculum teaching 
and advanced learning. In addition to the cited above, one workshop was 
organised on Research Methodology, conducted by the senior faculty 
members of the affiliating university.  

 
2.3.7 Detail (process and the number of students \benefitted) on the academic, 

personal and psycho-social support and guidance services (professional 
counseling / mentoring / academic advise) provided to students?  

 
Support Process Beneficiaries 

Academic advise 

-Regular assignments which help in 
university examination. 
-Internal assessment Tests. 
-Inviting University faculty members to 
deliver talks. 
-Holding remedial classes. 

 
Almost entire class 

of each course. 
 
 

 

Personal and 
psycho-social 
support and 

guidance services 

-Identifying such students and their 
problem/needs 
-Students are encouraged to share 
personal information with the teachers of 
their choice/Mentor. 
-Counseling of the students who plan to 
drop out of the Course 

2-3 every 
year/Batch 
5-7 every 

year/Batch 
 
 

10-12 every year 

Professional 
counseling 
including 

Placement 

-Holding talks on issues related to 
placements, such as preparing the CV, 
tips for facing interview, etc. 
-Learning on the topics of market needs.  
-Assisting for on campus and off campus 
placement. 

 
 

Most of the job 
seeking students. 

 
 

 

Mentoring 

-Every student is assigned to one 
teacher, who acts as his/her mentor.  
-Each mentor is assigned a batch of 
students to guide. 
-Usually mentor teaches a subject in the 
assigned batch and therefore is in touch 
with the students. 

 
 

Every student 
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2.3.8 Provide details of innovative teaching approaches/methods adopted by 
the faculty during the last four years? What are the efforts made by the 
Institution to encourage the faculty to adopt new and innovative 
approaches and the impact of such innovative practices on student 
learning? 
 
The teachers conduct some classes using 
multimedia. Additional topics are taught 
through power point presentations. The other 
innovative teaching approaches/methods 
adopted by the faculty during last four years 
includes live demonstrations, project based 
assignments, system & case studies, student’s 
presentations, quiz, group discussions, e-
learning through language/career/aptitude lab 
etc. A student, who is good in certain topic, is 
encouraged to give lecture, 
followed/supplemented by the teacher. 
 
The Institution support is available for any 
innovative teaching method. Apart from use of internet, open source 
downloading, preparing CD, the teachers have full mobility to tap any 
resource, even at some cost.  
 
As per the reports of the mentor and the Principal, these practices have 
resulted in increased student interest, learning, skill, involvement and 
participation in academics.  

 
2.3.9 How are library resources used to augment the teaching-learning 

process? 
 

The teachers and the students get additional resource material from the library, 
other than that available in the text books. The library is equipped with 
recently published reading & reference material, journals through DELNET on 
latest research & advances and notifying open source sites. These library 
resources supplement in teaching learning-process by providing additional 
information. The supports is also available through book bank and inter library 
book loan facility, access to online books and journals and maintaining CDs of 
the important lectures downloaded/recorded. 
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2.3.10 Does the Institution face any challenges in completing the curriculum 
within the planned time frame and calendar? If ‘yes’, elaborate on the 
challenges encountered and the Institutional approaches to overcome 
these.  

 
Normally it is possible to complete the syllabus on time. Sometimes, 2-3 extra 
classes have to be conducted for 1-2 subjects for following reasons:  
Challenges Approach Adopted 
Staff availing leave, other than 
short leave 

The management has adopted the policy 
of keeping a stand by teacher to engage 
the class, who teaches his course and 
later on gives his period to other teacher 
who needs. 

Loss of working days due 
casual holidays announced. 

Holding extra classes or through giving 
prepared material to the students, 
followed by the assignment. 

Students stop coming to college 
2-3 days before commencement 
of vacation/break etc.  
 

To maintain the attendance prior to the 
vacation, some interesting activities are 
planned before vacations, such as 
seminar, expert talk, field visit etc.   

   
2.3.11 How does the institute monitor and evaluate the quality of teaching 

learning?   
 

Monitoring and evaluation of the quality of teaching learning is done by the 
following methods:  
 
Monitoring:  
No class remains unattended, as the Daily Administrator (DA Duty) takes 
frequent rounds, ensuring timely conduct of classes besides ensuring that 
students report to classes while on the campus. 
Principal checks attendance register entries, covering of the daily milestone set 
and internal assessment record. 
Through the Smart Campus report for classes conducted, student attendance, 
milestone coverage on daily basis. 
 
Evaluation:   
- Analysis of the results of the internal assessment and assignments. 
- Analysis of the results of the university examinations. 
- Feedback from the students, their suggestion and comments dropped in 

suggestion box. 
- Monthly and Session reports apart from daily reporting.  
- By involvement of students in confirming milestone coverage. 
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2.4  Teacher Quality   
 
2.4.1 Provide the following details and elaborate on the strategies adopted by 

the college in planning and management (recruitment and retention) of its 
human resource (qualified and competent teachers) to meet the changing 
requirements of the curriculum 

 

Highest 
qualification 

Professor Associate 
Professor 

Assistant 
Professor Total 

Male Female Male Female Male Female 
Permanent teachers  
Ph.D. - 02 - - - 02 04 
M. Phil. - - - - - - - 
PG - - - - 01 01 02 
Temporary teachers  
Ph.D. - - 01 01 - - 02 
M. Phil. - - - - - 03 03 
PG - - - - 04 07 11 
Part-time teachers  
Ph.D. - - - - - - - 
M. Phil. - - - - - - - 
PG - - - - - - - 

  
Management of human resources:  
 
The university rules for the recruitment are followed through the involvement 
of experts nominated by the Vice Chancellor of affiliating university. In 
addition, the students are involved in recruitment through their feedback on 
demo classes. 
 
The management has adopted the service conditions, which include yearly 
assessment for promotion and reward. It also has a flexible attitude for the 
teachers who show extra skills, adopt innovative ideas in teaching-learning 
and involves in activities leading to learning beyond syllabus. This has helped 
in retaining many teachers for a significant period.  
 
The Institution organises the continuing education programmes to upgrade the 
knowledge of the teachers and they are also encouraged to attend such courses 
beyond the campus.  
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2.4.2  How does the Institution cope with the growing demand/ scarcity of 
qualified senior faculty to teach new programmes/ modern areas 
(emerging areas) of study being introduced (Biotechnology, IT, 
Bioinformatics etc.)? Provide details on the efforts made by the 
Institution in this direction and the outcome during the last three years.  
 
The Institution has sufficient number of qualified teachers. The service rules 
for the teachers also provide an opportunity to upgrade their qualification, 
while they are in the job.  
 
For up gradation of knowledge and also to teach student beyond syllabus, the 
faculty members are provided opportunity to attend continuing education 
courses, short term courses; faculty development programmes etc. and also 
interacts with the market leaders and the university faculty members.  
 
The library is kept up dated by buying new editions of books besides down 
loading from the internet resources the information on recent advances. As for 
the availability of teachers, the management is open to hire the senior faculty 
members or the faculty with knowledge of current innovation.  
 
For emerging and new areas, the invited or research talks are arranged, such as 
for topics like “Software Quality”, “Image Processing”, “Business 
Intelligence” and so on. 
 
For BBM courses, emphasis is given through case studies, to know about the 
recent developments, for it the talks of the experts are organised frequently.  
 
Example: 
During the last three years several faculty members have been provided with 
opportunity to attend knowledge up-gradation programmes outside & within 
the Institution, these include Mr. Kapil Shrimal, Mr. Sanjay Gaur, Dr. Shaily 
Agarwal attended a course organized by IIT Mumbai through virtual 
classroom at Techno India NJR Institute of Technology, Udaipur. 
 
The staff also attended a bootcamp on “Cloud Computing” organized by 
Techno India NJR Institute of Technology, Udaipur. 
 
The faculty members attended FDP on “Institutional / Professional 
Development with Teaching Skills” organized by IBS, Ahmedabad.   
 
Similarly, 4 faculty members are pursuing Ph. D.  
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2.4.3  Providing details on staff development programmes during the last four 
years elaborate on the strategies adopted by the Institution in enhancing 
the teacher quality.  
 
The Institution provided the opportunity and extended full support to the 
teachers to enhance their knowledge and acquiring new knowledge and to 
improve the teaching methodologies, which are summarized below: 

 

Strategies Efforts 
Within the Institution outside the Institution 

Programmes/courses 
conducted by MHRD, 
affiliating university, 
induction/orientation 
programme, refresher 
courses, summer/winter 
schools etc. 

Orientation 
programmes are 
regularly organized by 
the Institution.  

The teachers are 
communicated, 
encouraged and 
promoted to attend 
workshops/training at 
State / National / 
International level. 

Seminars/workshop Various seminars and 
workshops are 
organized by the 
Institution on emerging 
issues and faculty 
members attend the 
same. 

Faculty members are 
encouraged to attend 
national/ international 
seminars/workshops. 

Visits to industries, 
resource centers 

Members from 
industry/resource 
centers are invited for 
interaction in campus 
on various occasions. 

Teachers are 
encouraged to 
participate during 
industrial visits / 
industrial tours  

Special talks/lectures 
conducted by the 
experts 

Arrangements 
supported by ICT are 
made for organizing 
special talks/lectures 
by experts in person or 
distant 

Faculty members are 
nominated by the 
Institution to attend 
lectures organized by 
affiliating university or 
other colleges. Faculty 
members also deliver 
special lectures outside 
college during 
workshops/trainings/se
minars which helps in 
professional 
development. 

Lectures on Teaching 
learning methodology 

Every year organized 
by Expert  from the 
Faculty of Education  

Faculty members are 
encouraged to attend 
lectures organized by 
other colleges 
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 a) Nomination to staff development programmes 

Academic Staff Development Programmes Number of faculty 
Nominated 

Refresher courses  0 
HRD programmes  35 
Orientation programmes (In-House) 21 
Staff training conducted by the university 0 
Staff training conducted by other Institutions  10 

 
Summer / winter schools, workshops, etc.  11 
Other Faculty Trainings  10 

 
b) Faculty Training programmes organized by the Institution to 

empower and enable the use of various tools and technology for 
improved teaching-learning. 

 Teaching learning methods/approaches 
 Handling new curriculum 
 Content/knowledge management 
 Selection, development and use of enrichment materials 
 Assessment 
 Cross Cutting issues 
 Audio Visual Aids / Multimedia 
 OER’s 
 Teaching learning material development, selection and use 

 

The Institution organised faculty development programmes on regular 
basis on various topics in the areas of academics & research. Some of 
the topics on which FDPs have been organized are given below; the 
details will be presented to visiting team. 
  Art of Writing Research Paper on 28 Nov., 2011 
  Open Source Software & Learning on 05 Dec., 2011 
  Reference and open source learning on 07 Jan., 2012 
  Tips for effective resource material development on 11 Aug., 2012 
  Critical appraisal and continuous 

assessment of the students on 06 Oct., 
2012 

  Selection, Development & use of 
enrichment materials on 10 Nov., 2012 

  Curriculum enrichment and its 
Handling on 12 Jan., 2013 

  How to Apply for Research Project on 19 Feb., 2013 
  Tools & Techniques used in Research on 24 Jan., 2013 
  How to write Effective Research Papers on 24 Jan., 2013 
  DELNET on 23 April, 2013 
  Motivation of Students on 29 Nov., 2013 
  How to write papers for conference & proceedings 19 July 2014  
  Analysis of Feedback 26 July 2014 
  Research Project Proposals on 19-20 Sept 2014  
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  Open Source Learning Oct 2014 
   “Stress Management” on 09-12-2014 
  “Defense Mechanism – Student Mental & Physical Health” on 11-

12-2014 
 
c)     Percentage of faculty     

  Invited as resource persons in Workshops / Seminars / 
Conferences organized by external professional agencies:  
Only in four programs. (Dr. Archana Golwalkar chaired a session a 
National Workshop on Health promoting lifestyle in the department 
of psychology, MLSU, Udaipur. Mr. Sanjay Gaur invited for 
delivering a Talk on Emerging Career & Future opportunities in 
SIERT on 29th Aug. 2011 on the topic Cybercrime. Dr. Archana 
Golwalkar delivered an Extension Lecture on e-learning at Vidya 
Bhawan G. S. Teachers College, Udaipur on 20th July 2013. Dr Anita 
Bhati and Dr Sunita Bhati were invited as Key Note Speakers and 
Session Chair for national Conference organized by PAHER on 12th 
Sept. 2014). 
 

  Participated in external workshops / seminars / conferences 
recognized by national/ international professional bodies:   
About 25% faculties participated every year, during last 4 years. 
 

  Presented papers in workshops / seminars / conferences 
conducted or recognized by professional agencies:   
25-30% faculty have presented ever year, during last 4 years.  

 
2.4.4 What policies/systems are in place to recharge teachers? (eg: providing 

research grants, study leave, support for research and academic 
publications teaching experience in other national Institutions and 
specialized programmes industrial engagement etc.)  
 
For recharging teachers the Institutional policies/system in place include 
provision of study leave, grant of OD to the teachers for attending academic 
activities in the university or other Institutions.  
 
The Institution also publishes a journal and the teachers are encouraged to 
publish their findings in other journals.  
 
The Institution assists faculty members in getting support for research work 
and by providing seed money. 
 
The institution also provides financial assistance to the faculty members for 
attending development programs and other academic events. 
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2.4.5 Give the number of faculty who received awards / recognition at the state, 
national and international level for excellence in teaching during the last 
four years. Enunciate how the Institutional culture and environment 
contributed to such performance / achievement of the faculty. 
 
- Dr. Sunita Bhati was felicitated by 

National Newspaper Dainik Bhaskar on 
Teachers Day in 2009 & 2011.  

- Mr. Kapil Shrimal was felicitated by 
National Newspaper Dainik Bhaskar on 
Teachers Day in 2012.  

- Dr Archana Golwalkar was felicitated 
under the program “Kushi” of Hindustan 
Zinc Ltd. on Teachers Day in 2014.  

The management guides and monitors the activities which contribute for such 
awards, such as:  
  Teacher’s profile up gradation over a time 
  Attending Faculty Orientation and continuing education programmes 
  Extensive use of ICT in teaching learning 
  Sound LQR’s 
  Reporting and documentation of academic duties performed 
  Appraisal system  
  Organizing activities regularly  
  Promotion of Research 
 

2.4.6  Has the Institution introduced evaluation of teachers by the students and 
external Peers? If yes, how is the evaluation used for improving the 
quality of the teaching-learning process? 

 
Yes, Institution has introduced evaluation of teachers by the students through 
the feedback system, as per the format given in 1.4.2. The teachers are also 
required to fill up self appraisal report every year as mentioned under 6.3.4. 
The self appraisal report is evaluated by the management. The feedback is 
analysed and is shared with the teachers for continuous improvement. There is 
no system for external evaluation. 
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2.5    Evaluation Process and Reforms  
 
2.5.1  How does the Institution ensure that the stakeholders of the Institution 

especially students and faculty are aware of the evaluation processes? 
 

Yes, the students are aware of the evaluation process which is displayed on the 
Institutional Website, Student Hand Book and on Notice boards. The 
information is also given to the staff and students during orientation 
programmes. 

 
2.5.2 What are the major evaluation reforms of the university that the 

Institution has adopted and what are the reforms initiated by the 
Institution on its own? 

 
Academic: All the practices, adopted by the university, which are meant for 
affiliating colleges such as introduction of internal assessment to be accounted 
in the declaration of the result, compulsory maintaining attendance.  
 
Apart from it, at the Institutional level a makeup test is introduced for those 
students who could not appear in internal test or the students who failed to 
secure minimum pass marks. Institution has its own internal assessment 
system.  
 
The holding of the remedial classes as per need is an important reform the 
Institution has adopted.  
 
Teaching-Learning: The outcomes of the evaluation of the teachers by the 
students are shared confidentially with the teachers and they are advised on 
how to improve.  
 
In some cases, the help from the Expert from the Faculty of Education is 
taken, who suggests the methods for improvement in delivery system. After 
some time, the follow up feedback is taken directly by the Principal through 
interacting with the students and enquiring about the improvement. Sometimes 
students also give feedback about the teacher, through the suggestion box. 
 
During the year 2011-12 & thereafter the experts from the Faculty of 
Education delivered lectures to the faculty for effective teaching as quoted in 
2.4.3 (b).   

 
2.5.3   How does the Institution ensure effective implementation of the 

evaluation reforms of the university and those initiated by the Institution 
on its own?  

  
The academic reforms are notified to the students from time to time, through 
notices, smart campus or announcing in the class. In some cases the 
information is given to the concerned students by SMS, e-mail or calling on 
phone. The Mentor also shares the information with the students.  
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2.5.4  Provide details on the formative and summative evaluation approaches 
adopted to measure student achievement. Cite a few examples which have 
positively impacted the system. 

   
First Internal Examination is conducted on 40% course completion, in addition 
monthly internal assessment, assignments and the attendance are considered 
for evaluation. The results of the assessments are analyzed and merit of the 
student is determined. The teacher and mentor guide the students for 
improvement. It is also shared with parents during meetings.  At the end of the 
session, before university examinations, pre-university examinations are 
conducted on 100% course covered and result is shared with the students.   

 
The results of these assessments are displayed on the notice boards, which has 
helped in increasing awareness and improvement in student performance. 
  
Examples: Conducting class tests every month, periodically giving 
assignments, holding makeup/remedial classes, conducting pre-university 
examinations etc.  

 
2.5.5   Enumerate on how the Institution monitors and communicates the 

progress and performance of students through the duration of the course 
/ programme? Provide an analysis of the students results / achievements 
(Programme / course wise for last four years) and explain the differences 
if any and patterns of achievement across the programmes/courses 
offered. 

 
A mechanism has been developed to monitor the progress of the students 
through the methods given in 2.5.4. The performance is communicated to the 
students as they go through the assessed answer sheets of internal 
examinations and the assignments. The mentor also talks on these issues in the 
class. In addition, the parents are also kept informed of the student’s record 
through letter at least once in the year. The Institution holds monthly meeting 
of the teachers and parents, where visiting parents also come to know about 
their children/wards.  

  

Criterion 2013-14 2012-13 2011-12 2010-11 2009-10 

Programme: B. Com 
Average Pass % of 
Course 98.4 77.83 93.12 86.20 66.85 

% degree Completed 
in Time  97.5 47.36 97.14 61.90 39.28 

Result compared with 
last batch in the 
Institution 

50.14 -49.78 35.24 22.62 - 

Result in comparison 
to other Institutions 

 1. Result of 10-11, 11-12 was on higher side 
due to 25% Internal Assessment Marks. 
2. The overall result of the university was 65% 
for the course and 32% for completion in 
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duration of course. 
3. The efforts made by faculty and 
management could make it possible in 
improving the result significantly. 

Programme: BBM 
Average Pass % of 
Course 

Awai-
ted 

76.41 70.75 84.28 78.87 

% degree Completed 
in Time  93.47 37.5 73.58 95.34 

Result compared with 
last batch in the 
Institution 

55.97 -36.08 -21.76 - 

Result in comparison 
to other Institutions 

1. During 10-11, 11-12 the carryover of failing 
subject was not allowed. 
2. The average university result was much less 
than that of the Institution. 

Programme: BCA 
Average Pass % of 
Course 88 84.55 90.69 82.88 79.33 

% degree Completed 
in Time  88.88 72.82 92.77 83.33 81 

Result compared with 
last batch in the 
Institution 

16 -19.95 9.44 2.33 - 

Result in comparison 
to other Institutions 

 1. The overall university result was on lower 
side and the students of the Institution did 
fairly well in comparison to other students. 
2. During 2012-13 the provision of internal 
assessment was discontinued by the 
University. 
3. The efforts made by faculty and 
management could make it possible in 
improving the result significantly. 

Programme: PGDCA 
Average Pass %  50 50 100 68.18 85.71 
% degree Completed 
in Time  50 50 100 68.18 85.71 

Result compared with 
last batch in the 
Institution 

0 -50 31.82 -17.53 - 

Result in comparison 
to other Institutions 

 1. During 2012-13 the provision of internal 
assessment was discontinued by the 
University. 
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2.5.6 Detail on the significant improvements made in ensuring rigor and 
transparency in the internal assessment during the last four years and 
weightages assigned for the overall development of students (weightage 
for behavioral aspects, independent learning, communication skills etc. 
 
The marks of the internal assessment are not counted in the university result 
except for BBM Course. Even then, total transparency is observed as the 
students are shown the answer sheets of their internal assessment and the 
assignment. The marks are displayed on Notice Board and the evaluated 
answer books are shared with the parents during PTM.  
 
The University rules do not 
provide weightage for the 
behavior, independent 
learning and 
communication skills. 
However, the Institution 
gives credit to these aspects 
while identifying best 
student and also for giving 
award for such practices in 
the annual function.  
 
The Institution’s Language Laboratory has all the required software for 
improving communication skill.  

 
2.5.7  Does the Institution and individual teachers use assessment/evaluation as 

an indicator for evaluating student performance, achievement of learning 
objectives and planning? If ‘yes’ provide details on the process and cite a 
few examples. 

 
Yes, this aspect is included in the feedback system. The analysis of the result 
of the university examination and of each course helps to know how these 
objectives have been fulfilled.  
 
The IQAC is involved in making the assessment and shares the information 
with the concerned teacher.  
 
Examples: The result analysis of the university examination shows the 
students did well when they appeared in internal tests, as evident from the 
example below: 

 
Criterion 2012-13 2011-12 2010-11 2009-10 
Average Pass % of BCA 84.55 90.69 82.88 79.33 

 

The learning objectives are ensured to be achieved as the teachers schedule 
their lectures accordingly. These include extra teaching, both in number of 
classes and contents delivered.     
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2.5.8 What are the mechanisms for redressal of grievances with reference to 
evaluation both at the college and University level? 

 
There exist well defined systems for redressal of grievances of the students 
with reference to evaluation at college and university level.  
 
At college level, the students are allowed to see their evaluated answer sheets 
and can discuss marks awarded with the teacher. If they are not satisfied with 
the marks, they can make request to the Principal, who will get it re-checked 
by the Head of the department or other senior teacher.  
 
The university has made provision for re-checking/revaluation of answer 
books after the declaration of the result on payment of prescribed fee. 

 
2.6  Student performance and Learning Outcomes 
 
2.6.1 Does the college have clearly stated learning outcomes? If ‘yes’ give 

details on how the students and staff are made aware of these? 
 

The learning outcomes are clearly stated as given in 1.1.2 for each paper with 
the milestones and course content. Teacher is made aware of it before the 
commencement of the academic session during subject allotment. The teacher 
also announces about the learning outcome in the class at the beginning of the 
session. 

 
2.6.2  How are the teaching, learning and assessment strategies of the 

Institution structured to facilitate the achievement of the intended 
learning outcomes?  

 
The teaching learning and assessment strategies of the Institution are 
developed in alignment with intended learning outcomes covering overall 
performance of student in progressive manner through 
  Well planned and enriched milestones and support material 
  Preplanned schedule of classes and assessment. 
  Exhaustive internal assessment through tests and the assignments.  
  Lesson delivery using  ICT  
  Innovative teaching methods adopted by the teachers 
  Organizing the co-academic activities, such as seminars, group 

discussions, student’s presentation etc. 
  Regular feedback and corrective measures 
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2.6.3 What are the measures/initiatives taken up by the Institution to enhance 
the social and economic relevance (quality Jobs, entrepreneurship, 
innovation and research aptitude) of the courses offered?  

 
The university revises the syllabus if needed once in the three years keeping 
the social and economical relevance of the programme in view. The efforts are 
made by the Institution based on market needs by incorporating some topics 
and improving contents as per relevance and arranging additional teaching. 
The students are also given lessons on moral education and by assigning them 
to various cells set up at the Institution level.  
  

2.6.4 How does the Institution collect and analyze data on student learning 
outcomes and use it for planning and overcoming barriers of learning?  

 
Besides, the student’s feedback, the information about the performance of the 
students in the university examination, number of placement in the field of 
specialization and report from the field are regularly studied, analysed and 
corrective measures are taken.  

 
If the students do not perform well in specialised subjects, the gaps are 
identified and make up lessons are organized.  
 
Based on the placement of the students and feedback on their performance, 
market needs are assessed and the corrective measures to expose the students 
to the required specialization are arranged.  

 
2.6.5 How does the Institution monitor and ensure the achievement of learning 

outcomes? 
 

Achievements of learning outcomes are ensured through feedback, regular 
reporting by the mentors & discussions with the stakeholders.  

 
2.6.6  What are the graduates attributes specified by the college/affiliating 

university? How does the college ensure the attainment of these by the 
students? 
 
The university has not made provisions of the graduate attributes for any 
course, but the institution has prepared and displayed these for the 
stakeholders. 

Graduate attributes – B.C.A. Action  Plan 
Computer Knowledge – Apply 
knowledge of computer, basic science 
and technical concept to the solution of 
problems, requiring computer 
applications. 

For the students in BCA 1st year 
The subject Introduction to 
Information Technology, Problem 
Solving through C Programming, 
PC software Package helps for 
acquiring computer knowledge. 

Data Analysis and solution – Identify, 
formulate and analyze problems 
requiring data base management 
knowledge and create a solution using 

The 2nd year students gain practical 
and theoretical knowledge of the 
course content as Database 
Management System, Fundamentals 



 

NAAC SELF STUDY REPORT   Page 72 

 

the search, fundamental and web 
browser knowledge 

of Operating System, Data Structure 
using C, System Analysis and 
Design and the Case study method 
which enable them to cope up with 
required skills.  

Modern technology usage – Apply 
modern IT tools including prediction 
and modeling for applications with an 
understanding of the application 
limitations. 

Digital Electronics, Web Designing 
and Internet, are the topics under 
which modern IT tools are taught in 
an elaborate manner. 
 

Moral Values and Ethics – Apply 
ethical principles and commit to 
professional ethics and responsibilities 
to the society. 

Business Organization and 
Management, Computer 
Communication and Networking 
along with Seminars, Business 
studies, Ethical talks and lectures 
give relevant ethical values and 
knowledge which can be imbibed in 
student life. 

Team work Spirit – Function 
effectively as an individual and as a 
member or leader in diverse teams and 
in multidisciplinary settings. 

System Analysis and Design, 
Business organization and 
Management course content help 
the student to gain theoretical 
knowledge of the group working. 
Apart from this for Cultural, sports 
and other activities the students 
work in teams; this enhances 
practical part of team spirit in their 
personality. 

Communication - Communicate 
effectively with the professional 
community and with society at large, 
such as being able to comprehend and 
write effective reports and design 
documentation, make effective 
presentations and receive clear 
instructions. 

By imparting knowledge of ICT and 
Business communication the 
students are made aware of 
corporate communication culture. 

Lifelong learning – Recognizing the 
need for and have the attitude and 
ability to life- long learning of recent 
advances. 

Conferences, Seminars held in the 
Institute by eminent persons help 
the student to learn experience of 
these personalities. The Group 
Discussion techniques, personality 
development and career guidance 
sessions help the student to grasp 
new dimensions of lifelong 
learning. 
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Graduate attributes – B.Com. Action  Plan 
Accounting Knowledge - Apply the 
knowledge of Accounting, Commerce, 
and basic numerical to the solution of 
the problems, requiring accounting 
skills. 

Management Accounting, Financial 
Management, Financial 
Accounting, Cost Accounting, 
Fundamentals of Insurance, 
Business Mathematics are taught 
for the given attribute. 

Problem Identification and solution – 
Indentify, formulate and analyze 
problem requiring accounting and 
statistical knowledge and create a 
solution using the fundamental and 
basic commerce acquaintance. 

 To identify the problem and 
analyzing systematic approach 
towards problem solving the given 
courseware -Business Statistics, 
Business Regulatory Framework, 
Income Tax, Money & Financial 
System, Auditing help the students. 

To enhance the development of 
presentation, accounting and analytical 
skills and polish creative thinking 
skills 

Business Economics, Business 
Environment, are the topics which 
cope with required need of the 
students. 

Ethics – Apply ethical principles and 
commit to professional ethics and 
responsibilities to the society. 

Banking Law and Practices, 
Business Environment, 
Environment Studies teach the 
students about the ethical practices 
in the working atmosphere. Moral 
ethical education in human life is 
taught through ethical talks and 
lectures delivered. 

Team Spirit – Function effectively as 
an individual and as a member or 
leader in diverse teams and in 
multidisciplinary settings. 

Principles of Management, Human 
Resource Management give the 
working parameters knowledge of a 
team, whereas events, functions and 
other activities where the student 
work together give them the 
practical exposure to work in a 
group. 

Modern Technique usage – Create, 
select and apply appropriate 
techniques, resources and modern IT 
tools including prediction and 
modeling for applications with an 
understanding of the application 
limitations. 

Fundamentals of Entrepreneurship, 
Computerized Accounting enable 
the students to acquire 
understanding of modern IT 
techniques. 

Communication - Communicate 
effectively with the professional 
community and with society at large, 
such as being able to comprehend and 
write effective reports and design 
documentation, make effective 
presentations and receive clear 

Comprehensive Study of General 
English, Business Communications 
& Soft Skills imparts the awareness 
of language tools and methods 
which are essential for business 
world. 
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instructions.  
Lifelong learning – Recognizing the 
need for and have the attitude and 
ability to life- long learning of recent 
advances. 

Conferences, Seminars held in the 
Institute by eminent persons help 
the student to learn experience of 
these personalities. The Group 
Discussion techniques, personality 
development and career guidance 
sessions help the student to grasp 
new dimensions of lifelong 
learning. 

 
Graduate attributes – B.B.M. Action  Plan 

Problem Analysis and solution - 
Graduate will be able to design a 
system to meet desired needs within 
environmental, economic, political, 
ethical, health and safety, 
manufacturing and management 
techniques to estimate time and 
resources required to complete 
projects. 

Financial, cost and corporate 
Accounting, Business Mathematics, 
Managerial Economics, Income 
Tax, Statistics, Auditing are some 
of the core subjects which are being 
taught to impart relevant 
knowledge. 

Management skills -Providing a 
comprehensive learning experience, 
designed to meet the needs of Global 
Business. Facilitating learning through 
complementary networks of students, 
faculty and industry professionals. 

Principles of Management, 
Financial and Marketing 
Management, Accounting for 
Managers, Human Resource 
Management, International Trade 
and Finance, E- Commerce are the 
facilitating courseware for 
enhancing Managerial skills of the 
students. 

Ethics – Apply ethical principles and 
commit to professional ethics and 
responsibilities to the society. 

The seminars conducted in the 
Institution help in generating ethical 
awareness among the students. 
Apart from it Company and 
Banking Laws give them 
comprehensive knowledge of 
Ethical norms and practices of 
Corporate world. 

Team Spirit – Function effectively as 
an individual and as a member or 
leader in diverse teams and in 
multidisciplinary settings. 

Subjects like Organizational 
Behaviour and activities such as  
seminars conducted in the 
Institution have students 
involvement and they work together 
in a team. This induces Group 
working behavior among the 
students.  

Modern Techniques – Create, select 
and apply appropriate techniques, 

Office Management & Automation, 
Research Methodology, Operation 
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resources and modern IT tools 
including prediction and modeling for 
applications with an understanding of 
the application limitations. 

Research, IT Knowledge, Project 
and Viva are some of the subjects 
which enable the students to get 
acquainted with the modern 
managerial tools in the management 
sector.  

Communication - Communicate 
effectively with the professional 
community and with society at large, 
such as being able to comprehend and 
write effective reports and design 
documentation, make effective 
presentations and receive clear 
instructions. 

The students have a separate 
subject of Business Communication 
and Soft Skills through which they 
understand Business 
Communication skills. 

Lifelong learning – Recognizing the 
need for and have the attitude and 
ability to life- long learning of recent 
advances. 

Personality Development Classes, 
conferences and seminars, expert 
talks, Environment Studies put the 
lifelong learning examples in 
mindset of the students. 

 
Graduate attributes – PGDCA Action  Plan 

Computer Knowledge – Apply 
knowledge of computer, basic science 
and technical concept to the solution 
of problems, requiring computer 
applications. 

IT Tools and Networks, Elementary 
IT knowledge enable the students to 
get basic knowledge of the 
computer. 

Data Analysis and solution – Identify, 
formulate and analyze problems 
requiring data base management 
knowledge and create a solution using 
the fundamental and web browser 
knowledge. 

Data Base Management System 
Programming and Problem solving 
through C Language are some 
subjects which cover the attribute 
curriculum area. 

Modern technology usage – Apply 
modern IT tools including prediction 
and modeling for applications with an 
understanding of the application 
limitations. 

Structured System Analysis and 
Design, Web Technology give the 
detailed knowledge of the modern 
technology tools. 

Team work Spirit – Function 
effectively as an individual and as a 
member or leader in diverse teams and 
in multidisciplinary settings. 

Cultural, sports and other activities 
the students work in teams, which 
enhances team spirit and their 
personality. 

Lifelong learning – Recognizing the 
need for and have the attitude and 
ability to life- long learning of recent 
advances. 

Personality Development Classes, 
conferences and seminar, expert 
talks put the lifelong learning 
examples in mindset of the 
students. 
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3.1  Promotion of Research 
 
3.1.1  Does the Institution have recognized research centre(s) of the affiliating 

University or any other agency/organization?  
 

No, the Institution at present is not a recognized research center of the 
affiliating University or any other agency/organization. 
  

3.1.2  Does the Institution have a research committee to monitor and address 
the issues of research? If so, what is its composition? Mention a few 
recommendations made by the committee for implementation and their 
impact.  

 
Yes, the Institution has set up a research committee, consisting of the senior 
faculty members form the Institution and some experts from the university or 
retired university Professors. This committee is given responsibility to advise, 
monitor and address the issues of research in the Institution.  
 
The composition of the committee is as given below:  
 
Committee Members  
 
Dr Seema Singh, Chairperson and Managing Director (ACES) 

 Dr. Archana Golwalkar, Director   
 Dr. Vijay Laxmi Parmar, Principal 

Dr. Qayoom Ali Bohra, Principal (Aishwarya Teachers Training College) 
Dr. B. L. Choudhary, Former Vice-Chancellor, MLSU 
 

RECOMMENDATIONS IMPACT 
Total accountability and free hand in 
management of research scheme if 
sanctioned. 

 
Created favourable environment 
due to grant of full autonomy & 
support in carrying out the work. Provide Institution support as per need 

of the work. 
Organized training conducted by the 
University experts 

All teachers got knowledge from 
the experts 

To provide seed money in the budget Budget provision created, teachers 
yet to take advantage 

For implementation of project, 
administrative and financial help will be 
provided by the Institution 

It will help in implementation, 
besides ensuring maintenance of 
financial records and audit. 
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3.1.3  What are the measures taken by the Institution to facilitate smooth 
progress and implementation of research schemes/projects?  
  Autonomy to the principal investigator 
  Timely availability or release of resources 
  Adequate infrastructure and human resources 
  time-off, reduced teaching load, special leave etc. to teachers 
  support in terms of technology and information needs 
  facilitate timely auditing and submission of utilization certificate to 

the funding authorities 
  any other 

 
The Research Committee has resolved to provide conducive environment and 
full autonomy in carrying out the research work as per the mandate of the 
funding agency.  In this regards, the support facilities for taking up research 
projects have been created including the training of the teachers on Research 
Methodology. The provisions already exist to grant autonomy to Project In-
charge and office support for maintenance to financial records and audit. The 
Project In-charge is allowed to attend project meetings and submit reports and 
utilization certificates countersigned by the Management. 
 
Many students have undertaken short term internal project(s) on current 
topics, which is part of their academic curriculum.  

 
3.1.4  What are the efforts made by the Institution in developing scientific 

temper and research culture and aptitude among students?  
 

Starting with organizing a workshop on Research Methodology, conducted by 
the Senior Professor of affiliating university for the students and the teachers, 
the Institution makes regular efforts to develop scientific temper, research 
culture and aptitude among students by  
 
  Organizing research talks, workshops and conferences on regular basis.   
  Conducting orientation programs for encouraging students research  
  Motivating the students to undertake short term projects.  
  Allowing staff and students to attend Ph. D. presentation in affiliating 

university. 
  Programs on conducting research work to promote interest and interaction. 
  Collaborating with other organizations/bodies 
  Educating students about research publications 
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3.1. 5  Give details of the faculty involvement in active research (Guiding 
student research, leading Research Projects, engaged in 
individual/collaborative research activity, etc.  

 
Project Faculty 

Final Year projects of PGDCA, 
BBM, BCA  

Assigned faculty Members 

Collaborative research related 
events: The conferences in the past 
were organized in collaboration with 
North England Business 
Administration Association, USA; 
Laxpra Foundation Udaipur, India; 
Academy of Well Being Society; 
Udaipur Chambers of Commerce 
and Industry, Computer Society of 
India, UGC centre for Women’s 
Studies (MLSU) and more. 
1. National Seminar on Human 

Rights and Gender 11 
February  2012 

2. National Conference on 
“Developing to developed 
Nation” 21-22 August 2011 

3. National Conference  : 
"Educational Reforms: 
Insights and Analysis" October 
01-03, 2010 

4. Multidisciplinary International 
Conference: “Emerging Issues 
and Global Economic 
Scenario” 21-24 August 2009 

Prof. Devinder Johar 
Prof. Vijayalaxmi Chouhan 
Dr. Archana Golwalkar 
Dr. Tarun Sharma 
Dr. V. L. Parmar 
Dr. Asha Kothari 
Mr. Kapil Shrimal 
 

In house research project on 
students behavior and attending the 
classes 

Ms Leena Vinod 
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3.1.6  Give details of workshops/ training programmes / sensitization 
programmes conducted / organized by the Institution with focus on 
capacity building in terms of research and imbibing research culture 
among the staff and students. 
 

This is a regular feature followed in the Institution as part of the students and 
faculty development programmes, some of the examples are given below: 

Sr. 
No 

Name of 
resource 
person 

Area of 
expertise/ 
Position 

Event Topic / Theme Date 

1 Dr Karunesh 
Saxena 

Director, FMS, 
MLSU, Udaipur FDP Art of writing 

Research Papers 
28-Nov-

11 

2 Dr Archana 
Golwalkar 

Director, AIM & 
IT, Udaipur FDP 

How to write 
Effective 
Research Papers 
for conference 
and Publication 

24-Jan-
13 

3 Mr Kapil 
Shrimal 

Faculty Member 
AIM & IT & 
Research Scholar 
MLSU, 

FDP 
Tools & 
Techniques used 
in Research 

24-Jan-
13 

4 Dr Archana 
Golwalkar 

Director, AIM & 
IT, Udaipur FDP 

How to apply 
for research 
projects 

19-Feb-
13 

5 Mr Pramod 
Nandwana Library Incharge FDP DELNET 23-Apr-

2013 

6 Dr Karunesh 
Saxena 

Director, FMS, 
MLSU, Udaipur 

Natio
nal 
FDP 

Research Project 
Proposals 

19-20 
Sept-
2014 

 
3.1.7  Provide details of prioritized research areas and the expertise available 

with the Institution.  
 Prioritized research areas Expertise available 
Information and Communication 
Technology / Computer Science  
 

Dr Seema Singh 
Dr Archana Golwalkar 
Dr Mukesh Shrimali 
Dr Sunita Bhati 
Dr Anita Bhati 
Ms Neetu Agarwal 
Ms Nikita Jain 

Management / Commerce 
 

Dr Seema Singh 
Dr Vijay Laxmi Parmar 
Dr Archana Golwalkar
Dr Shilpa Saxena 
Dr Archana Singh 
Ms Neha Vyas 
Ms Raksha Sharma 

The members of the advisory committee as mentioned in 3.1.2 are also 
available. 
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3.1.8  Enumerate the efforts of the Institution in attracting researchers of 
eminence to visit the campus and interact with teachers and students? 

 

The Institution has been inviting the experts in the conferences, seminars; 
research talks/lectures in the Institution and encourages the participation of the 
teachers outside the campus. A few experts, who have interacted with the staff 
and students, are as below: 

S. No Name of resource 
person Area of expertise/ Position Date of Visit 

1 Dr A P J Abdul Kalam Hon'ble Ex. President of India 26.08.2009 

2 Prof. Girja Vyas 
Chairperson, National 

Commission for Women, New 
Delhi 

21-24.08.09 

3 Prof. Shyam S Lodha 
Chairman Marketing Deptt. 

Southern Connecticut 
University, USA 

21-24.08.09 

4 Prof. B P Bhatnagar Ex. V C JRNRV, Udaipur 21-24.08.09 

5 Prof. U C Jain Ex V C, APS University, 
REWA, Bhopal, MP 21-24.08.09 

6 Prof. B L Chaudhary Ex. V C MLSU, Udaipur 21-24.08.09 

7 Mr. Vivek Sanadhya Scientist, Bhabha Atomic 
Research Centre, Mumbai 13.01.2010 

8 Prof. Karunesh Saxena Director, FMS, MLSU 23.03.2010 

9 Prof. P K Jain Prof. FMS, MLSU, Udaipur 21-22.08.11 

10 Prof. S Ramanathan Hon. Secretary, Computer 
Society of India, Chennai 7-8.09.2012 

11 Dr R S Shekhawat G M Secure Meters Ltd., 
Udaipur 23-25.02.13 

12 Mr. Jitendra Verma Technical Director, NIC, 
Udaipur 23-25.02.13 

13 Dr G Soral Prof., UCCMS, MLSU, 
Udaipur 17-Jul-13 

14 Dr T V Gopal 
Prof. Dept. of CSE, Anna 

University, Chennai. 
Chairperson CSI Division II 

11-Nov-13 

15 Dr Nirupama Sharma Professor, RMVTTC, Udaipur 11/29/13 

16 Prof. R. P. Soni 
Campus Director - GLS 
Institute of Computer 

Technology, Ahmedabad 
21-22/11/14 

17 Dr. Kamaljit  
Lakhtaria 

Assistant Professor in School 
of Information Technology, 

Auro University. 
21-22/11/14 

18 Dr. Gayatri Tiwari Professor, Home Science 
College of MPUAT 21-22/11/14 

19 Prof. O. P. Gill Vice-Chancellor, MPUAT, 
Udaipur 21-22/11/14 
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3.1.9  What percentage of the faculty has utilised Sabbatical Leave for research 
activities? How has the provision contributed to improve the quality of 
research and imbibe research culture on the campus?  

 
No teacher has availed the sabbatical leave. The Institution has given time off 
to some of the faculty members. This has helped them to learn the latest 
research/developments in the field of ICT and utilize in their research area, 
teaching learning process and organization of research oriented activities and 
for research publication. 
 
Example: Time off was sanctioned to Ms Sunita Bhati, Mr Sanjay Gaur  and 
Ms Gurneet Suri for their research work and writing for publication of book. 

 
3.1.10 Provide details of the initiatives taken up by the Institution in creating 

awareness/advocating/transfer of relative findings of research of the 
Institution and elsewhere to students and community (lab to land). 

 
As for the social activity, the students have organized several programmes for 
the society; interacted with social clubs such as Rotaract Club Aishwarya. The 
Institution also conducted a survey on the problems of absenteeism of the 
students in colleges and the outcome was shared with other Institution & 
parents. It also created awareness by transferring relative findings of 
research/study, using print & electronic media. Besides, it has also published 
proceedings, research journals, booklets, newsletters etc. 

 
3.2  Resource Mobilization for Research  
 
3.2.1 What percentage of the total budget is earmarked for research? Give 

details of major heads of expenditure, financial allocation and actual 
utilization.  

 
The Institution provides initial support for submitting the research budget. On 
approval of the project the Management is open to provide matching grant 
upto 2-3% of Institution’s total budget.  

 
3.2.2 Is there a provision in the Institution to provide seed money to the faculty 

for research? If so, specify the amount disbursed and the percentage of 
the faculty that has availed the facility in the last four years?  
  
There is a budgetary provision of rupees one Lac as seed money in the 
Institution’s budget, even though the Institution runs on self finance basis. Till 
date the institution has not received any concrete proposal for the same. 
Initiatives have been taken to educate and encourage faculty members to avail 
the facility.   
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3.2.3 What are the financial provisions made available to support student 
research projects by students?  
 
Besides, Institution supporting PG research project on merit/quality basis, the 
Government of Rajasthan, Department of Science and Technology provides 
support for the final year student’s projects to the maximum extent of Rs 
15,000. The students are encouraged to apply to DST Rajasthan and other 
societies such CSI, Lions Club, Rotary Club etc. In addition, the Infrastructure 
and ICT facilities are provided by Institution to support student research 
projects.   

 
3.2.4  How does the various departments/units/staff of the institute interact in 

undertaking inter-disciplinary research? Cite examples of successful 
endeavors and challenges faced in organizing interdisciplinary research.  

 

There exists a policy for participatory approach encouraging the 
interdisciplinary work and research. All the departments/staff work in 
coordination with each other for actualizing research work. Many research 
studies have been undertaken involving the staff from different departments. 
The research papers have been authored by the participating staff members, 
who were from different departments. Further all research based events and 
activities are of interdisciplinary nature. 

  
Example: Paper entitled “Library Automation: A perspective of online 
knowledge sharing” authored by Mr Sanjay Gaur (Asst. Prof. Deptt. of 
Computer Science), co-authored by Ms Nisha Porwal (Librarian) was 
published in Aishwarya Research Communication ISSN 0975-3613 Vol. 3 
Aug 2011. 
List of events for increasing interdisciplinary involvement 
2008 :  National Seminar on “Inculcation of Values through Education” 
2009 : Registered journal "Aishwarya Research Communication” ISSN 

: 0975-3613. 
2009 :  Multi-disciplinary International Conference on “Emerging 

Issues & Global Economic Scenario” 
2010 : International Conference on “Women Work and Health” 
2010 :  National Conference on “Educational Reforms : Insights & 

Analysis”. 
2011 :  National Conference on “Developing to Developed Nation”. 
2011 : Registered journal “Aishwarya Research Review” (ISSN : 2249-

2097). 
2011 : Registered “Journal of Aishwarya Shikshan Sansthan” (ISSN : 

2249-2100). 
2012 : National Seminar on “Human Rights & Gender”. 
2012 : First CSI Rajasthan State Student Convention. 
2013 : CSI Workshop on Advance Web Technologies (HTML5, CSS3 

and JavaSrcipt). 
2014 : National Faculty Development Program on “Research Project 

Proposals”. 
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2014 : Multidisciplinary International Conference on “Management of 
Innovation and Technological Change: A Global Perspective”. 

 
 
 
 
 
 
 
 
 
As of challenges faced by the institution, the major one is being lack of 
support from the sponsoring agencies. The institution runs on self financed 
basis and offers only UG courses, which is also a limitation. 

 
3.2.5 How does the Institution ensure optimal use of various equipment and 

research facilities of the Institution by its staff and students?  
 

The facilities of the institution are open and easily accessible any time by the 
staff and the students. They can use library and internet for their research 
needs.  

   
3.2.6  Has the Institution received any special grants or finances from the 

industry or other beneficiary agency for developing research facility? If 
‘yes’ give details. 

 
 No.   
 
3.2.7  Enumerate the support provided to the faculty in securing research funds 

from various funding agencies, industry and other organisations. Provide 
details of ongoing and completed projects and grants received during the 
last four years.  

 
So far no such project has been sanctioned. 

 
3.3  Research Facilities  
 
3.3.1  What are the research facilities available to the students and research 

scholars within the campus? 
 

The major research facilities developed on the campus are 
  Enriched Library with Reference books, National and international 

journals, other periodicals, on line journals and DELNET E-library 
resource. 

  ICT facilities 
  Wi-fi and LAN Laboratories 
  Consultation with the faculty  
  Inviting Expert for training, discussion and guidance. 
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3.3.2 What are the Institutional strategies for planning, upgrading and creating 
infrastructural facilities to meet the needs of researchers especially in the 
new and emerging areas of research?  

 
To encourage the faculty, the management has created budgetary provisions 
for collaborative research, provided major funding comes from sponsoring 
agency. It has organized several meets on project planning, project writing and 
the research methodology, where the experts from the university were invited.  

 
The ICT being the only new emerging area as per courses offered by the 
Institution, the management has already created the required infrastructure and 
willing to invest more, if this is the requirement of a project sanctioned.  

  
3.3.3  Has the Institution received any special grants or finances from the 

industry or other beneficiary agency for developing research facilities? If 
‘yes’, what are the instruments/ facilities created during the last four 
years.  

 
            No 
 
3.3.4  What are the research facilities made available to the students and 

research scholars outside the campus / other research laboratories?  
 

The students can avail the facilities available in the affiliating university, 
including the University Central Library. They can also share the software and 
hardware facilities in the University Computer Centre, in addition to 
consulting the experts available in the university and also in the field. 

   
3.3.5  Provide details on the library / information resource centre or any other 

facilities available specifically for the researchers?  
  

The facilities of all such resources are available to the researchers on the 
internet. 

  
3.3.6  What are the collaborative research facilities developed / created by the 

research institutes in the college. For ex. Laboratories, library, 
instruments, computers, new technology etc. 

  
The facilities for collaborative research include fairly well furnished library 
and computer facilities. However, so far no collaborative project has been 
undertaken. 
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3.4 Research Publications and Awards  
 
3.4.1  Highlight the major research achievements of the staff and students in 

terms of  
  Patents obtained and filed (process and product)  
  Original research contributing to product improvement  
  Research studies or surveys benefiting the community or improving 

the services  
  Research inputs contributing to new initiatives and social 

development  
 

Research Outcome Research Achievements 
Patents obtained and filed Nil 
Original research 
contributing to product 
improvement 

Nil 

Research studies or surveys Students Behaviour and attendance 
published in journal 

Research inputs 
contributing to new 
initiatives and social 
development 

Contributed by  
- Dr. Archana Golwalkar “A study of 

Internet Addiction Disorder and 
Psychological Correlates in 
Organizations” & “A Study of Techno 
Stress in Teaching and Non teaching 
Staff in Higher Educational Setup” 

- Dr. Vijay Laxmi Parmar “Social audit 
of public sector undertakings – A case 
study of Hindustan zinc ltd. and 
Rajasthan state mines & minerals Ltd.” 

- Dr. Archana Singh “Accounting for 
Non-Government organizations: A case 
study of selected organisations of 
Udaipur” 

- Dr. Shilpa Saxena “The human resource 
development in public sector 
undertakings (A case study of human 
resources development strategies in 
selected public sector units.) 

- Dr Sunita Bhati “A New approach 
towards encryption scheme: byte-
rotation encryption algorithm.” 

- Dr Anita Bhati “A study of security 
issues in clouds computing environment 
& developing a Data Model : A new 
approach towards Data security in 
clouds environment.” 
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3.4.2 Does the Institute publish or partner in publication of research 
journal(s)? If ‘yes’, indicate the composition of the editorial board, 
publication policies and whether such publication is listed in any 
international database?  

  
Yes, the Institution does publish a registered journal 

 -Aishwarya Research Review (ISSN: 2249-2097). 
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3.4.3  Give details of publications by the faculty and students:  
  Publication per faculty  
  Number of papers published by faculty and students in peer 

reviewed journals (national / international). 
  Number of publications listed in International Database (for eg: 

Web of Science, Scopus, Humanities International Complete, Dare 
Database - International Social Sciences Directory, EBSCO host, 
etc.)  

  Monographs  
  Chapter in Books  
  Books Edited  
  Books with ISBN/ISSN numbers with details of publishers 
  Citation Index  
  SNIP  
  SJR  
  Impact factor  
  h-index   

 
Paper: On an average wore than 50% faculty publishes / present 1-2 papers 
every year.  
 
Three faculty members have published 04 papers is peer reviewed journals. 

   
Monogram: one monogram has been published on computer learning. 
 
Chapters in Book:  Some faculty has published chapters in book/edited book. 
 
Publication of Journal: besides 6 editors in in-house journals (ISSN 0975-3613 
and 2249-2097), one faculty members is on review committee of international 
journal. 
 
However, being small Institution with three UG courses, the scope of the 
research publications is limited. Even then, the staff members have made 
sincere efforts in maintaining the pace of publications, which is evident from 
the table below:   
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S. No. Name of 
Faculty 

Name of 
Publication 

Journal/Book 
ISSN/ISBN 

Volume /issue 
(Date of 

Publication) 
Publisher Title of 

Paper/Chapter Page no. 

1 Dr. Archana 
Golwalkar 

Journal of 
Aishwarya Shikshan 
Sansthan 

ISSN 2249-
2100 

Vol. 1 August 
2011 ACES 

A Study of 
Technology 

Attention Deficit in 
Male and female 
employees in Hi 

Tech Organizations 

74-79 

2 Dr. Archana 
Golwalkar 

Aishwarya Research 
Review 

ISSN 2249-
2097 

Vol. 1 August 
2011 ACES 

Information 
Technology 
transforming 

Banking Sector – A 
Retrospect 

37-44 

3 Dr. Archana 
Golwalkar 

Journal of 
Aishwarya Shikshan 
Sansthan 

ISSN 2249-
2100 

Vol. 2, August 
2012 ACES 

Emerging Cyber 
Violence against 

Women: Issues and 
Challenges 

60-65 

4 Dr. Archana 
Golwalkar 

Aishwarya Research 
Review 

ISSN 2249-
2097 

Vol. 2 August 
2012 ACES 

Psychology of 
Financial Risk 
Propensity with 

special reference to 
Women 

Entrepreneurs and 
Managers in India 

51-58 

5 Dr. Archana 
Golwalkar 

Journal of Well 
Being 

ISSN 0974-
8717 Vol. 8 

Cross & 
Crown 

Publications, 
Udaipur 

E learning: A New 
Horizon in Global 

Education 
12-21 
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6 Dr. Archana 
Golwalkar 

International 
Conference on 
Management of 
Globalized 
Business: Emerging 
Perspectives 

ISBN # 978-
1-312-

36542-1 
- 

MEGFI 
Curran 

Associates, 
Inc. USA 

E-learning - An 
Emerging Global 

Trend in Corporate 
Training Sustaining 

Employee 
Engagement 

85-97 

7 Dr. Archana 
Golwalkar 

Indian Journal of 
Training and 
Development 

ISSN 0971-
5592 Vol. 44 No. 2 

Sh. S.C. 
Bahuguna on 

behalf of 
Indian Society 
for Training 

and 
Development. 

Corporate E-learning 
: A competitive tool 
for Human Resource 

Management 

8-11 

8 
Dr. Archana 
Singh 
 

Indian Journal Of 
Accounting 0972-1479 

XLII(1) 
December 

2011 

Indian 
Accounting 
Association 

A Note on 
Accounting 
Education : 

Accounting For 
NGOs 

76-79 

9 
Dr. Archana 
Singh 
 

Pacific Business 
Review 0974-438X 

Vol. 4, Issue 
:1, July – Sep. 

2011 
PIM, PAHER 

Treatment of 
Accounting for 

NGOs with Special 
Reference to 

Government Grant 

53-65 

10 
Dr. Archana 
Singh 
 

Aishwarya Research 
Communication 0975-3616 Vol. 5, Aug. 

2013 ACES Relevant Accounting 
Standards For NGOs 49-56 

11 
Mrs. Neetu 
Agarwal 
 

Aishwarya Research 
Communication 09753613, Vol. 4 ACES 

Advantages , 
Applications & Issues 
of Mobile Computing 

1 to 6 
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12 
Mrs. Neetu 
Agarwal 
 

Aishwarya Research 
Communication 09753613, Vol.5 ACES 

Advantages & Uses 
Of Cloud Computing 

in Business 
37 -41 

13 
Ms. Neha 
Vyas 
 

Aishwarya Research 
Review 2249-2097 Vol 2 ACES 

Migration in tribal 
sub plan area of 

Rajasthan: issues & 
challenges 

66 

14 
Mrs. Nikita 
Jain 
 

Aishwarya research 
review 2249-2097 Vol-3 

Aug,2013 ACES 

A study on the 
critical areas of 

emerging identity 
capabilities in the 
cloud computing 

43-49 

15 Dr. Anita Bhati 
 

World Congress on 
Engineering and 
Computer Science 
2012 

ISBN: 978-
988-19252-
4-4 ISSN: 
2078-0958 

(Print); 
ISSN: 2078-

0966 
(Online)). 

Vol II, Oct 26 
– 28 2012. 

 
 

Newswood 
Limited, 

International 
Association of 
Engineering, 
Hong Kong 

A New Approach 
towards Encryption 

Schemes: Byte – 
Rotation Encryption 

Algorithm 

979-982 

16 Dr. Anita Bhati 
 

Aishwarya Research 
Communication 
Journal 

ISSN: 0975-
3613 

Vol 5, Aug. 
2013 ACES 

Linear Shift 
Encryption 

Algorithm- A New 
Cryptographic 
Technique for 

Information Security 
in Cloud Computing 

Environment 

20-25 
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17 Dr. Anita Bhati 
 

Aishwarya Research 
Review  Journal of 
Aishwarya PG 
College 

ISSN: 2249, 
2097 

Vol.,3 Aug. 
2013 ACES 

An Analysis of 
Security Issues in 
Cloud Computing 
Environments  & 

their Solutions 

01-06 

18 Dr. Anita Bhati 
 

Aishwarya Research 
Communication 
Journal 

ISSN: 0975-
3613 

Vol 4, Aug. 
2012 ACES 

E-Governance in 
India: Issues and 

challenges 
65-68 

19 
Dr. Sunita 
Bhati 
 

World Congress on 
Engineering and 
Computer Science 
2012 

ISBN: 978-
988-19252-
4-4 ISSN: 
2078-0958 

(Print); 
ISSN: 2078-

0966 
(Online)). 

 

Vol II, Oct 26 
– 28 2012. 

 
Newswood 

Limited, 
International 

Association of 
Engineering, 
Hong Kong 

A New Approach 
towards Encryption 

Schemes: Byte – 
Rotation Encryption 

Algorithm 

979-982 

20 

 
Dr. Sunita 
Bhati 
 

Aishwarya Research 
Communication 
Journal 

ISSN: 0975-
3613 

Vol 3, Aug. 
2011 ACES 

A new approach 
towards information 

security 
enhancement : Block 

Wise Parallel 
Encryption through 

Multithreading 
Concept 

100-106 
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21 
Dr. Sunita 
Bhati 
 

Aishwarya Research 
Communication 
Journal 

ISSN: 0975-
3613 

Vol 5, Aug. 
2013 ACES 

Linear Shift 
Encryption 

Algorithm- A New 
Cryptographic 
Technique for 

Information Security 
in Cloud Computing 

Environment 

20-25 

22 
Dr. Sunita 
Bhati 
 

Aishwarya Research 
Review  Journal of 
Aishwarya PG 
College 

ISSN: 2249, 
2097 

VOL.,3 Aug. 
2013 ACES 

An Analysis of 
Security Issues in 
Cloud Computing 
Environments  & 

their Solutions 

01-06 

23 
Dr. Sunita 
Bhati 
 

Aishwarya Research 
Communication 
Journal 

ISSN: 0975-
3613 

Vol 4, Aug. 
2012 ACES 

E-Governance in 
India: Issues and 

challenges 
65-68 

24 Ms. Ritu 
Jhanwar 

Aishwarya research 
review 2249-2097 Vol-2 ACES 

A study of 
knowledge 

management and its 
impact on employees

59 

25 Mrs. Raksha 
Sharma 

Aishwarya research 
review 2249-2097 Vol-3 ACES, 

Udaipur 

The Impact of 
Training and 

Development on 
Employees' 

Performance in 
Private Sector 
Organizations 

32-42 
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26 Mrs. Raksha 
Sharma 

International 
Journal Of Research 

In Computer 
Application & 
Management 

ISSN -2231-
1009 

Vol-4 2014 
Issue No 

08/August 

EBSCO 
Publishing, 

USA 

Online Training: 
Advantages–

Disadvantages And 
Key Consideration 

Factors For 
Implementing 

Online Training In 
The Organizations 

54-56 

 
The most of the papers published are in Journals brought out by educational institutions, academicians and societies having any 
significant academics ratings such as SNIP, SJR IF, H-index etc.  In some cases journals have impact factor and papers have citation 
index which will be made available at the time of PRT visit. 
 
 
 
  



 

NAAC SELF STUDY REPORT   Page 96 

 

3.4.4 Provide details (if any) of   
  Research awards received by the faculty : 
       
 No 

 
  Recognition received by the faculty from reputed professional 

bodies and agencies, nationally and internationally  
 
Dr. V. L. Parmar has got recognition as Ph. D supervisor for guiding 
Ph.D Research scholar /Masters Course in the Faculty of Commerce, 
PAHER University, Life Membership of Indian Accounting 
Association, Executive member of Indian Accounting Association 
Udaipur, Branch, NSE’s Certification in Financial Markets, Financial 
Markets: A beginners Module of NCFM successfully completed in 
September 2010 which is valid up to September 2015. 
 
Dr B. R. Patel is a recognized Ph. D supervisor for guiding Ph. D 
Research scholars, in Department of Physical Education, MLSU and 
has successfully guided more than 05 Scholars, and 05 are pursuing. 
He has also acted as an examiner in universities of other state; and has 
acted as technical officer during State/National/International 
championships. 
 
Dr. Sunita Bhati is a member of International Association of 
Engineers, has been awarded Internal Auditors Training certificate 
from ICS Technologies, Mumbai; and is a reviewer of the Journal of 
Computer Science and Information Technology (ERJCSIT). 
 
Mrs. Raksha Sharma has got recognition as an Academic Counselor 
for IGNOU to teach BEGE-103 Communication Skills in English to 
BAIHA Udaipur and Jaipur students. A recognized Instructor of 
AHLA (American Hotel and Lodging Association) for the subject 
Supervision in Hospitality Industry and International Hotels : 
Development & Management.        
 

– Dr. Archana Golwalkar is State Student Coordinator (Rajasthan State, 
Region III) by Computer Society of India for 2014-15. Editorial Board 
Member of Journal of Well Being (ISSN 0974-8717)  
           

  Incentives given to faculty for receiving state, national and 
international recognitions for research contributions:  
 
Appreciation Certificates are given by the Institution. 
 
The faculty members who got recognition at state & national levels 
were honored by the management in the events organized in the 
Institution besides they were also presented a memento. 
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3.5 Consultancy  
 
3.5.1  Give details of the systems and strategies for establishing institute-

industry interface?  
  

Besides, the systems and strategies for attracting the collaboration with the 
industries are: 
  Invite personnel from industry for interaction during various events 

organized. 
  Invite for project/ campus placement. 
  Industry visits 
  PD and Career counseling sessions 
 
The Institution has signed MOUs with some organizations such as Dzire 
Infosoft, Jaipur; Riddhi Siddhi Commodity, Udaipur; Xavoc Technocrats Pvt. 
Ltd. Udaipur, Hotel Royal Inn, Udaipur and Hotel Devansh Palace.   

 
The Intuition also invited representative of leading industries such as Mr. 
Satyendra Mahajan, President Wolkem India Ltd ; Mr V K Ladia, 
Chairperson, Shree Rajasthan Syntex Ltd ; Mr. K C Mogra, Chairman, Shilpa 
Trade Links Pvt. Ltd; Mr Madhukar Dubey, MD, Fusion Outsourcing etc. 
 
 
 
 

 
 
 
 
 
 
 
 
 
3.5.2  What is the stated policy of the Institution to promote consultancy? How 

is the available expertise advocated and publicized?  
 

The Institution publicizes the expertise available for consultancy services by 
sending letters, in the meetings and by word of mouth. 

 
3.5.3  How does the Institution encourage the staff to utilize their expertise and 

available facilities for consultancy services? 
   

The staff members are sanctioned special leave, sharing the consultancy 
amount, between Institution and staff in the ratio of 30:70, allowed use of the 
facilities available in the Institution. Such staff members are also given the 
certificate of recognition and positive appraisal. 
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3.5.4  List the broad areas and major consultancy services provided by the 
Institution and the revenue generated during the last four years.  

 
The broad areas of consultancy services provided by the Institution during the 
last four years are 

  Education 
  Information and communication technology 
  Training in soft skills 
  Counseling in all areas through Aishwarya Well Being Centre 
 

The beneficiaries of the consultancy are the students, senior citizens and 
society as a whole.  
So far no significant amount of revenue is generated through consultancy. 

 
3.5.5  What is the policy of the Institution in sharing the income generated 

through consultancy (staff involved: Institution) and its use for 
Institutional development?  

 
It is the policy of the Institution to share the income in the ratio of 70:30 
generated through consultancy (staff involved: Institution). 

 
3.6  Extension Activities and Institutional Social Responsibility (ISR) 
 
3.6.1 How does the Institution promote Institution-neighborhood-community 

network and student engagement, contributing to good citizenship, 
service orientation and holistic development of students?  

 
The Institution promotes some activities for college-neighborhood-community 
network. For organizing these activities, various cells are involved. The cell 
has teachers and students as members. The activities are also organized 
through some NGO’s such as Rotaract Club Aishwarya.  
  

Example: During all three years, computer awareness trainings have been 
organized for senior citizens from the society and neighborhood, refer Best 
Practice II. Similarly the senior citizens and neighbor are also allowed to 
participate in health checkup camps. The students and staff have donated the 
blood in the Blood Bank of RNT Medical College Hospital, Udaipur. The 
Institution also allowed holding AADHAR CARD camp for the benefit of the 
neighborhood community. 
 
During the year the student in association with Rotary and Rotaract Clubs 
have been conducting the health checkup camps in the nearby schools. Up to 
October 2014 camps have been organized in 22 schools against the annual 
target of 30. 
 
The activity named as “Joy of Giving” is also being organized under which the 
students visit the slum areas and take the children of the slum areas for car 
ride. 
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Students also visited such areas on the eve of Deepawali and distributed 
candles and other eatables for celebration of the festival. 
 
 
 
 
 
 
 

 
3.6.2 What is the Institutional mechanism to track students’ involvement in 

various social movements / activities which promote citizenship roles?  
 

 The Institution promotes the participation of students and faculty members in 
extension activities by means of NGO’s such as Rotaract Club Aishwarya, 
Academy of Well Being Society, Golden Shake Computer Club and Rotary 
Meera Udaipur. 
 
The mentor tracks the participation record of the students in various activities, 
and for each activity attendance and feedback record are maintained, which 
are used to identify Best Student of the year. 

 
3.6.3  How does the Institution solicit stakeholder perception on the overall 

performance and quality of the Institution? 
 

Institution solicits stakeholder perception on the overall performance and 
quality of the Institution by taking feedback from students, parents and 
industry. The information available for placement, training, visitors, feedback 
from alumnae is analyzed to ascertain the market standing of the Institution. 

 
3.6.4  How does the Institution plan and organize its extension and outreach 

programmes? Providing the budgetary details for last four years, list the 
major extension and outreach programmes and their impact on the 
overall development of students.  

 
 The Institution plans yearly activities which are included in the almanac & 

annual report. Besides the activities stated in SSR, the following major 
activities have also been organized.  

 

Year Budget Activity Date Outcome 

2010-11 Rs. 78,900 
National Conference on 
“Education reforms : 
Insights and Analysis 

Oct., 1-3 
2010 

The students 
learnt the 
recent 
development 
& future 
trends. 

2011-12 Rs. 1,05,000 
National conference on 
“Developing to Developed 
nations” 

Aug. 21-
22, 2011 

2012-13 Rs. 1,75,000 First CSI State Student 
convention 

Sep., 7-8, 
2012 

2014-15 Rs. 78,851 Multidisciplinary 21-22 The students 
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International Conference on 
“Management of Innovation 
and Technological Change: 
A Global Perspective” 

November 
2014. 

learnt about the 
management of 
innovation & 
technological 
changes. 

2014-15 Rs. 6,000 
Rotary Youth Leadership 

Award 

02-03 
December 

2014 

The students 
interacted with 
international 
participants on 
communication, 
cultural 
differences, 
global technology 
and leadership 
skills.  

 
3.6.5 How does the Institution promote the participation of students and 

faculty in extension activities including participation in NSS, NCC, YRC 
and other National/ International agencies?  

 
The students and faculty members participate in extension activities such as 
orientation program, involvement in working committees for organizing 
various events etc.  
 

The activities are also organized 
through NGO’s such as Rotaract 
Aishwarya, Academy of Well Being 
Society, Golden shake computer club 
Rotary Meera Udaipur, Computer 
Society of India, in some of these 
NGOs staff/students are also 
members. 

 
 
 
The university NCC wing allows the students from the affiliating colleges to 
enroll. 

 
3.6.6  Give details on social surveys, research or extension work (if any) 

undertaken by the college to ensure social justice and empower students 
from under-privileged and vulnerable sections of society?  

 
- Organizing lectures/seminars/workshops of academic and social 

importance. 
- Student Council Formation and other clubs 
- By means of extension services. 
- Through counseling services. 
- By activities involving team work 
- Grievance Redressal 
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The Institution regularly organizes Seminars, Workshops & Lectures on topics 
of social importance besides academic. These topics include Reiky, Stress 
Management, CPR and save lives, Time Management, career counseling to 
school students etc.  
 
The Institution has a Student Council. The students are also members of 
Rotaract Club of Aishwarya – an international NGO devoted for Social 
Service. The students worked as a team in various social activities for the 
society. The Institution has a Grievance Redressal cell to resolve problems of 
students, staff and faculty members. 

 
3.6.7  Reflecting on objectives and expected outcomes of the extension activities 

organized by the Institution, comment on how they complement students’ 
academic learning experience and specify the values and skills inculcated. 

  
The outcomes of the extension activities organized by the Institution 
complement students’ academic learning experience and inculcation of values 
and skills in the following way 
- Practical exposure/knowledge/experience 
- Management of Activities 
- Spirit of Team Work 
- Service   
- Confidence building 
- Resume enrichment 
- Rapport creation   
- Etiquettes 

 
3.6.8  How does the Institution ensure the involvement of the community in its 

reach out activities and contribute to the community development? Detail 
on the initiatives of the Institution that encourage community 
participation in its activities?  

 
The Institution involves the community in the extension activities for 
community development  
- By inviting them to participate in the programmes. 
- By utilizing their expertise.  
- By inviting as esteemed guests on various occasions.  

 
Example:  
  Lectures on Stress Management, Reiky, Health, Dental Checkup & Eye 

checkup camp.  
  Shri Sujan Singh senior citizen was invited on Republic Day for Flag 

hosting, who declared award of Gold Medal for best student annually.  
  Shri Ramesh Modi of Rotary Club Udaipur Elite was invited to deliver talk 

on Creative Writing.  
  Students from some schools and colleges have been benefited through the 

Sampoorna Project. Aishwarya Well Being counseling centre has helped 
the members of all ages in the society to resolve their problems. 
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3.6.9  Give details on the constructive relationships forged (if any) with other 
Institutions of the locality for working on various outreach and extension 
activities.  

 
The Institution has collaboration with Computer Society of India and set up a 
Students Chapter. It has cordial relation with other Institutions located in 
Udaipur and affiliated to Mohanlal Sukhadia University.   

 
3.6.10 Give details of awards received by the Institution for extension activities 

and / contributions to the social/community development during the last 
four years.  

 
Yes, from Dainak Bhaskar National Hindi Newspaper for the contribution in 
the field of education in the society in 2009.  Institution was awarded for 
contribution to Society by “Kushi” initiative of Hindustan Zinc Limited and 
Dainik Bhaskar for the year 2014.  

     
3.7  Collaboration  
 
3.7.1 How does the Institution collaborate and interact with research 

laboratories, institutes and industry for research activities. Cite examples 
and benefits accrued of the initiatives - collaborative research, staff 
exchange, sharing facilities and equipment, research scholarships etc.  

 
The need is not felt for collaborating with research laboratories, as per the 
academic programs offered by the Institution. However, the Institution has 
entered into signing MOU with industries for internship, training and 
placement of students. The students also approach other Institution and 
industries for their projects and seminar.  
 

3.7.2 Provide details on the MoUs / collaborative arrangements (if any) with 
Institutions of national importance/other universities/ industries / 
Corporate (Corporate entities) etc. and how they have contributed to the 
development of the Institution.  
 
Institution has collaborated with  

  NIELT (erstwhile DOEACC) 
  Computer Society of India (CSI) 
  Confederation of Indian Industry (CII) 
  Udaipur Chamber of Commerce and Industry (UCCI) 
  CSI – Special Interest group (during National Conference, 2011) 
  ISTD (during Conference, 2011) 
  Academy of Well being Society (Conferences / Seminars / workshops / 

Counseling) 
  MicroSoft IT Academy 
  Xavoc Technocrats Pvt. Ltd. 
  Riddhi Siddhi Commodities. 
  UGC Center for Women’s Studies, M L Sukhadia University  
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3.7.3  Give details (if any) on the industry-Institution-community interactions 
that have contributed to the establishment / creation/up-gradation of 
academic facilities, student and staff support, infrastructure facilities of 
the Institution viz. laboratories / library/ new technology /placement 
services etc.  

 
No 

 
3.7.4  Highlighting the names of eminent scientists / participants, who 

contributed to the events, provide details of national and international 
conferences organized by the college during the last four years.  

 
The some of the details are given below:  

S. 
No 

Name of resource 
person Area of expertise/ Position 

1 Dr A P J Abdul 
Kalam Hon'ble Ex. President of India 

Topic of seminar 
Emerging Issues and Global Economic Scenario 

21 to 24 August 2009 

2 Prof. Girja Vyas Chairperson, National Commission for 
Women, New Delhi 

3 Princess Padmaja 
Kumari Mewar Joint MD HRH Group of Hotels 

4 Prof. Shyam S Lodha Chairman Marketing Deptt., Southern 
Connecticut University, USA 

5 Gen. (Retd.) O P 
Kaushik (Retd.) Gen. Indian Air Force 

6 Himanshu Buch Corporate Trainer and Zen Coach, Gujarat 
7 Prof. B P Bhatnagar Ex. V C JRNRV, Udaipur 

8 Prof. Aruna Broota 
Clinical Psychologist and retired as 
Professor, Department of Psychology, 
University of Delhi. 

9 Prof. B P Saraswat Director, CESBM - MDSU, Ajmer 

10 Mr Chittranjan 
Banerjee 

Financial, Consultant, Co Managing Partner, 
People plus Consulting,  Bangalore 

11 Prof. U C Jain Ex V C, APS University, REWA, Bhopal, 
MP 

12 Dr Sunita Kaishta Co Founder, Women Work and Health 
Initiative, Delhi 

13 Ms Anita Sahaya Co Founder, Women Work and Health 
Initiative, Delhi 

14 Prof. Vijaya Laxmi 
Aminabhavi Karnataka University, Dharwad 

15 Prof. Suninder Tung Gurunanak Dev University Amritsar 



 

NAAC SELF STUDY REPORT   Page 104 

 

16 Prof. Navdeep Tung Gurunanak Dev University Amritsar 
17 Prof. P K Gupta Prof. IMS, Devi Ahilya University Indore 

18 Mr Dilip Kothari STMicroelectronics, Prague, Czech 
Republic 

19 Prof. N S Rathore Dean Dairy Science College, MPUAT 
Udaipur 

20 Prof. N C Arey Dept. of Botany, MLSU, Udaipur 
21 Lt Col. Sirajuddin Chairman, UUCB, Udaipur 
22 Mr Azimuddin Khan Manager Systems, RSMML, Udaipur 
23 Dr M K Jain Computer Center, MLSU 
24 Prof. K K Sud Director, CS, SPSU, Udaipur 

25 Dr Yuvraj Singh 
Tanwar Principal, BN College of Pharmacy, Udaipur 

26 Dr Aditi Sharan Prof. Deptt of CS, JNU, Delhi 
27 Prof. K Venugopalan Director, Computer Centre, MLSU, Udaipur 

28 Prof. Vijaya Laxmi 
Chouhan DSW, MLSU, Udaipur 

29 Prof. S D Purohit MLSU, Udaipur 
30 Dr Dharm Singh Dept. of CSE, CTAE, Udaipur 
31 Mr Avinash Panwar Dept. of CSE, SPSU, Udaipur 
32 Dr Arvinder Singh Corporate Trainer, 
33 Dr N C Jain Chief Conservator of Forests 
34 Prof. D S Chundawat Director, MHRM, MLSU Udaipur 
35 Prof A B Phatak Educationist 
36 Prof. Satguru Sharan Educationist 

37 Prof. Hemlata 
Talesara Educationist 

38 Prof. M P Sharama Educationist 
39 Prof. D N Dani Educationist 
40 Prof. Arun Chaturvedi Educationist 
41 Dr C P Singh Principal, BNCPE, Udaipur 
42 Prof.  D R Vij Educationist 
43 Brigdr. Anil Shukla Indian Army, Eklinggarh, Udaipur 
44 Dr Gayatri Tiwari Home Science College, MPUAT, Udaipur 
45 Prof. Laxmi Thakur M D S U, Ajmer 

46 Prof. Varun Arya Director, Aravali Institute of Management, 
Jodhpur 

47 Prof. Prabha Vajpai Principal, RMV TTC, Udaipur 

48 Prof. Divya Prabha 
Nagar JRNRV, Udaipur 

49 Mrs Bharati Raj IAS 
50 Prof. B L Chaudhary Ex. V C MLSU, Udaipur 
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 Details of Resource Persons during Various events and Activities in 2010 

S. 
No 

Name of 
resource person 

Area of 
expertise/ 
Position 

Topic Date 

1 Himanshu Buch 
International 
Corporate trainer 
& Zen Coach 

Success Mantras 4-Jan-10 

2 Mr Vivek 
Sanadhya 

Scientist, Bhabha 
Atomic Research 
Centre, Mumbai 

Green 
Technology 13-Jan-10 

3 Prof. Karunesh 
Saxena 

Director, FMS, 
MLSU 

Research 
Methodology 

23-Mar-
2010, 6-
Apr-2010 

4 G Balachandran 
HRD Consultant, 
International 
trainer 

Challenge 
yourself 10-Apr-10

5 N Raghuraman 

Management 
Consultant, 
International 
Trainer 

Smart Manager 17-Apr-10

6 Arvind Bhatt 
International 
Management & 
Corporate trainer 

Body Language, 
Interview Skills, 
Group Discussion 

23 to 24-
Apr-2010 

7 Tapas Mohapatra
Soft Skills 
trainer, 
Corporate trainer 

Campus to 
Corporate 1-May-10 

8 Himanshu Buch 
International 
Corporate trainer 
& Zen Coach 

Art of Decision 
Making 8-May-10 

9 Suresh Semwal 

Certified NLP 
practioner, 
National 
Management 
Trainer 

Power of 
Responsibility 

15-May-
10 

10 Mr Rahul & Mr 
Kushal 

Experts, Art of 
living, Noida 

Youth 
empowerment 

21-Aug-
10 

11 Dr. Neelima 
Khetan 

Director, Sewa 
Mandir, Udaipur 

Women 
Empowerment 

31-Aug-
10 

12 Prof. B.L. 
Choudhary 

Ex V C MLSU, 
Udaipur 

Chief Guest's 
Address 1-Oct-10 

13 Mr. Shailendra 
Dashora IAS Guest of Honour 1-Oct-10 

14 Prof. O.S. Deval  
Key Note 
Speaker – 1-Oct-10 
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15 Mr. Muralidhar 
Koteshwar  

Special Guest - 1-Oct-10 

16 Prof. Vijaya 
Laxmi Chouhan 

Prof. & Head 
Deptt of 
Psychology, 
UCSSH, MLSU 

Advisory Board 
Member 1-Oct-10 

17 Prof. B.P. 
Batanagar 

Ex, V C JRNRV, 
Udaipur 

Business Ethics 
Curriculum 
 Competition 
between private 
sector banks and 
public sector 
banks: Role of  
 Education 
 Learning the 
flaws/lacuna of 
Insurance Sector 
Gender Issues in 
HR: Problems 
and Solutions 
           Media: To 
Learn the role of 
Social 
Responsibility 

1-Oct-10 

18 Dr. Rajeshwari 
Narendran 

Prof., UCCMS, 
MLSU 1-Oct-10 

19 Dr. V. 
Narendran 

Head HR, HZL, 
Udaipur 

Management – 
Teaching or 
Training 
Bridging the gap 
between the 
educational 
output and 
Industrial 
requirements 
Training for 
Trainers: Need 
and Value 

1-Oct-10 

20 Dr. Muralidhar 
Koteshwar  

1-Oct-10 

21 Prof. Arun 
Chaturvedi   

2-Oct-10 

22 Mr Jitendra 
Verma NIC, Udaipur 

 
2-Oct-10 

23 Dr Rajveer 
Singh Shekhawat 

Head, R & D 
Secure Meters, 
Udaipur  

2-Oct-10 

24 Dr Manju 
Mandot 

Prof. CS, 
JRNRV  2-Oct-10 

25 Dr M K Jain Prof. CS, MLSU 2-Oct-10 
26 Dr Dharm Singh Prof. CS, CTAE 2-Oct-10 
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27 Dr Azimuddin 
Khan 

Manager 
Systems, 
RSMML, 
Udaipur 

 
2-Oct-10 

28 Prof. A B Phatak Educationist 3-Oct-10 

29 Prof. M P 
Sharma Educationist 

 
3-Oct-10 

30 Prof. D N Dani Educationist 3-Oct-10 

31 Dr Rashmi 
Saxena 

Prof. & HOD, 
Env. Studies, 
BNPG College, 
Udaipur 

 
3-Oct-10 

32 Prof. N G 
Mathur Educationist 

 
3-Oct-10 

33 Mr Suresh 
Semwal 

Corporate 
trainer, Think Inc 
Delhi 

Communication 
Skills and Body 
Language 

18-Oct-10 

34 Mr Tapas 
Mohapatra 

Corporate 
trainer, Think Inc 
Delhi 

Career 
Orientation and 
Placement 

23-Nov-
10 

 
 Details of Resource Persons during Various events and Activities in 2011 

 

S. No Name of resource 
person Area of expertise/ Position 

Topic of seminar 
Developing to Developed Nation 

21-22 Aug 2011 
1 Dr N D Mathur Professor, University of Rajasthan, Jaipur 
2 Dr M G Warshney Professor, B N P G College Udaipur 

3 Dr J S Chouhan Manager HRD, Power Grid Corporation if 
India Ltd. 

4 Prof. P K Jain Prof. FMS, MLSU, Udaipur 
5 Dr Meera Mathur Professor, FMS, MLSU, Udaipur 
6 Dr K A Goyal Head BBM, BNPG College, Udaipur 
7 Dr Anil Kothari Professor, FMS, MLSU, Udaipur 
8 Dr Hanuman Prasad Professor, FMS, MLSU, Udaipur 
9 Dr S S Bhanawat Prof., BNPG College 
10 Prof. R C Purohit CTAE, Udaipur 
11 Dr Dharm Singh CTAE, Udaipur 
12 Dr Manju Mandot CS, JRNRV 
13 Prof. D S Rajput Sagar University, MP 
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14 Prof Vijay Laxmi 
Aminabhavi Karnataka University, Dharwad 

15 Prof N S Rathore Dean, Dairy Science College, CTAE, Udaipur 
16 Prof. Urmi Biswas Dept. of Psychology, MSU, Baroda 
17 Prof. M P Sharma Educationist 
18 Prof. D N Dani Educationist 
19 Prof. S C Kanawala Psychologist 
20 Dr Neelima Khetan Director, Seva Mandir, Udaipur 

21 Dr V Narendren Former Head Corporate Learning and 
Development HZL Vedanta Udaipur 

22 Prof Shyam S 
Lodha Prof. Southern Connecticut University, USA 

23 
Maharaj Kumar 
Lakshyaraj Singh 
Mewar 

Trustee Maharana Mewar Foundation 

24 Prof. V L Chouhan DSW, MLSU, Udaipur 
25 Dr Gayatri Tiwari Home Science college, CTAE, Udaipur 

 
 

Details of Resource Persons during Various events and Activities in 2011 (contd…) 

S. No 
Name of 
resource 
person 

Area of 
expertise/ 
Position 

Topic / Theme Date 

26 Mr Tarun 
Girdhar 

Aspiring Minds 
Private Limited, 
Gurgaon 

Employability 
test 12-Sep-11 

27 Dharmendra 
Joshi 

Growth 
Associates, 
Ahemdabad 

Soft Skills 
8th Oct 
2011, 26 
Nov 2011 

28 Dr Karunesh 
Saxena 

Director, FMS, 
MLSU, Udaipur 

Art of writing 
Research 
Papers 

28-Nov-11 

29 Mr Satish Babu 

President CSI 
elect 2012, 
Trivandrum, 
Kerala 

Free and Open 
Source 
Software 

5-Dec-11 

30 Ms Mita 
Agarwal 

Corporate trainer 
Ahemdabad 

Power of 
Communication 5-Dec-11 
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The Institution conducted following seminars during the year. The details of 
Resource Persons are as given below:  
 

Sr. No Name of resource 
person Area of expertise/ Position 

National Seminar on Human Rights and Gender on 11-Feb-12 

1 Prof. Arun 
Chaturvedi 

Hon. Director, V M Open University (kota), 
Udaipur 

2 Prof. B L Sharma Hon'ble V C University of Rajasthan, Jaipur 

3 Prof. I V Trivedi Hon'le V C, M L S U Udaipur 

4 Prof. P C Vyas Former Director, Board of secondary 
Education 

5 Prof. Renu Jatana Director, UGC Centre for Women's Studies 

6 Dr Sunita Kaistha Co Founder, Women Work and Health 
Initiative, Delhi 

7 Prof. Zenab Bano MLSU, Udaipur 
8 Prof. Sanjay Lodha MLSU, Udaipur 
9 Prof. Nafisa Hatimi MLSU, Udaipur 
10 Prof. Dilip Challani Baroda 
11 Dr A N Mathur Director, GITS Udaipur 

 
 The details of the second major event is as below: 

First CSI State Student Convention 7-8 Sept 2012 

Sr. No Name of resource 
person Area of expertise/ Position 

12 Prof. S Ramanathan Hon. Secretary, Computer Society of India, 
Chennai 

13 Mr Mazher Hussain Hon. Secretary, CSI Udaipur Chapter 

14 Dr B K Sharma Head of Department (MCA) R B Institute of 
Management Studies, Ahmadabad 

15 Dr Ridhima 
Khamesara HOD (CS) GITS, Udaipur 

16 Mr Prince Komal 
Boonlia Entrepreneur and leading consultant 

17 Mr Rajesh C 
Dadhich 

Lecturer CSE
Government Polytechnic College Kota 

18 Mr Anomitra Das Regional Head HR, TCS, Ahmedabad 
19 Dr Sanjeev Agarwal MLSU, Udaipur 
20 Mr Sanjeev Agarwal Systems Incharge, MLSU 

21 Dr R S Shekhawat GM, Secure Meters Ltd., Regional Student 
Coordinator (Reg III) 
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Besides above seminars, the Institution regularly invites the eminent experts to 
deliver the talks on various subjects. During the year 2012, the following 
extension lectures were arranged: 

 

Sr. No 
Name of 
resource 
person 

Area of expertise / 
Position Topic / Theme Date 

22 Dr Manju 
Mandot 

Prof. Computer 
Centre, JRNRV 

Image 
processing 

18 Oct. 
2012 

23 Mr Hussain 
Janglate 

Babji web 
technology E Freelancing 20 Oct. 

2012 

24 Prof Nawal 
Kishore 

Director, School of 
management 
studies,  IGNOU, 
New Delhi 

Success 
Mantras for 
BIZ-IT 

2-3   
Nov 
2012 

25 Dr R P Singh 

Asstt Vice 
President – HR & 
RTC at J K Cement 
, Nimbahera, 
Rajasthan 

Success 
Mantras for 
BIZ-IT 

2-3   
Nov 
2012 

26 Mr. Asif Karim 
Sahir 

Senior Manager (H 
R) JK Lakshmi 
Cement Limited 
Jaykaypuram 

Success 
Mantras for 
BIZ-IT 

2-3   
Nov 
2012 

27 Dr. Karunesh 
Saxena 

Director of College 
Development 
Council (CDC) in 
Mohan Lal 
Sukhadia 
University, 
Udaipur. 

Success 
Mantras for 
BIZ-IT 

2-3   
Nov 
2012 

28 Dr. Azimuddin 
Khan 

Senior Manager 
(Systems) RSMM 
Ltd., Udaipur 

Success 
Mantras for 
BIZ-IT 

2-3   
Nov 
2012 

29 Dr. Nityesh 
Bhatt 

Sr. Associate 
Professor and 
Chairperson in the 
Information 
Management Area 
at Institute of 
Management, 
Nirma University, 
Ahemdabad. 

Success 
Mantras for 
BIZ-IT 

2-3   
Nov 
2012 

30 Mr. Satyendra 
Mahajan 

President - Wolkem 
India Limited 

Success 
Mantras for 
BIZ-IT 

2-3   
Nov 
2012 
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31 Mr Madhukar 
Dubey 

MD Fusion E-
Solutions 

Success 
Mantras for 
BIZ-IT 

2-3   
Nov 
2012 

32 Dr I V Trivedi Hon'le V C, M L S 
U, Udaipur 

Success 
Mantras for 
BIZ-IT 

2-3   
Nov 
2012 

33 Mr M L 
Talesara 

Director Ken 
Software, Chairman 
CSI Udaipur 
Chapter 

Success 
Mantras for 
BIZ-IT 

2-3   
Nov 
2012 

34 Prof. G Soral Prof. UCCMS, 
MLSU, Udaipur 

Success 
Mantras for 
BIZ-IT 

2-3   
Nov 
2012 

35 Dr Karun 
Chandelia 

Manager (Quality) 
Saras Dairy, 
Udaipur 

Success 
Mantras for 
BIZ-IT 

2-3   
Nov 
2012 

36 Mr Devesh 
Sisodia 

Sr. Operations 
Exexutive, Priya 
Events, Mumbai 

Career in event 
Management 

6-Nov-
12 

37 Mr Amit 
Mathur 

Project 
Coordinator, 
Raahat Health Care 
Jobs. 

Event 
Management 
For Job Fair 

2-Dec-
12 

 
 Details of Resource Persons during Various events and Activities in year 2013 

Sr. 
No 

Name of 
resource 
person 

Area of 
expertise/ 
Position 

Topic / Theme Date 

1 Dr Archana 
Golwalkar 

Director, AIM & 
IT, Udaipur 

How to write 
Effective Research 
Papers 
for conference and 
Publication 

24-Jan-13 

2 Mr Kapil 
Shrimal 

Faculty Member 
AIM & IT & 
Research Scholar 
MLSU, 

Tools & Techniques 
used in Research 24-Jan-13 

3 
Dr 
Vijaylaxmi 
Parmar 

Principal APGC, 
Udaipur Stress Management 31-Jan-13 

4 Dr Archana 
Golwalkar 

Director, AIM & 
IT, Udaipur 

How to apply for 
research projects 19-Feb-13 

5 Mr. Durga S. 
Nagda 

President, 
Ashram Inc, 
Florida, USA 

Education For Life 21-Feb-13 
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6 
Mr. 
Satyanarayan 
Sharma 

V G 
Consultancy, 
Udaipur 

.Net  MVC Technology 
by VG Consultancy 
Under CSI 

22-Feb-13 

7 Mr Sunil 
Sharma 

V G 
Consultancy, 
Udaipur 

for Internship 
Program 18-Feb-13 

8 Dr R S 
Shekhawat 

G M Secure 
Meters Ltd., 
Udaipur 

Advance Web 
Technology (HTML 
CSS & Java Script) 

23-25 Feb 
2013 

9 Mr Jitendra 
Verma 

Technical 
Director, NIC 

Advance Web 
Technology (HTML 
CSS & Java Script) 

23-25 Feb 
2013 

10 Mr Ganesh 
Suthar 

Aptech 
Computer 
Education, 
Udaipur 

Advance Web 
Technology (HTML 
CSS & Java Script) 

23-25 Feb 
2013 

11 Mr Mohit 
Mehta 

Software 
Developer, App 
Perfect 

Advance Web 
Technology (HTML 
CSS & Java Script) 

23-25 Feb 
2013 

12 Mr Pramod 
Nandwana Library Incharge DELNET 23-Apr-13 

13 Dr G Soral Prof., UCCMS, 
MLSU, Udaipur 

Budding Graduates! 
Be Marketable 
Employees 

17-Jul-13 

14 Mr Ramesh 
Modi 

Content Writer, 
freelancer Creative Writing 12-Aug-13

15 Dr N K 
Dashora 

Prof., Commerce 
& Management Motivational lecture 7/22/2013 

16 Mr Gowrav 
Vishwakarma 

MD, XAVOC 
International 

Market trends in 
Software Industry 27-Jul-13 

17 Mr Shishir 
Darolia 

XAVOC 
International 

Market trends in 
Software Industry 27-Jul-13 

18 Mr Bakul 
Pandya CA, Mumbai Investor's Awareness 

program 10-Oct-13 

19 Mr V K 
Shrimal CA, Udaipur RTI 14-Oct-13 

20 Dr T V Gopal 

Prof. Dept. of 
CSE, Anna 
University, 
Chennai. 
Chairperson CSI 
Division II 

Software Quality 11-Nov-13

21 Mr Gowrav 
Vishwakarma 

MD, XAVOC 
International 

Rapid Application 
Development and 
Rich Internet 
Applications using 
Agile Toolkit 

11-13 
Nov-13 
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22 Mr Shishir 
Darolia 

XAVOC 
International 

Rapid Application 
Development and Rich 
Internet Applications 
using Agile Toolkit 

11-13 
Nov-13 

23 Mr Danish 
Sharma 

XAVOC 
International 

Rapid Application 
Development and 
Rich Internet 
Applications using 
Agile Toolkit 

11-13 
Nov-13 

24 Ms Kushboo 
Soni 

XAVOC 
International 

Rapid Application 
Development and 
Rich Internet 
Applications using 
Agile Toolkit 

11-13 
Nov-13 

25 Mr Sumit 
Inani 

Director, Satyam 
Syncotech Pvt. 
Ltd., 

Youth and Success 18-Nov-13

26 Mr Mukesh 
Kumar Janwa 

Director, 
Titanium 
Education, 
Udaipur 

Mind Management 28-Nov-13

27 Dr Nirupama 
Sharma 

Professor, 
RMVTTC, 
Udaipur 

Teaching Learning 
Methodology 29-Nov-13

28 Hemant 
Kaduniya CA, Udaipur E filing 29-Nov-

2013 

29 Dr Simple 
Jain 

Faculty, Vidhya 
Bahawan 
Udaipur 

Human Rights 13-Dec-13 

30 
Mr 
Chandresh K 
Chhatlani 

Professor, 
JRNRV, Udaipur 

Security of Cloud 
Computing 
Environment 

16-Dec-13 

 
3.7.5  How many of the linkages/collaborations have actually resulted in formal 

MoUs and agreements? List out the activities and beneficiaries and cite 
examples (if any) of the established linkages that enhanced and/or 
facilitated -  
 
a) Curriculum development/enrichment  

The Institution follows the curriculum approved by the affiliating 
university. For enrichment, the Institution has accepted the advice 
given by the alumnae or industries.  
 
Example: Short term course curriculum developed by Xavoc 
Technocrats. Pvt. Ltd. and Babji Web technology.  
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b)  Internship/ On-the-job training  
Internship undertaken by students of BCA – Vijay Misra, Lokesh 
Pandya, Praveen Tiwari from V G consultancies; and from Xavoc 
Technocrats Pvt. Ltd. Kriti Joshi and Sanjay Soni. 

 
 c)  Summer placement  

Every year the students of BBM are deputed for arranged Summer 
Training. During 2011-12, about 25 students of BBM III semester had 
gone for summer training in various organizations, during the session 
2012-13 also, about 44 students of BBM III Semester had gone for 
summer training. The students have submitted the training reports after 
the completion of the project.  
 
Similarly for the programme BCA in 2011, about 83 students and in 
2012 about 55 students did the projects in and outside institution. 

 
d) Faculty exchange and professional development  

Dr B R Patel acted as an examiner for program of M Phil Physical 
Education Examination 2010 at Kadi Sarva Vishwavidyalaya, 
Gandhinagar. And acted as a technical officer at all India 
Championship for various categories in 2012-13 
 
Dr Archana Golwalkar participated in professional development 
workshop on “MBIT and understanding your Personality Type” 
organized by M L S University conducted by the American Centre in 
2011-12 

 
Dr Sunita Bhati had taken Practical classes in BCA V Semester in 
Network and Security Lab in University College of Science, MLSU 
Udaipur in 2012-13. 
 
Ms Payal Surana has acted as visiting faculty at HCM Rajasthan State 
Institution of Public Administration OTC Udaipur in 2013-14. 
 
Various experts from the university visit campus from time to time. 

 
e)  Research  

So far there has been no major research initiative taken in collaboration 
except for National/International Conferences.  

 
f)  Consultancy  

Only small projects have been done by the students but no institution 
consultancy provided. 
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g)  Extension  
Mr. Sanjay Gaur was invited for delivering a Talk on Emerging Career 
& Future opportunities in SIERT on 29th Aug. 2011 on the topic 
Cybercrime. 

 
h)  Publication  

Publishes own journal, which is subscribed by many individuals and 
institutions.   

 
i) Student Placement  

  Kriti Joshi has been placed in Xavoc Technocrats Pvt. Ltd.  
 
During 2009 AIIMA (All India Professional and Management 
Association, Gurgaon, Haryana. gave an invitation for participation in 
Job Fair 2009. 
 
The Institution has received several invitation letters from the 
companies for deputing the student’s for attending interview. Some of 
the organizations, such as Kotak Life Insurance, Bedla Road, Udaipur 
Branch, Fusion Outsourcing Software Pvt. Ltd invited applications for 
joining as Trainee/Brand Strategist in the year 2010. 
 
In 2012 Pacific Institute of Management and Technology invited the 
students to attend Campus Placement organised by Infosys (BPO) 
division for BBM & B.Com students, besides participation in Mega 
Campus Placement. 
 

j)  Twinning programmes 
    No such provision is there. 
 
k)  Introduction of new courses  

No 
 
l)  Student exchange  
    Students regularly attend University Events and Vice Versa. 
 
m)  Any other: - Nil 
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3.7.6  Detail on the systemic efforts of the Institution in planning, establishing 
and implementing the initiatives of the linkages/collaborations.  

 
The Institution has signed MOUs and always encourages associations for 
collaborative activities. They are regularly invited in the programmes 
organized by the Institution. The faculty members also remain in touch with 
them for guidance and sponsorship. 
 
The linkages/collaborations that have actually resulted in formal MoUs and 
agreements with activities and beneficiaries are  
1. V G Softwares, Udaipur 
2. Xavoc Technocrats Pvt. Ltd. Udaipur 
3. AMCAT (as referred in 1.3.4) 
4. Riddhi Siddhi Commodities 
5. DZire Infosoft Pvt. Ltd. 
6. Hotel Royal Inn. 
7. Computer Society of India 
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4.1  Physical Facilities 
 

4.1.1  What is the policy of the Institution for creation and enhancement of 
infrastructure that facilitate effective teaching and learning?   
  
It is in the Institutional infrastructure policy to provide ICT supported teaching 
learning facilities fulfilling the requirement of the courses run according to 
guidelines of affiliating university and approval body. Besides support is 
provided for conduct of add on courses and workshops.  
 
The Institution building meets all the requirements. In delivery system, 
starting from the black board teaching, the management has always been open 
to adopt the innovative ideas making the teaching effective. The Institution has 
introduced all the modern and new technologies for speedy and quick learning. 
The creation of e–library, lecture CDs, facilities for down loading the 
education material and use of ICT are few efforts which are in practice. The 
laboratories are upgraded with the revision of the syllabus and sometimes 
beyond that. 
 
The Institution is fully geared to create the required infrastructure for effective 
learning.  LCD projector and multimedia facility are available. A well 
equipped seminar hall and a room to facilitate the group discussion have been 
constructed, besides creating e-learning facilities in the library.  
  

4.1.2  Detail the facilities available for  
a) Curricular and co-curricular activities – classrooms, technology 

enabled learning spaces, seminar halls, tutorial spaces, 
laboratories, botanical garden, Animal house, specialized facilities 
and equipment for teaching, learning and research etc. 

b)  Extra –curricular activities – sports, outdoor and indoor games, 
gymnasium, auditorium, NSS, NCC, cultural activities, Public 
speaking, communication skills development, yoga, health and 
hygiene etc. 

 
The facilities for academics and other activities are available as per the policy 
set up by the state government and affiliating university, which are given 
below: 

Facility Required as per 
university Available 

Curriculum delivery:  
Classrooms 
Tutorial 
Laboratories 

 
10 
08 
02 

 
10 
08 
02 

Technology enabled learning 
spaces: 
Language lab 
Smart Campus 
Rooms equipped with LCD 

 
   

- 
- 
- 

 
 

01 
01 
04 
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Learning support 
Seminar halls 
Group discussion room 
Aptitude lab  
Career Lab 

 
01 
01 

 - 
- 

 
01 
01 
01 
01 

 
The facilities available for extra –curricular activities 

Activities Available in 
Institution 

Available nearby on rental 
basis 

Games - outdoor Volley Ball 
Basket Ball, Volley ball, 
Football, cricket, tennis 

etc. 

Games - indoor Table –Tennis, Chess, 
Carom - 

Sports - Available 

NSS, NCC - Students can enroll in 
University NCC wing 

Auditorium Open air theatre Available 
Gymnasium - Available 

Yoga, health and 
hygiene 

Organizes health 
camps (tie up with 

hospital at 500 meters  
distance)/workshops 

and lectures 

- 

Cultural activities Available Available 
Public speaking, 
communication 
skills development 

Available - 

 
4.1.3 How does the Institution plan and ensure that the available infrastructure 

is in line with its academic growth and is optimally utilized? Give specific 
examples of the facilities developed/augmented and the amount spent 
during the last four years (Enclose the Master Plan of the Institution/ 
campus and indicate the existing physical infrastructure and the future 
planned expansions if any). 
 
The Institution has developed the infrastructure facilities as per requirement, 
such as with the revision of the syllabus by the affiliating university, 
introduction of market oriented/courses (Non credit), skill up gradation 
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training to enhance employability etc. These facilities has been utilized on the 
need based basis and modified regularly. 
 
Example:  Introducing short term courses from 2011. Since then, 04 trainings 
have been organized which benefitted 50 students. The amount spent was Rs 
40,000/-, majority of amount was spent on Resource Persons. 
   
The Smart campus and Wi-Fi facility was introduced in the year 2010 and the 
students have found it very handy for day to day management. The institute 
spent Rs 3.50 lakh per year. 
 
The Institution has set up language laboratory at a cost of Rs 1,90,000 and 
equipped it with all the required software for improving English 
Communication and spoken English. It has benefitted most of the students 
during past four years. The communication skill has also been included in the 
curriculum of BCA. The facility has been regularly up graded.  
 
It has entered into an alliance with Microsoft for use and up gradation of 
licensed versions of its software. 
 
There are no future plans to take up any new building on present location. 
 

4.1.4  How does the Institution ensure that the infrastructure facilities meet the 
requirements of students with physical disabilities? 
 
The essential facilities that have been created are affable to the students with 
special needs. Further for some of the activities, facilities of stand by folding 
arrangements can be made. Besides, the disabled friendly technology have 
been adopted and in use. 
 
For example:  A student can check the availability of required books to be 
issued from library, moreover can reserve a book using the Smart Campus 
Kiosk. Not only this, the student can check notices, list of holidays, course 
completion status, attendance, marks and more on Smart Campus Kiosk. 
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4.1.5 Give details on the residential facility and various provisions available 
within them:     
  Hostel Facility – Accommodation available 
  Recreational facilities, gymnasium, yoga center, etc. 
  Computer facility including access to internet in hostel 
  Facilities for medical emergencies 
  Library facility in the hostels 
  Internet and Wi-Fi facility 
  Recreational facility-common room with audio-visual equipments 
  Available residential facility for the staff and occupancy Constant 

supply of safe drinking water 
  Security 
 
The Institution does not have its own residential facilities. Many private hostel 
facilities are available in the nearby area at much affordable cost. It has also 
signed an agreement with private hostels for providing residential facilities at 
concessional rates, both for girls and boys.  These hostels are located at the 
distance of 500 meters from the Institution.  
 
The students admitted in various courses are either local or from nearby areas, 
not requiring the hostel facilities.  
 

4.1.6  What are the provisions made available to students and staff in terms of 
health care on the campus and off the campus? 
 
First Aid facility is available within the campus, besides this the college has tie 
up with Saraswati Hospital situated at a distance of 500 meters   from the 
college campus. Health checkup Medical Camps, such as for dental care and 
blood donation, are organized in the Institution from time to time.  During last 
two years, 2 camps for blood donation (collected 50 units) have been 
organized.    
 

4.1.7  Give details of the Common Facilities available on the campus–spaces for 
special units like IQAC, Grievance Redressal unit, Women’s Cell, 
Counseling and Career Guidance, Placement Unit, Health Centre, 
Canteen, recreational spaces for staff and students, safe drinking water 
facility, auditorium, etc. 
 
The Institution has set up IQAC with required office space, which monitors 
activities as per the Institution’s quality policy. The drinking water provided is 
safe and has been tested by the Public Health Laboratory of the Government 
of Rajasthan, besides R.O. facilities. 
 
The offices for the Training & Placement Cell, Women’s Cell and Grievances 
Redressal have been set up and easily accessible by the students. The 
Institution has a canteen, with neat and clean cooking place. It has a 
Counseling Room for the students visiting for admission enquiry. For cultural 
activities it has an open air theatre.  
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The common room for the girls has required facilities whereas the boys can 
avail indoor and outdoor games facilities available on the campus for their 
recreation. 

 
4.2  Library as a Learning Resource 

 
4.2.1  Does the library have an Advisory Committee? Specify the composition of 

such a committee. What significant initiatives have been implemented by 
the committee to render the library, student/user friendly? 
 
Yes, there is a Library Advisory Committee/cell under the Chairmanship of 
the Principal.  
 
The committee consists of 1 faculty member incharge with all other faculty as 
members, and student members.  
 
The Institution Librarian is the 
Member Secretary of the 
committee. 
 
The initiatives suggested and 
implemented: 
Digitization of the library 
Smart Campus and ERP 
DELNET subscription of the 
Journals 
Systematized purchase of books. 
 
The functioning of library has become more user friendly after the 
introduction of Smart Campus (Refer to example 4.1.4). 
 

4.2.2 Provide details of the following:   
  Total area of the library (in Sq. Mts.) 
  Total seating capacity 
  Working hours (on working days, on holidays, before examination 

days, during examination days, during vacation) 
  Layout of the library (individual reading carrels, lounge area for 

browsing and relaxed reading, IT zone for accessing e-resources)  
 

Total area of the library  120 Sq. M. 
Total seating capacity 50 
Working hours (on working days, on 
holidays, before examination days, during 
examination days, during vacation) 

Normal: 9.00 AM to 5.00 PM 
(Issue time 9.00 AM to 3.00 PM)

Layout of the library (individual reading 
carrels, lounge area for browsing and relaxed 
reading, IT zone for accessing e-resources)  

No individual carrels. 
Browsing area:          Nil 
Reading: 60sqm  
IT Zone area:10sqm  
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4.2.3 How does the library ensure purchase and use of current titles, print and 
e-journals and other reading materials? Specify the amount spent on 
procuring new books, journals and e-resources during the last four years. 

 
For the purchase of the books and the reference materials, the subject teacher 
or the student submit the request to the Principal through the Head of the 
Department or to the Librarian directly. After the approval of the Principal an 
order is placed for purchase or it is referred to the Library Advisory 
Committee, for taking final decision and placing the order.  
  
The e-journals, journals are procured as per the policy of the affiliating 
university and after the approval of the Library Advisory Committee.  

 
LIBRARY BOOKS PURCHASE LIST LAST FOUR YEARS 

LIBRARY 
HOLDINGS 2013-14 2012-13 2011-12 2010-11 

 No. TOTAL 
COST No. TOTAL 

COST No. TOTAL 
COST No. TOTAL 

COST 
TEXT BOOK 295 63106 283 69865 753 155351 394 80936 
REFERENCE 8 3055 NIL NIL 4 1650 NIL NIL 

LIBRARY PERIODICALS PURCHASE LIST LAST FOUR YEARS 
LIBRARY 
HOLDINGS 2013-14 2012-13 2011-12 2010-11 

 No. TOTAL 
COST No. TOTAL 

COST No. TOTAL 
COST No. TOTAL 

COST 
JOURNALS/ 
PERIODICALS 11 38350 11 29000 11 19765 16 35775 

E-RESOURCE 
DATABASE 1 11500 1 10500 1 16500 1 NIL 

E-RESOURCES 
DOWNLOADED 57 NIL NIL NIL NIL NIL NIL NIL 

NEW PAPER 9 10486 9 10178 9 9460 9 9299 
MAGAZINE 8 10058 6 5839 9 8094 9 6699 
 
Library  
holdings 

CAY 2013-14 CAY 2012-13 CAY 2011-12 CAY 10-11 
No. Cost No. Cost No. Cost No. Cost 

Text books 295 63106 283 69865 753 155351 394 80936 
Reference  
Books 8 3055 NIL NIL 4 1650 NIL NIL 

Journals/ 
Periodicals  11 38350 11 29000 11 19765 16 35775 

e-resources  1 11500 1 10500 1 16500 1 NIL 
E-Resources 
Downloaded 57 NIL NIL NIL NIL NIL NIL NIL 

Any other – 
News papers  9 10486 9 10178 9 9460 9 9299 

Magazines 8 10058 6 5839 9 8094 9 6699 
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4.2.4 Provide details on the ICT and other tools deployed to provide maximum 
access to the library collection?  
 
  OPAC - Yes (Local)  
  Electronic Resource Management package for e-journals – Yes, 

DELNET & Open Source sites. 
  Federated searching tools to search articles in multiple databases - nil 
  Library Website – Yes link on Institution Website in in-house only.  
  In-house/remote access to e-publications – In-house only.  
  Library automation – Yes  
  Total number of computers for public access - 3  
  Total numbers of printers for public access – 1 
  Internet band width/ speed - 8 MBPS 
  Institutional Repository - Yes 
  Content management system for e-learning - Nil 
  Participation in Resource sharing networks/consortia (like Inflibnet) – 

1, DELNET. 
 
The various ICT tools deployed in library by the Institution are listed below 
 Smart Campus – Includes complete Library Management 
 Internet Facility 
 Subscription of Journal through DELNET 
 Institutional Repository 
 The Library digitization and automation completed and it has its own link 

on Institute website. The user can have access to e-publication on the 
campus with computers located in the Institution. These computers are 
linked to the printer and connected to 8 MBPS Internet Line. The Staff and 
the students can also access the national network (like Inflibnet) from the 
University Central Library located about 1 km from the Institution.  

 
4.2.5 Provide details on the following items:  

  Average number of walk-ins  
  Average number of books issued/returned 
  Ratio of library books to students  enrolled 
  Average number of books added during last three years 
  Average number of login to opac (OPAC) 
  Average number of login to e-resources 
  Average number of e-resources downloaded/printed 
  Number of information literacy trainings organized  
  Details of “weeding out” of books and other materials  

 
Average number of walk-ins  90 to 105 per day 
Average number of books issued/returned 30/20 
Ratio of library books to students  enrolled 10 per student 
Average number of books added during last three years 1266 
Average number of login to OPAC Not recorded 
Average number of login to e-resources Not recorded 
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Average number of e-resources downloaded/printed Not recorded 
Number of information literacy trainings organized  Orientation 
Details of “weeding out” of books and other materials  Nil 
 
 4.2.6 Give details of the specialized services provided by the library  

  Manuscripts  - Nil 
  Reference – 360           
  Reprography - Yes 
  ILL (Inter Library Loan Service) - No 
  Information deployment and notification (Information 

Deployment and Notification) - No 
  Download - Yes 
  Printing - Yes 
  Reading list/ Bibliography compilation - Yes 
  In-house/remote access to e-resources – Only In-house. 
  User Orientation and awareness – Yes. 
  Assistance in searching Databases – Yes. 
  INFLIBNET/IUC facilities – Delnet. 
 
The students and staff are made aware of the 
library facilities during orientation programs.  
The students have no requirement of 
manuscripts but they are provided the 
facilities of reference and reprographic 
services. The facilities of inter library loan 
from the University Central Library are 
available but the students prefer direct access 
to UCL. Information deployment and notification is done through Smart 
Campus and display boards. They can down load and get print of the 
information they need. The library staff provides the assistance they need. The 
Staff and the students can also access the national network (like Inflibnet) 
from the university central library located about 1 km from the Institution.  
 

4.2.7 Enumerate on the support provided by the Library staff to the students 
and teachers of the college. 

 
The library staffs provide all required support to the teachers and the students 
including: 
  Educating them how to search the books 
  Smart Campus 
  Interaction on services 
  Orientation/training program 
  Receiving suggestions/feedback 
  Interlibrary loan facilities 
  Access to the journals 
  Working of the Library Advisory Committee 
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4.2.8 What are the special facilities offered by the library to the 
visually/physically challenged persons? Give details. 

 
Smart Campus facility helps the physically challenged persons (refer to 4.1.4) 
Library is situated on the ground floor with easy access by the PCP. As such 
the Institution has not come across any problem of the visually impaired 
students.  

 
4.2.9 Does the library get the feedback from its users? If yes, how is it analysed 

and used for improving the library services. (What strategies are 
deployed by the Library to collect feedback from users? How is the 
feedback analysed and used for further improvement of the library 
services?) 

 
Yes. The library has a suggestion box and also a register is available for 
writing the suggestions. Further the students can submit their suggestions 
through respective mentors also. The suggestions are put before the Library 
Advisory Committee and difficulties are resolved to make the library facilities 
user friendly. 

   
4.3 IT Infrastructure  
 
4.3.1. Give details on the computing facility available (hardware and software) 

at the Institution. 
Number of computers with Configuration (provide actual number with 
exact configuration of each available system)  -  92 
Computer-student ratio       -  1:2 
Stand alone facility             -  01 (Facsimile)  
LAN facility                       -  Yes 
Licensed software               -   15 
Number of nodes/computers with Internet facility- All 
Any other                            -  05 Printers 

 
 
 
 
 
 
 
 
 
 
 
4.3.2 Detail on the computer and internet facility made available to the faculty 

and students on the campus and off-campus?  
 

The computer and internet facility is provided to staff and students on the 
campus only. 
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4.3.3 What are the Institutional plans and strategies for deploying and 
upgrading the IT infrastructure and associated facilities?  

 
The Institution has always adopted the recent techniques to upgrade the IT 
facilities. It promotes the use of online lecture delivery, adopted LCD 
projectors, Smart Campus, Language Lab and Wi-Fi campus. The Computer 
facilities have been extended to each department for use of the faculty. All the 
PCs have been connected to Institution network.  

 
4.3.4  Provide details on the provision made in the annual budget for 

procurement, upgradation, deployment and maintenance of the 
computers and their accessories in the Institution (Year wise for last four 
years)  

 
In annual budget of the Institution, a reasonable amount has been kept for 
routine up gradation of the computation facilities. During last four years, the 
amount provided was around Rs 2,00,000. Besides, the annual budget, the 
management is open to sanction additional amount on its requirement.  

 

4.3.5 How does the Institution facilitate extensive use of ICT resources 
including development and use of computer-aided teaching/ learning 
materials by its staff and students?  

 

The Institution gives special emphasis on the use of ICT resources in 
teaching/learning, for both staff and students. Besides, the e-lectures and the 
use of the CDs, the Institution encourages, promoting the use of LCD 
projectors, demonstrations, assignments, presentations with the help of 
computers & internet; repository containing support material in softcopy for 
each paper and Smart Campus. 
 
Example: Rich e resources in the library, facilities for down loading the books 
from DELNET. Dr Raksha has down loaded 02 books and used in teaching the 
course.  

 

4.3.6  Elaborate giving suitable examples on how the learning activities and 
technologies deployed (access to on-line teaching - learning resources, 
independent learning, ICT enabled classrooms/learning spaces etc.) by 
the Institution place the student at the centre of teaching-learning process 
and render the role of a facilitator for the teacher. 

 
The Institution has made all efforts for technology deployment by keeping the 
students as the focal point. They regularly access to open source learning such 
as edx, UGC Pathshala, Teachers are promoted to download, update, and 
prepare the Power Point presentations of such learning material. They visit the 
e-question bank and e-books before the session starts and make use of the 
available ICT facility.  
 
Example: The independent/self e-learning aids individual student to maintain 
his/her own pace of learning. Even though the facility is self sufficient, teacher 
plays the role of facilitator as per the requirement of the students.   
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4.3.7  Does the Institution avail of the National Knowledge Network 
connectivity directly or through the affiliating university? If so, what are 
the services availed of?   

 

Yes, the staff and the students can anvil the ICT services available through 
open source learning as well as those available in the University Central 
Library. 

 

4.4 Maintenance of Campus Facilities 
 

4.4.1  How does the Institution ensure optimal allocation and utilization of the 
available financial resources for maintenance and upkeep of the following 
facilities (substantiate your statements by providing details of budget 
allocated during last four years)?  
a. Building  
b. Furniture  
c. Equipment  
d. Computers  
e. Vehicles  
f. Any other 

 

The allotment of these resources is done on the basis of the requirement. The 
HODs ensures their optimal use for the curriculum and teaching /learning. The 
budgetary provisions are made for the maintenance with additional support for 
break down services. The facilities have been kept working all the time. The 
budget support provided during last four years is as below: 

  
 CAY -1 2013-14 CAY – 2 2012-13 CAY – 3 2011-12 CAY – 4 2010-11 
 Allotted Exp. Allotted Exp. Allotted Exp. Allotted Exp. 

Building & 
Furniture 180000 243346 185000 183047 200000 186471 200000 191114 

Equipment, 
aids, vehicle 55000 47719 90000 85729 25000 22507 50000 48707 

Computers 220000 111263 210000 201625 150000 149791 180000 172776 
 

The Institution ensures optimal allocation and utilization of the available 
financial resources for maintenance and upkeep of the infrastructure facilities 
thoughtfully.  
 
The statement of budget allotted and expenditure incurred (Audited) during 
last four years are given below: 

Expenditure Head 
 

2013-14 2012-13 2011-12 2010-11 
BE Actual BE Actual BE Actual BE Actual 

Pay and allowances of 
faculty 3600000 3631907 3200000 3162859 3300000 3299751 3700000 3697142 

Pay and allowance of non- 
teaching employees 1600000 50000 1500000 1457100 1300000 1296796 1500000 1436587 

Books and journals 50000 52326 40000 35952 85000 81620 90000 89574 
Rental for Telephone, 
electricity, water & internet 330000 349685 210000 208759 250000 250443 330000 324622 

Maintenance of sports 
facilities and student 
amenities, 

85000 24370 80000 75684 40000 37589 50000 51245 
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Maintenance of building etc. 180000 243346 185000 183047 200000 186471 200000 191114 
teaching aids, contingency 95000 178941 65000 62111 55000 54218 50000 45214 

Maintenance of equipments, 
teaching aids, contingency 
etc. 

55000 47719 50000 48707 25000 22507 90000 85729 

Students Activities (Meets, 
Games, Culture, Event) 185000 269337 165000 163358 280000 275592 400000 392741 

Seed Money for generating 
Research project 100000 - 100000 - 100000 - 100000 - 

Purchase/Replacement, 
AMC of Computers 220000 111263 210000 201625 150000 149791 180000 172776 

Payment for AMC of Smart 
Campus 170000 112874 160000 158176 160000 157500 150000 146533 

Others Expenses  5303736  4596671  5953073  5548139 

Travel Expenses 95000 161474 80000 78292 110000 106810 200000 199451 

Advertisement & Publicity 980000 913281 975000 973123 570000 566610 670000 667490 

Consultancy Expenses 50000 259132 45000 41613 200000 180476 190000 180900 

Saving  1713089  337331  1431014  666424 

 7795000  7065000  6825000  7900000  
 
4.4.2 What are the Institutional mechanisms for maintenance and upkeep of 

the infrastructure, facilities and equipment of the college?  
  

The Institution has signed MOUs with the local entrepreneurs for maintenance 
of the facilities such as Smart Campus, Computer, laboratory equipment etc. 
For the maintenance of the services, such as electrical system, water, 
sanitation and building, regular checks are carried out by the management. If 
required, some skill supervisor or technician’s services are called.   

 
4.4.3  How and with what frequency does the institute take up calibration and 

other precision measures for the equipment/instruments? 
 

The calibration of any equipment, if required is done as per recommendation 
of the service provider or in the beginning of the academic session. For ICT 
systems it has antivirus softwares installed.  
The Institution does not have any such precision equipment which requires 
calibration.  

 
4.4.4 What are the major steps taken for location, upkeep and maintenance of 

sensitive equipment (voltage fluctuations, constant supply of water etc.)?   
 

There are provisions like Battery Backup, UPS, AC’s and generator to support 
various equipments. 
 
The Institution has its own bore well for maintaining water supply.  
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5.1 Students Mentoring and Support 
 
5.1.1 Does the Institution publish its updated prospectus/handbook annually? 

If ‘yes’, what is the information provided to students through these 
documents and how does the Institution ensure its commitment and 
accountability? 

  
Yes, it is available on smart campus. Besides the Institution publishes the 
prospectus and updates it as and when there are certain changes with regards 
to academic regulations, Institution’s rules and government policy etc. 
 
The contents include information about the promoting society, the Institution, 
academic calendar, best practices, scholarships, discipline rules, academic 
regulation, anti ragging measures & punishment, activities, fee structure, 
courses offered and much more, these  are also placed on the Institution’s 
website.  
 
The institution management is responsible and accountable for whatever has 
been written in the Information Bulletin. To ensure the implementation, 
various committees are appointed under the Principal. The mentors also help 
in such activities mentioned in the bulletin. The implementation status has to 
be reported to the affiliating university and the Executive Committee of the 
Society.   
 
The prospectus was published in 2011-12. It is now proposed to be published 
2015-16 with inclusion of ethics & code of conduct, environment policy etc. 
                                                                                                                                                      

5.1.2  Specify the type, number and amount of Institutional scholarships / free 
ships given to the students during the last four years and whether the 
financial aid was available and disbursed on time? 

 
Institution’s support is as given below, which is disbursed timely:  

Type Number CAY 
2014-15 

CAY-1 
2013-14 

CAY-2 
2012-13 

CAY-3 
2011-12 

Scholarship to topper  
1 in 
each 

course 

1 1 1 1 
Half Tuition Fee Free 
ship 2 0 1 1 

Book Grant of Rs 
2000 13 9 4 0 

Nirupama Scholarship 1 1 0 1 0 
CAY: Current academic year 
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5.1.3 What percentage of students receives financial assistance from state 
government, central government and other national agencies? 

 
The state government provides support to the SC, ST and economically poor 
students (whose parent’s annual income is less than Rs 1.00 lakh). All the 
students’ admitted under these categories get the support every year, for the 
year 2013-14, a large number of eligible students have been sanctioned state 
government  scholarship under these categories.  

 
5.1.4 What are the specific support services/facilities available for  

 Students from SC/ST, OBC and economically weaker sections 
 Students with physical disabilities  
 Overseas students,  
 Students to participate in various competitions/National and 

International,  
 Medical assistance to students: health centre, health insurance etc. 
 Organizing coaching classes for competitive exams  
 Skill development (spoken English, computer literacy, etc.,)  
 Support for “slow learners”  
 Exposures of students to other Institution of higher learning/ 

corporate/business house etc.  
 Publication of student magazines 

 
Category General Specific 

SC/ST, OBC and 
economically 
weaker sections 
Students 
 
 

The Institution 
provides travel 
assistance for 

participation in 
national events. The 
Institution provides 

facilities of Language 
Lab, Career Lab and 

Aptitude Lab, 
computer centre to 
enhance computer 

skill, special & make 
up classes for slow 
learners. Free Book 

Bank facility 

For competitive 
examinations the Students 

can attend government 
conducted special 

coaching classes held in 
affiliating university and 

also in the Tribal 
Research Center. 

No additional fee is 
charged from these 

students. 
Physical disabilities 
Students 

Special sitting 
arrangements in library, 

computer centre, 
language laboratory and 

ramp for walking. 
Overseas students   
 

Overseas students are 
not admitted 

NA 

Support for slow 
learners 

In addition to hold make up/remedial classes, 
personal attention is given to such students. The 
teachers also provide them special notes.  

The Institution has made arrangements with the hospital located about 500 
meters away for providing medical facilities and for conducting health check 
up camps. The dental checkup camp was held on 07.04.2014.  The students 
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are covered under the Group Insurance Scheme of the affiliating university for 
accidental & death benefits.  

 
5.1.5  Describe the efforts made by the Institution to facilitate entrepreneurial 

skills, among the students and the impact of the efforts. 
 

Institution has nominated a faculty member as in-charge for Industry 
Institution Interaction, and students can seek guidance, if required. The 
Institution organises programmes on entrepreneurship development in the 
form of seminar/workshop through various agencies. The students are also 
encouraged and taken to the District Industry Centre for getting the required 
information. Entrepreneurs are also invited to interact with the students and 
share their experiences, those visited includes: Mr. Satyendra Mahajan, 
(President Wolkem India Ltd.) Mr V K Ladia (Chairperson, Shree Rajasthan 
Syntex Ltd.), Mr K C Mogra (Chairman, Shilpa Trade Links Pvt. Ltd.), Mr 
Madhukar Dubey (MD, 
Fusion Outsourcing).  
 
This has resulted in 
many students 
becoming self 
entrepreneurs or take up 
internship.  During last 
four years at least 10 
students have become 
self entrepreneurs in 
various service 
providing areas.  

 
5.1.6  Enumerate the policies and strategies of the Institution which promote 

participation of students in extracurricular and co-curricular activities 
such as sports, games, Quiz competitions, debate and discussions, cultural 
activities etc. 

 
There are many such activities organized by the Institution for promoting 
student participation. The extracurricular and co curricular activities 
(including on the days of national/social relevance) are thoughtfully 
incorporated in the almanac (Annual Activities Calendar) before the 
commencement of academic session and budgetary provisions made as per 
requirement. The committees are formed to conduct such activities and are 
monitored through the reports submitted to the IQAC. Mentors encourage and 
monitor the participation of students assigned to them in these activities. 
Besides, efforts are made by the teachers to prepare students for intercollegiate 
events organized by the affiliating university or other institutions. The 
Institution nominates/selects students for representation at university level, 
from where they are selected for the state/national/international levels. The 
Institution provides the games and sports kits at 50% cost and per diet, if they 
represent the university.  
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The attendance of the students participating in such events is considered as 
OD in record. The revision classes are held for such students to enable them to 
cope up with the syllabus covered. If such events are held during the internal 
examinations, the students are allowed to appear in special makeup tests 
conducted for them. 

 
5.1.7  Enumerating on the support and guidance provided to the students in 

preparing for the competitive exams, give details on the number of 
students appeared and qualified in various competitive exams such as 
UGC-CSIRNET, UGC-NET, SLET, ATE / CAT / GRE / TOFEL / 
GMAT / Central /State services, Defense, Civil Services, etc. 

 
The Institution offers UG courses and only PG course run is PGDCA. The 
students are not eligible for NET, SLET and other national/international 
competitive examinations.   
  
During last four years 14 students have appeared for Bank Recruitment Test, 
MBA & B. Ed. entrance test, RPSC examinations for various posts. 

 
5.1.8  What type of counseling services are made available to the students 

(academic, personal, career, psycho-social etc.) 
 

The counseling system through mentor has been adopted to look into the 
common and individual problems of the students, besides the cell in-charges 
also look into the problems related to their cells.   
 
To settle down the difficulties of the students and look into their problems 
Counseling is done through cells and the mentors, who help the students to 
face various challenges and possess relevance in academic, personal, career, 
psycho-social areas.  
 
Academic: Classes & attendance monitoring by teachers, mentors and Daily 
Administrator, students feedback and analysis cell, Grievance Redressal Cell, 
Environment Education Cell, Library Advisory Cell, ICT Cell, staff/faculty/ 
student special training cell, Research and Development Advisory Cell, 
Publication Cell.  
 
Personal: Through Mentors and the Counseling Cell.  
 
Career:   Provided through Career Planning & Guidance Cell, these are about 
special coaching classes, personality development, alumnae meets and 
extension activities. 
 
Psycho- social: Through Mentor, Gender Cell (Women Cell), Human Right 
Cell, Student Welfare Cell, Anti – Ragging Cell. 
 
The management from the academic year 2013-14 has started collecting above 
information through IQAC Cell in following format: 
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College Name : Session :  
NACC Crit. : 5. Student Support and 
Progression   

Sub Crit. :  5.1 Student Mentoring and 
Support 

Key Area  : Mentoring  Format Name : Mentor Guidance and 
Counseling Report  

 
Mentor Name - 
Month - 

S. 
N. 

Name of the 
Student 

Issue type Counseling    
given date 

Issue 
solved Remarks 

Academic, 
personal, career, 
psycho-social 

Session 1 Session 2 Yes/ 
No  

 
5.1.9 Does the Institutions have a structured mechanism for career guidance 

and placement of its students? If ‘yes’, detail on the services provided to 
help students identify job opportunities and prepare themselves for 
interview and the percentage of students selected during campus 
interviews by different employers (list the employers and the 
programmes). 

 
The activities are organized under the 
Career Guidance & PD and the Training 
& Placement Cells. The TP Cell, which 
works under a Teacher, offers the advice 
to the students on possibility of the 
placement besides signing MoUs with 
companies or prospective employers. The 
In-charge of the cell has been assigned 
the responsibility of interacting with the 
industries, signing MoUs and also helps 
the students for their placement through on or off campus. For career planning 
of the students, the Training & Placement Cell arranges expert talks and help 
students in planning their future. The students are guided by the cell about the 
skill addition and the follow up actions, such as submitting CVs, preparing for 
the interview etc.  
 
The Institution regularly guides the students on preparing the CVs and how to 
face the interview besides motivating them to improve the skill, both 
specialized and communication. Facility of language lab, career lab and 
aptitude lab is installed for skill development. 
 
Example: A job fair was organized on 20th December, 2014 in college campus 
which was open to all students from Udaipur. Around 20 company of national 
& international repute were invited for the job fair. About 350 students 
benefitted from this fair. Prior to the job fair the students were exposed to 
events based on Interview Skills, C.V. preparation, Soft Skills development 
and more. 
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Some of the activities organized during last 4 years are stated below:  

Sr. 
No 

Name of 
resource 
person 

Area of expertise/ 
Position Event Topic Date 

1 Himanshu Buch 
International 
Corporate trainer & 
Zen Coach 

Workshop Success Mantras 04-Jan-10 

2 G Balachandran HRD Consultant, 
International trainer 

Brilliance One-
Off 2010 Challenge yourself 10-Apr-10 

3 N Raghuraman 
Management 
Consultant, 
International Trainer 

Brilliance One-
Off 2010 Smart Manager 17-Apr-10 

4 Arvind Bhatt 
International 
Management & 
Corporate trainer 

Brilliance One-
Off 2010 

Body Language, 
Interview Skills, Group 
Discussion 

23 to 24-Apr-
2010 

5 Tapas 
Mohapatra 

Soft Skills trainer, 
Corporate trainer 

Brilliance One-
Off 2010 Campus to Corporate 01-May-10 

6 Mr Tarun 
Girdhar 

Aspiring Minds 
Private Limeted, 
Gurgaon 

Career 
Development 
Seminar 

Employability test 12-Sep-11 

7 Dharmendra 
Joshi 

Growth Associates, 
Ahemdabad  Soft Skills 

8th Oct 
2011, 26 
Nov 2011 

8 Ms Mita Agarwal Corporate trainer 
Ahemdabad 

Workshop/FD
P 

Power of 
Communication 05-Dec-11 

9 Dr R P Singh 

Asstt Vice President 
– HR & RTC at J K 
Cement , 
Nimbahera, 
Rajasthan 

National 
Workshop 

 
Success Mantras for 
BIZ-IT 

2-3   Nov 
2012 

10 Mr Devesh 
Sisodia 

Sr. Operations 
Exexutive, Priya 
Events, Mumbai 

Extension 
lecture 

Career in event 
Management 06-Nov-12 

11 Mr Amit Mathur 
Project Coordinator, 
Raahat Health Care 
Jobs. 

Brainstorming 
Session 

Event Management For 
Job Fair 02-Dec-12 

12 Mr Sunil Sharma V G Consultancy, 
Udaipur 

Placement 
online exam & 
Interview 

for Internship Program 18-Feb-13 

13 Mr Ramesh Modi Content Writer, 
freelancer 

Extension 
Lecture Creative Writing 12-Aug-13 

14 Dr N K Dashora Prof., Commerce & 
Management Guru Poonima Motivational lecture 22-07-2013 

15 Mr Gowrav 
Vishwakarma 

MD, XAVOC 
International 

Industry 
Academia 
Interaction 

Market trends in 
Software Industry 27-Jul-13 

16 Mr Shishir 
Darolia XAVOC International 

Industry 
Academia 
Interaction 

Market trends in 
Software Industry 27-Jul-13 

17 Mr Sumit Inani Director, Satyam 
Syncotech Pvt. Ltd., 

Extension 
Lecture Youth and Success 18-Nov-13 

18 Mr Mukesh 
Kumar Janwa 

Director, Titanium 
Education, Udaipur 

Extension 
Lecture Mind Management 28-Nov-13 

19 Mr. Jitesh 
Sisodiya Entrepreneur Extension 

Lecture 
Entrepreneurship 
Development 

21st July 
2014 

20 Ms Dhwanika 
Ahya 

Professor at IBS, 
Ahemdabad Seminar Interview Skills 26th Aug, 14 

21 Ms. Archana 
Tiwari 

Informatics 
Assistant, 
Department of 
Information 
Technology and 

Extension 
Lecture 

How to prepare for 
career in Government 
jobs in the field of IT 

14th Oct. 
2014 
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Communication, 
Government of 
Rajasthan. 

22 Mr. Akhilesh 
Parmar 

Owner of 
Techcrayons IT 
Solutions. 

Extension 
Lecture 

Search Engine 
Optimization 

15th Oct. 
2014 

23 Mr. Pancham 
Mehta 

Director of Tirupati 
Career Academy. 

Extension 
Lecture Career Guidance 08th Nov. 

2014 

24 Dr. Ashok Jain 
Director of Aravali 
Institute of Technical 
Studies. 

Extension 
Lecture Mind Management 08th Nov. 

2014 

25 Mr. Amit Mathur 

Soft Skills Trainer, 
Academic head of 
Training & 
Recruitment for 
Owner of “Achievers” 

Extension 
Lecture Soft  skills development 17th Dec. 

2014 

 
The numbers of students placed during last four years are about 25-30 in local 
units.  

 
However, majority of the students are working in sales, software trainer / 
Engineer, networking, in private sector as computer operator, online system 
operator, bank, inquiry in-charge, data entry operator in Kuwait, Bagdad, 
teacher, CA and CS. 
 

5.1.10 Does the Institution have a student grievance redressal cell? If yes, list (if 
any) the grievances reported and redressed during the last four years. 

 
Yes, the Institute has a Grievance Redressal Cell, besides the teachers, the 
students both, boys and girls are the members of the cell. The committee for 
the year 2014-15 is as given below:  

01. Dr. Vijaylaxmi Parmar Convener 
02. Ms. Anita Bhati   Member 
03. Mr. Bhupendra Rajwaniya Member 
04. Mr. Arun Sharma  Member 
05. Mr. Sita Ram Member 
06. Mr. Priyank Raj Soni Member 
07. Ms. Seema Jain Member 
08. Mr. Dhurav Sharma Member 
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2010-11 

Grievance 
Category Grievances Action Taken 

Academic 
Grievance 

BCA I Year more class test to 
be given. 

Faculty decided to conduct 1-2 class 
tests after completion  
of course. 

Faculty required for teaching 
Company Law, Operation 
Research, Production 
Management 

Mr. Kapil Shrimal & Dr. Shilpa Saxena 
were assigned the classes. 

Services 

Bus service is required for 
students coming to the 
college. 

Bus facility was provided to the 
students after the time adjustment of 
the various courses. 

Canteen to serve more types 
of snacks 

DA talked to vendor & resolved. 

Other Smart Card to be issued to 
BCA 1st Year students 

Cards prepared, data send to 
Bangalore and cards given.  

 
  

2011-12 
Grievance 
Category Grievances Action Taken 

Academic 

change of class timing  BCA 
III, BBM  III Year  

Class time change not possible 
 

Books not available, Allow 
issue of two books on 1 card 

Purchased more titles and numbers. 
Norms of issuing books cannot be 
changed 

B. Com II year change 
marketing teacher Mr. 
Rathore 

Counseling given to teacher Mr. 
Rathore by Principal and satisfied the 
students. 

English Lab classes required English Lab Classes started for BCA II 
& III Year, BBM I & II, B. Com.  I year. 

B.Com II Year, wanted to 
shift classes from 12-1 pm to 
11-12 noon as there is free 
period from 11-12. 

Not possible now will be taken care in 
future. 
 

Services 

BCA I Year Sec B,   
Change broken furniture 

Furniture changed 

Bus Facility Students submitted  applications 
partially accommodated in view of the 
strength on particular route 

Increase canteen items Canteen Vendor informed he keeps 
snacks items according to demand. 

Other  
Grievance 

BCA I Year: Smart Card 
machine should work faster 

Spoke to Service provider, who got it 
done. 

 BBM I Year: More space for 
parking 

Observed and instructed guard to 
maintain order in parking. 

 
BCA II year Forms showing 
wrong subject C O (instead  
of CCN) 

University Corrected the error 
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2012-13 
Grievance 
Category Grievances Action Taken 

 
 
 
 
 
 
 
Academic 
Grievance 

BBM III Sem, & BCA I Year to 
adjust time for Comp. 
Organization. 
BCA 1st Year to start classes 
from 9 am 

 
 
Slot not available 

BCA II Year  Sec A & B to 
hold combined classes for 
Operational Research 

One teacher was on leave, as such 
combined classes to  complete course 
in time 

BCA II Year Sec A & B – 
Requested for full information 
about new syllabus 

Procured the  latest syllabus from 
University & put on web site 

BCA II year Sec A & B 
requested for extra classes, 
seminar, conferences i.e. 
extracurricular activities. 

Head of the Department organized 
extra classes. 
Activities conducted as per Almanac. 

BCA I Year “C” change the 
faculty for Language. 

Counseling of the teacher done and 
students satisfied.  

B.Com I Year Separate 
classes for Hindi And English 
medium and give more 
tutorials and remedial classes 

Separate classes not possible, teacher 
instructed to solve the problem using 
both languages. Remedial Classes 
conducted.  

 
 
Services 

B.com I Year to update 
Second floor notice boards 

Asked Head to explanation, not done as 
keys were not with HoD. Notices are 
put on other floor and announced also.   

 
 
 
 
Other 
Grievance 

Miss Seema Solanki wanted 
psychological counseling, as 
she left from home because 
father and brother assaulted 
her. 

Dr. Supriya Lawand gave her 
psychological counseling and asked her 
to return home.    Also talked to her 
father.   

Mr. Pradeep Yadav, Mr. 
Hemant Dadra, Miss Farah 
Naz needed personal career 
guidance  

Dr. Supriya Lawand and Prof. 
Vijaylaxmi Chauhan provided personal 
career counseling.   

BBM III year students wanted 
password for accessing 
Internet in the Lab. 
 

Mr. Bhupendra resolved by getting the 
students Mobile number, to keep them 
informed of change in the password. 
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2013-14 

Grievance 
Category Grievances Action Taken 

 
 
 
 
 
 
 
 
 
 
 
 
Academic 
Grievance 

B.Com III Year           Student 
Nishi Sharma requested to 
change time of Business 
Communication classes from 
7 to 8 AM. 

According to new changed time table 
class is shifted to 12-1 pm on same 
days. 

BBM V Semester Prateek 
Singh Ratnu complained of 
non – availability of notes. 

The Principal commented on the 
grievance form that the students are not 
regular in the class; as such they could 
not take down class notes. 

BBM V Semester Miss Jaya 
Mundra on behalf of the 
batch complained about 
teaching pattern of 
Accounting for Manager 
Subject Faculty. 

The Students are not regular in the 
class and the counseling was given to 
the faculty taking the course.  
 

B.Com II year student Mr. 
Gourav Soni and Miss Hitika 
Chauhan, BBM III semester 
Mr. Devendra Paliwal on 
behalf of all the students of 
the class informed their 
grievance against Mrs. 
Gurneet Suri of 
dissatisfaction of her teaching 
pattern. 

The Director called and instructed Mrs. 
Gurneet Suri to use black board and 
other teaching tools for improving the 
delivery system. The principal 
monitored few classes and the students 
were also satisfied. 

Other 
Grievances 

The Student Council 
President Mr. Prateek Singh 
Ratnu on behalf of   BBM , 
B.com, BCA class asked to 
arrange picnic . 

The proposed amount was not collected 
by the students so picnic was not  
organized 

 BBM I Semester Student 
Surendra Kumar Verma to 
wanted relaxation in the last 
date of payment exam fees. 

Principal considered and asked the 
student to deposit the balance fee by 
end of January 2014. 

 
5.1.11 What are the Institutional provisions for resolving issues pertaining to 

sexual harassment? 
 

Though no such cases haves been reported so far, these are supposed to be 
looked into by the Women Cell (The Gender Sensitization and Sexual 
harassment of Women).  
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5.1.12 Is there an anti-ragging committee? How many instances (if any) have 
been reported during the last four years and what action has been taken 
on these? 

 
The Anti ragging Committee has been formed as per the guidelines of the 
Supreme Court, UGC and the affiliating university. The Institution takes all 
measures as per these guidelines. The members of the anti ragging committee 
include teaching faculty, students, and IQAC member(s). The committee 
handles the cases in the Institution premises and also outside campus. 
 
So far due to all vigilance measures and education of the students about the 
menace of ragging no cases have been reported. This information is required 
to be sent to the Dean, Student Welfare of affiliating university every year. 

 
5.1.13 Enumerate the welfare schemes made available to students by the 

Institution. 
 

The Intuition has provided the facility of the book bank, canteen, MOU’s 
signed with the nearby hostels for giving preference to ACES students for 
accommodation, medical checkups, tie-ups with the Saraswati Hospital, 
guidance for applying financial support to government  & other organization 
etc.  
 
The Institution follows all the directives for the student’s welfare as notified 
by the Dean, Students Welfare. The events organized for the students such as 
games & sports, cultural & literary activities, invited dignitaries talk etc; 
besides providing the Institution’s support, Nirupama scholarship for female 
students, free ship and book grant as specified earlier. Financial Assistance 
was provided to attend the Rotary Youth Leadership Award held in Kota. For 
participating in games and the sports events, kits are provided to the students. 
Bus facility is also provided to the students for attending seminars, 
conferences, visiting industries etc. The CSI Student Branch has been 
established for the students to conduct the activities. Rotaract Club Aishwarya 
is established for the students through which they actively participate in the 
social and other activities. The students are issued, on demand, various 
certificates such as for bank loan, student verification certificate, character 
certificate, fees certificate for income tax purposes. 
 
Smart ID card is issued to the students to make them Tech Savvy. This card 
helped the students to access academic calendar, schedule of fee payments, 
syllabus and topics covered in the class, exam time – table and seating 
arrangements. Through the card the students can do online checking of the 
availability of books or reserving a particular book, they can give suggestion, 
complaints; parents can see the progress of their children when they connect to 
Smart Campus student portal. 
 
Classrooms and tutorial rooms are equipped with OHP, LCD projectors. 
Seminar and Conferences are regularly organized for the students. 
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Computer Lab – State of the art Computer Laboratories are designed to meet 
the requirements of the students in all the streams. Leased line Internet Facility 
is provided along with wi–fi campus. Relevant software are available and 
upgraded regularly to enable the students to work on Data Analysis, Web 
Technologies and Software Designing. The entire campus is connected 
through LAN and supported by highly configured servers The ERP solution 
“Smart Campus” automates the process of execution and enables smooth 
movement of data across the departments. 
 
Aptitude Lab, Career Lab, English Lab are set up, where the students can 
enhance their academic and professional skills.  
 
Student Council is formed through election/selection every year which is 
responsible for the planning and implementation of the social and co–
curricular activities under the guidance of the faculty and management. 
Monthly newsletter Fragrance is regularly published which mirrors all the 
activities of the students and the campus life. It provides the students with an 
opportunity to showcase their creative talents in various fields. 
 
Apart from the normal teaching learning hours, extra time IT lab facility is 
given free of cost. The annual, cultural and sports event RASRANG is 
organised by the Institution.  The Institute bears the full expenses of the event 
and students have total involvement in the event management. 
 
Personality Development programmes are conducted which includes special 
lectures, audio/video presentations, management games and communication 
skills in English. Access to different media like FM, radio Lake City, 24 News 
channel, cable media, print media etc. is available for the development of 
skills for students. 
 
Student Rotaract Club Aishwarya is 
formed for the students. Few major 
events organized by the club are: Camp 
for free pulse – polio, mega quiz 
competitions, tree plantation, seminars, 
workshops stationery distribution to the 
poor and needy students, poster 
presentation competitions, camp for free 
health check up etc. These club events 
help the students in developing 
leadership, professional and event management skills. 
 
Face book page is created for reflecting student’s activities in a separate 
facebook page with the name as Aishwarya College. 
 
The organization of field visits summer training, internship, minor and major 
projects industrial tours, training & placement, skill addition & Personality 
Development related activities are also part of the welfare measures the 
Institution has been doing for the students. 
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Besides the above the students are awarded for academic excellence, conduct 
& participation in various activities monthly and annually at the institutional 
level. 
 

5.1.14  Does the Institution have a registered Alumni Association? If ‘yes’, what 
are its activities and major contributions for Institutional, academic and 
infrastructure development? 

 
No, Alumni Association of Aishwarya Institutions (AAAI) is the part of 
Aishwarya College of Education Sansthan, which is registered under 
Registration of Society Act. 
 
The association has its own constitution and very active in organizing the 
activities. The members of the association have been guiding and in some 
cases providing support for placement of the students, where they are working. 
So far the association has not provided any support for the infrastructure. 

 
5.2 Student Progression 
 
5.2.1 Providing the percentage of students progressing to higher education or 

employment (for the last four batches) highlights the trends observed. 
 

Student progression CAY-1 
2012-13 

CAY-2 
2011-12

CAY-3 
2010-11 

CAY-4 
2009-10 

UG to PG (B. Com; BCA, 
BBM) 35 18 39 10 

PG to M. Phil. (PGDCA) 3 1 1 0 
PG to Ph.D. 0 1 0 0 
Employed (Both PG and UG), 
Campus selection.  Other than 
off campus recruitment 

8 5 8 4 

 
The number of the students opting for higher degree depends upon the job 
scenario. The majority of the students are from middle income group, they 
prefer going for a job.  The students know about the availability of the off 
campus jobs and start working immediately after their final examinations.   
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5.2.2 Provide details of the programme wise pass percentage and completion rate 
for the last four years (cohort wise/batch wise as stipulated by the 
university)? Furnish programme-wise details in comparison with that of the 
previous performance of the same Institution and that of the Colleges of the 
affiliating university within the city/district. 

Criterion 2013-14 2012-13 2011-12 2010-11 2009-10 
Programme: B. Com 

Average Pass % of Course 98.4 77.83 93.12 86.20 66.85 
% degree Completed in Time 97.5 47.36 97.14 61.90 39.28 

Result compared with last 
batch in the Institution 50.14 -49.78 35.24 22.62 - 

Result in comparison to other 
Institutions  

1. Result of 10-11, 11-12 was on higher side 
due to 25% Internal Assessment Marks. 
2. The overall result of the university was 65% 
for the course and 32% for completion in 
duration of course. 
3. The efforts made by faculty and 
management could make it possible in 
improving the result significantly. 

Programme: BBM 
Average Pass % of Course 

Awaited 

76.41 70.75 84.28 78.87 
% degree Completed in Time 93.47 37.5 73.58 95.34 

Result compared with last 
batch in the Institution 55.97 -36.08 -21.76 - 

Result in comparison to other 
Institutions 

1. During 10-11, 11-12 the carryover of failing 
subject was not allowed. 
2. The average university result was much 
less than that of the Institution. 

Programme: BCA 
Average Pass % of Course 88 84.55 90.69 82.88 79.33 

% degree Completed in Time 88.88 72.82 92.77 83.33 81 
Result compared with last 

batch in the Institution 16 -19.95 9.44 2.33 - 

Result in comparison to other 
Institutions  

1. The overall university result was on lower 
side and the students of the Institution did 
fairly well in comparison to other students. 
2. During 2012-13 the provision of internal 
assessment was discontinued by the 
University. 
3. The efforts made by faculty and 
management could make it possible in 
improving the result significantly. 

Programme: PGDCA 
Average Pass % 50 50 100 68.18 85.71 

% degree Completed in Time 50 50 100 68.18 85.71 
Result compared with last 

batch in the Institution 0 -50 31.82 -17.53 - 

Result in comparison to other 
Institutions  

1. During 2012-13 the provision of internal 
assessment was discontinued by the 
University. 
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5.2.3  How does the Institution facilitate student progression to higher level of 
education and/or towards employment? 

  
The Training & Placement Cell of the Institution regularly provide all the 
required guidance and support for the student’s progression. This includes, 
interacting with the placement providing companies through Industry 
Academia Interaction, internship, summer training, entrepreneurship camps, 
job fair arranging talks on opportunities available for higher education etc. 
Based on the choice of the students, they are given information about the 
available opportunities. The students are also provided additional coaching on 
the subjects to face the competitive entrance examination for higher learning. 

 
5.2.4 Enumerate the special support provided to students who are at risk of 

failure and drop out? 
 

The Institution has adopted mentor system; the mentors monitor the 
performance of such students and get the record about their attendance, 
strength & weakness etc. from the course teachers. All such students are given 
special attention and necessary advice about the methods to improve their 
performance besides providing academic support such as holding make up 
classes, extra assignments and one to one teaching. 
 
Some students who want to drop on financial grounds are helped to get loan 
from the bank and in some cases the scholarships are arranged from social 
organizations such as Rotary Club etc. 

 
5.3  Student Participation and Activities 
 
5.3.1 List the range of sports, games, cultural and other extracurricular 

activities available to students. Provide details of participation and 
program calendar. 

 
The extracurricular and cultural activities are part of the academic learning 
and find a place in college calendar. For organizing these at college level, the 
students are divided in groups and competitions are arranged. The 
participation of students in extracurricular and co-curricular activities are as 
mentioned below: 

 

Activities Institution level University level and 
beyond 

Games and 
Sports  

Organizes games Week, 
includes activities like 
Basketball, Cricket, 
Badminton, Chess, Table 
Tennis and athletics. 
Institution provides the sports 
team with outfits, diet and 
games kit at 50% cost. 

Institution team 
participated at university 
level inter collegiate 
competition, selected 
students represent 
university team 
In activities like Cricket, 
Badminton, body building. 
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Literary: 
Quiz 
competitions 
Debate  
Discussions, 

Competitions organized 
are: Quiz, project/paper 
presentation, Poster 
presentation, programming 
debugging, debate and 
essay writing.  

Debate competition 

Cultural  Fresher’s party, farewell 
party, Annual cultural Day, 

Inter college Cultural 
competitions organized by 
affiliating university or 
others. 

 

The students can also participate in the university level competitions and if 
selected they can represent the university team. The facilities available in the 
Institution are:   

 

Item Facilities Activity Activities  
Time 

Indoor Tennis, Carom, Chess Inter House / club / 
programme meet 

During 
Cultural & 
Games 
Week 

Outdoor 

Basketball, Table, 
Handball and shares the 
cricket, football and 
badminton facilities 
available in University 
campus (500 meters  ) 

Inter House / club / 
programme meet 

Cultural Open air Theatre 

Organized Rasrang, 
Paigam and Feathers 
Fresher’s party, 
farewell, annual day 

 

During the year 2013-14 the activities organized include Quiz Competition on 
July 13, 2013, Orientation Programme on July 17, 2013, Guru Poornima on 
July 22, 2013 and Rasrang & game during December, 2013.  
 
 
 

 
 
 
 
 
 

  



 

NAAC SELF STUDY REPORT   Page 145 

 

ACTIVITY CALENDAR 
1 July-2014 to 30 June 2015 

 
Date Activity 

01-07-2014 Session Start of ACES College 
07-07-2014 Students Welcome for new session 

08-07-2014 Mentors to get the student information form filled by reported students in 
the month of July & August 

11-07-2014 GD in each batch by respective mentor on theme of " Increasing 
Population Issues and challenges"  

12-07-2014 Extempore on importance of Teacher in Life 
21-07-2014 Student Orientation by Guest Expert 
23-07-2014 Student Orientation by mentors 
25-07-2014 Last Date Submission of Application for Student council Posts 

28-07-2014 1) Card Making competition on Van Mahotsav 
2) Withdrawal of Application 

30-07-2014 Display List of  Eligible Students for Student Council 
31-07-2014 Written Test for Student Council 
02-08-2014 Interview & Presentation of  Student Council 

07-08-2014 1) Student Council Oath-taking 
2) PTM 

14-08-2014 CSI Motivational/Career guidance talk 
15-08-2014 Celebrate Independence Day 
20-08-2014 Fresher Party 
28-08-2014 CSI Quiz on IT 
29-08-2014 Celebrate National Game Day play different games 
01-09-2014 Hindi / English Writing Competition 
05-09-2014 Teachers Day (Lecture delivery by the students to the students) 
06-09-2014 PTM 
10-09-2014 Cultural & Sports Week  - Rasrang 
11-09-2014 Cultural & Sports Week  - Rasrang 

12-09-2014 Cultural & Sports Week  - Rasrang ,  
Industrial visit 

13-09-2014 Cultural & Sports Week  - Rasrang,   
Common Training on "How to prepare for poster presentation". 

15-09-2014 Celebrate Hindi Divas & competition on Hindi Essay Writing 
27-09-2014  A CSI Technical Lecture  
01-10-2014 Blood Donation camp organise/participate 
07-10-2014 PTM 
08-10-2014 Workshop on Interview skills development 
14-10-2014 CSI Motivational/career guidance talk 
15-10-2014 CSI Expert Lecture 
15-21 Oct. 14 Industrial Tour  
07-11-2014 PTM 
08-11-2014  CSI Motivational / Career Development Talk. 
14-11-2014 Celebrate Children's day in APS School by Rotaract Members 

19-11-2014 Work Shop on career options available to the students graduating / 
studying in the college 

21-11-2014 
Conference on MANAGEMENT OF INNOVATION AND 
TECHNOLOGICAL CHANGE:  A GLOBAL PERSPECTIVE including CSI 
Workshop 
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22-11-2014 
Conference on MANAGEMENT OF INNOVATION AND 
TECHNOLOGICAL CHANGE: A GLOBAL PERSPECTIVE including CSI 
Workshop 

25-11-2014 Annual Day  Celebration & lecture on Environment 
29-11-2014 Rotaract Club Plantation  Activity 
01-12-2014 Lecture on AIDS awareness 
08-12-2014 PTM 

09-12-2014 Guest Lecture on the use of the modern Technologies for career 
enhancements 

10-12-2014 Work Shop Human Rights 
24-12-2014 Lecture on Consumer Rights 
26-12-2014 Alumni Meet 
07-01-2015 PTM 

12-01-2015 Workshop on techniques for Exam preparation & Stress Management 
during Exams 

02-02-2015 Short Term training program start d ate 
03-02-2015 CSI Student presentation Competition  
07-02-2015 PTM 
09-02-2015 Farewell of  ACES College 
12-02-2015 Guest Lecture on Production Management for BBM students 
27-02-2015 CSI Programming Contest during Lakshya 2015 
05-03-2015 PTM 
09-03-2015 Women's Day Activity 
10-03-2015 CSI Workshop 
13-03-2015 Distribute Books for the Poor Children 
16-03-2015 Guest Lecture on Consumer culture in India For BBM Students 

30-03-2015 Seminar on the cultural heritage of Rajasthan to Celebrate Rajasthan 
Divas 

06-04-2015 PTM 
07-04-2015 Lecture on Health Awareness 
10-04-2015 Picnic to celebrate Water Resources Day 
23-04-2015 Visit to the University Library to celebrate the world Book Day 
01-05-2015 Seminar on Labor Laws for the BBM students 

 
5.3.2  Furnish the details of major student achievements in co-curricular, 

extracurricular and cultural activities at different levels: University / 
State / Zonal / National / International, etc. for the previous four years. 

 
The students regularly participate in Inter-Collegiate activity and get selected 
to represent the university in Inter-University Competition. 
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During last four years the students who represented in University team are as 
below: 

 
Represented University during 2010-11 
01. Vasim Ahmed, Lokesh Puri, Shiv 

Pratap Singh and Hemendra Singh 
represented University MLSU Team 
in Softball at Guntur (Kerala). 

02. Bharat Suthar represented West Zone 
Inter-University Hockey 
Tournament.  

03. Praveen Paliwal represented West 
Zone Inter-University Table Tennis 
Tournament.  

04. Nagendra Singh was selected in All 
India Inter-University Judo 
Tournament. 

05. Shahnawaz Khan & Manish Raj 
Meena represented in All India Inter-
University Cricket Tournament. 

06. Sandeep Singh represented west zone inter-university basketball 
Tournament. 

 

Represented University during 2011-12 
01.   Wasim Amhed student of PGDCA 

was selected in All India Inter-
University Softball Tournament. 

02. Bhawarlal Mali student of BCA 
was selected in All India Inter-
University Softball Tournament. 

03. Nagendra Singh was selected in 
All India Inter-University Softball 
Tournament. 

04. Pratik K Parihar was selected in 
West Zone Inter-University Cricket Tournament.  

05. Ragvendra Singh Solanki was selected in West Zone Inter-University 
Cricket Tournament.  

 

Represented University during 2012-13 
01.  Bhagwati Lal Kumawat student of BBM III Year, represented 

University in Best Physique and won Bronze Medal. 
02. Shubham Dangi student of PGDCA was selected for West Zone Inter-

University Tournament. 
03. Hemendra Singh student of BCA II year was selected in All India 

Inter-University Softball Tournament. 
04. Kamlendra Singh student of BCA III year was selected in All India 

Inter-University Softball Tournament. 
05. Vikas Jain student of B.Com. III year got II position in Udaipur 

District debate competition. 
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Represented University during 2013-14 
01. Tarun Nirwan and Alesh Premi represented West Zone Inter-University 

Football Tournament. 
02. Hemendra Singh represented West Zone Inter-University Softball 

Tournament. 
03. Alesh Premi was a Gold Medalist in the West Zone inter University 

football tournament. 
 

5.3.3  How does the college seek and use data and feedback from its graduates 
and employers, to improve the performance and quality of the 
Institutional provisions? 
 
The Alumnae meet is one annual feature, where graduates participate and give 
their first hand assessment about the Institution, curriculum and improving the 
employability of the students. The feedback is also collected from the 
employers through the staff member in charge of the Industry Institution 
Interaction cell.   
 
In the past such information has been used and actions taken as given in 
examples below: 
 
Example: Design and implementation of a short term course on “Web Based 
Application Development with ASP.NET using C#” was a result of Alumnae 
interaction and feedback, the course was accomplished with active 
involvement of our pass out student Mr. Hussain Janglate. 11 students opted 
for the course and further 3 students took up internship program at V G 
Softwares, Udaipur. 

 
5.3.4  How does the college involve and encourage students to publish materials 

like catalogues, wall magazines, college magazine, and other material? 
List the publications/ materials brought out by the students during the 
previous four academic sessions. 

 
Institution forms a Student Council for every academic year. There are two 
positions included in the council as Editor and Sub Editor. Further there is a 
student publication cell which involves student members under the guidance 
of cell In- charge. 
 
Institution engages the students to publish material such as news release for 
activities conducted in print and electronic media, on college website and in 
activity reports. Institution publishes “Fragrance” a monthly e-newsletter, 
annual magazine “Reflections”, and a registered journal “Aishwarya Research 
Review”. Every month articles, sonnets, cartoon, humor and publishable 
materials are invited from the students for printing.  

 
The students regularly bring out wall Magazine highlighting current academic 
innovations.    
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Publication Frequency CAY CAY-1 CAY-2 CAY-3 

Fragrance Monthly In Process Yes Yes Yes 
Aishwarya 
Research Review Annually 2013 

(published) 
2012 

(published) 
2011 

(published) NA 

Reflection Annually - - - - 
wall Magazine Monthly 15(contd.) 10 5 Nil 

 
5.3.5  Does the college have a Student Council or any similar body? Give details 

on its selection, constitution, activities and funding. 
 

The college forms the Student Council, as per the following process, Rules & 
Regulations: 
 
Student council formation is based on 50% selection and 50% election based 
on three rounds. 
 
Election & selection is only for the post of President, Secretary and Treasurer. 
On the remaining posts, the nominations will be done by the President in 
consultation with a committee appointed by the Principal. 
 
Eligibility for the various post have been defined according to seniority & 
class of study as given below, which can  cannot be changed  without the 
approval of the Selection Committee: 
  
President                                                 Final year student 
Vice President                                        Second year student 
Secretary        Final year 
Joint secretary                                       Second year 
Treasurer     Second year 
Editor (web also)                                      Second year 
Sub Editor                                                 First year 
Directors                                                    First year 
-Social Director 
-Cultural Director 
-Media Director 
-Discipline Director 
-Sports Director 
-Academic Director 
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The selection process is as defined below: 
 
I Round of selection: 
 
Selection committee will short list the student according to the eligibility 
criteria as mentioned below for each posts 
                       The Selection criteria & Weight age for 1st round:- 
Mark of last Exam                                    20% 
Previous Co-curricular activities              20% 
Leadership quality                                    20% 
Written test                                               20% 
Attendance  20% 

 
Note: - No voting, final selection will be base on the criteria (above 
mentioned) and rules.  (?) 
 
II Round of selection:  
 
Presentation and interview will be held on notified dates. 
Selection criteria is as follows:- 
                        Presentation 
                        Interview session 
 
III Round of selection:  
 
Approval of the nominations and announcement by the Principal. 
 
Other salient provisions in the constitution of the Council:  

1. If the President leaves the institute for any reason the Vice President 
will take over and no re-election will be held. The same is applicable to 
other posts also. 

2. The elections will be held only if there are two valid nominations for 
the post.  

3. If there is only one or no nomination for any post, the Selection 
Committee has right to announce more names or can directly nominate 
an office bearer. 

4. All the office bearers will hold the office for one year only. 
5. No convincing involving some expenditure will be allowed within and 

outside college campus i.e. putting up banner, poster, insertion of 
advertisement, holding meetings etc. 

6. No outsider is allowed within and nearby the college campus for 
convincing. 

 
Responsibilities of each office bearer as per constitution:  
 
President 
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5.3.6  Give details of various academic and administrative bodies that have 
student representatives on them. 

 
The students participate as members of the different cells and the committees 
formed to organise various events.  
 
During December 2013, the Institution organised Rasrang and the students 
managed the event with the support of the teachers. This practice has been 
followed for all events in previous years. 
 
Similarly, the students have representation on various cells such as Grievance, 
Redressal, Women Harassment, Environment Cell, Human Rights Cell, 
Training & Placement Cell, Student Participation and Activity Cell etc. and 
administrative committee such as Library Committee, ICT etc. 

 
5.3.7  How does the Institution network and collaborate with the Alumni and 

former faculty of the Institution. 
 

The Institute has its alumni Cell “Alumni Association of Aishwarya 
Institutions”. The Institution maintains a register of the alumnae. This cell 
works to maintain liaison with the alumni providing an opportunity of mutual 
Interaction for post–academic promotional and cultural activities. Alumnae 
meet is organized annually.  
 
Whenever Alumnae visit Institution, an interaction is scheduled with students. 
In the past, extension talks on the topics “E Freelancing” and “Career in Event 
Management” were delivered by the college alumnae. 
     
The formal faculties are invited in the Institution during activities for 
judgment, or as guests or to deliver talk on relevant topics or to take part in 
conferences/workshops or contribute to publish work in Institute research 
journal.  
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6.1 Institutional Vision and Leadership 
 
6.1.1  State the vision and mission of the Institution and enumerate on how the 

mission statement defines the Institution’s distinctive characteristics in 
terms of addressing the needs of the society, the students it seeks to serve, 
Institution’s traditions and value orientations, vision for the future, etc.? 

 
Vision, Mission and Objective statements are stated below:  
 
Vision: 
 
To educate and train the students to be an efficient, empathetic and socially 
responsible individuals. 
 
Mission: 
- To offer courses to the students for enhancing professionalism, humanism 

and social responsibility through quality education. 
- To inculcate values of discipline, hard-work, team-spirit, scientific tempers 

and to develop critical thinkers. 
- Endeavor to stretch the intellectual and creative capacity of the youth and 

to empower the youth to assume leadership and market acceptability. 
- To promote education that would be liberal and progressive which 

contributes to the new dimensions of the education. 
 
The vision statement envisages the mandate of the society to provide quality 
education in emerging and market driven disciplines to the students to serve 
the society with the knowledge they acquire, imbuing in them the ethics and 
moral. Aishwarya College of Education Sansthan has traditions to inculcate 
the value addition and quality professional education, which is need of the 
nation and is well reflected in the vision, mission and objective statements.   

 
6.1.2 What is the role of top management, Principal and Faculty in design and 

implementation of its quality policy and plans? 
 

The institution has adopted quality policy keeping in view the needs of the 
society and emerging global market. The policy is the result of the 
deliberations by the top management with the faculty members and the 
Principal. This also resulted in their total commitment and involvement to 
implement the policy. The management feels satisfied with the level of their 
active participation and outcome.  
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6.1.3  What is the involvement of the leadership in ensuring: 
•  The policy statements and action plans for fulfillment of the stated 

mission 
•  Formulation of action plans for all operations and incorporation of 

the same into the Institutional strategic plan 
•  Interaction with stakeholders 
•  Proper support for policy and planning through need analysis, 

research inputs and consultations with the stakeholders 
•  Reinforcing the culture of excellence 
•  Champion organizational change 

  
The Management and the Principal are involved in formulating and the 
implementation of the policy statement and the mission to fulfill the vision. 
These statements and policy planning is done in consultation with various 
stakeholders, as such the management is committed to provide required 
budgetary support. The Principal formulates the plan and presents the status 
and the progress to the management in this regards periodically. 
 
The action plan is indicated in the annual activities calendar (Almanac) 
prepared by the Principal, as per the strategic plan & mission of the Institution. 
The Almanac is approved by the management.  
 
The Principal and faculty continuously make need assessment, include it in the 
action plan and implement it, which is monitored by the Management.  
 
The stakeholders are involved in all issues related to the quality leading 
towards achieving excellence. The management shares with them the issues 
like progress and future requirement.  
 
The Institution constantly strives to achieve excellence and is open to 
amendments and changes suggested by the stakeholders.  

 
6.1.4  What are the procedures adopted by the Institution to monitor and 

evaluate policies and plans of the Institution for effective implementation 
and improvement from time to time? 

 
The policies and the achievements are discussed & reviewed in the Institution 
Advisory Committee. The suggestions of the committee have always been 
included in the plan along with the need of the institution. These are included 
in the activity calendar for implementation. 
 
The Management has created an independent Internal Quality Assurance Cell, 
which is responsible for monitoring and maintaining the record of the 
activities approved in the action plan. All the departments and the cells submit 
the reports of the activities, delivery system, novel practices, methodology etc. 
The IQAC analyses and evaluates these reports. The reports include the 
working methodology and achievements on all policy issues. The IQAC also 
makes suggestions for further actions and improvements. The IQAC has given 



 

NAAC SELF STUDY REPORT   Page 155 

 

feedback, evaluating formats and working details parameters for implementing 
the policies. 
 
All processes of the monitoring system are standardized by Internal Quality 
Assurance Cell. Faculty orientation/improvement programmes with emphasis 
on implementation and monitoring are practiced regularly right from the 
beginning of the session. 
 
Example: 
The quality assurance cell based on the requirement of the NAAC revised the 
policies of feedback and developed the new comprehensive performa to be 
filled up by the students. Based on the feedback analysis the policies of the 
Institution are revised, if required.  
 
For effective implementation and improvement in academics, the Daily 
Administrators appointed by the Management are responsible for daily 
monitoring.   

 
6.1.5 Give details of the academic leadership provided to the faculty by the top 

management? 
 

Apart from the Principal, the management has appointed a Director, who is 
always available for facilitating the achievement of the vision and the 
objectives and drive the Institution towards excellence.  
 
The Internal Quality Assurance Cell (IQAC) works under the direct 
supervision of the CMD of the society, and the cell meets regularly to address 
various issues and get feedback. The analysis of IQAC is reported to the top 
management. The CMD, Director and the Principal provide guidance to the 
faculty members to maintain quality in the whole education system  
 
The CMD also interacts with the stakeholders and based on her own 
assessment gives direction to the Principal and the faculty members.  
 
The CMD after discussion with the faculty members and other stakeholders 
evolved the quality policy, ethics & conduct of conduct and environment 
policy. These are followed by the staff & students and monitored regularly by 
the CMD. 

 
 6.1.6  How does the college groom leadership at various levels? 
 

The management has given total academic freedom to the Principal and the 
Heads of the Departments within the regulations of the affiliating university. 
They frequently interact with the Director and share their experiences on the 
activities, actions and future plans. The management has organized Leadership 
Training through the Rotary Club, which was attended by majority of the 
faculty members. Faculty members are assigned the charge of cell(s) and are 
mentor to group of students, they also take up responsibility for organizing 
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events. The Principal and the Management do not interfere in the day to day 
administration and the working of the department.  

 
The students are also given an opportunity to organize events independently 
under the supervision of the faculty members. They also attend leadership 
camps organized by the Rotaract Club.  

 
6.1.7  How does the college delegate authority and provide operational 

autonomy to the departments / units of the Institution and work towards 
decentralized governance system? 

 
Powers to the Principal: Member of the Institution’s Staff Selection 
Committee, make appointment of the staff on ad-hoc basis in urgent 
requirement, sanction of leave up to 5 days to the heads of the departments 
and on their recommendations to the staff working under them, issue warning 
for lapse on the part of staff, recommend to the management (i) removal of 
staff (ii) taking strong disciplinary action (iii) grant of annual/special 
increment, financial sanction to purchase within the budgetary limits (a)  
equipment & hardware, (b) recurring items required for day to day working of 
the Institution (c) library books (d) renew of the contract with e journals, 
DELNET, AMC etc.   
 
Powers to the Heads of the department (or Course Coordinators)/ In-charges 
of cells: Sanction of leave up to 2 days, preparing the time table, assignment of 
the courses to the teachers, academic control including arrangement of classes 
when a teacher is on leave, monitoring of classes and course coverage, 
recommending the procurement of  (i) lab supplies and the recurring item, (ii)  
library books (iii) journals, (iv) software etc; reporting the cases of faculty for 
further reward/action. The In-charges of cell exercise the powers assigned to 
them in the mandate of the cell.  
 
The Director has been given full powers by the management.  

 
6.1.8  Does the college promote a culture of participative management? If ‘yes’, 

indicate the levels of participative management. 
 

The participation of the Principal and the faculty members have been ensured 
through the mentors, course coordinators and the cell in-charges. The Principal 
and Director are invited to attend the meetings of the Institution Advisory 
Committee, conducted by the top management. The Heads of the 
Departments/Course Coordinators are involved in activities of the institution 
by the Principal.  
 
The working of the Institution has been divided in numerous activities and 
these are looked after by the cells involving all the teachers. The cells are 
managed by the staff and have some students as members. This ensures the 
participation of everyone in the management of the Institution.  
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6.2  Strategy Development and Deployment 
 
6.2.1 Does the Institution have a formally stated quality policy? How is it 

developed, driven, deployed and reviewed? 
 

The Institution has acquired ISO 9001 in the year 2003; as such it has formally 
stated quality policy. The quality policy of the Institution is adopted by the 
management as an outcome of the deliberation among the management, staff 
members of the institution and various stakeholders.  The quality policy states 
“Aishwarya College of Education Sansthan, is committed to provide 
comprehensive, cost effective training and exposure in multi-disciplinary 
fields to one and all as per their requirements. The Institute is committed for 
continual improvement in its performance for student’s highest satisfaction”. 
 
The Institution has brought the adopted quality policy to the knowledge of all 
the stakeholders and deliberates with them about its deployment and 
attainment.  
 
The quality policy is the part of discussions with the stakeholders in periodic 
meetings and has been reviewed at the time of applying for the renewal of ISO 
certification. Opting for accreditation by National Assessment and 
Accreditation Council is yet another initiative in this direction. 

 
6.2.2  Does the Institute have a perspective plan for development? If so, give the 

aspects considered for inclusion in the plan. 
 

The Institution has not prepared its own perspective plan, however, the 
Principal presents the annual report & budget to the Management which 
contains short term & long term plans of the College. 
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6.2.3 Describe the internal organizational structure and decision making 
processes. 

  
Chairperson and Managing Director 

(Overall management of the society & Institution) 
 
 

Director 
(Policy planning & Implementation) 

 
 

Principal 
(All decisions for academic, delivery and monitoring, 

delegated administrative and financial decisions) 
 
 
 
 

Heads of the department/CC  Teaching Staff          Lab In charge         Librarian  
 

 
 
 

  Office Superintendent 
(All decisions related to the (Curriculum and task delivery as per Curriculum 

and on delegated cells to which they are assigned) Powers) 
 
 
 

Accounts In charge Stock In charge Examination In charge 
 
6.2.4  Give a broad description of the quality improvement strategies of the 

Institution for each of the following 
• Teaching & Learning 
• Research & Development 
• Community engagement 
• Human resource management 
• Industry interaction 

 
COMPONENT STRATEGIES Action 

Teaching & Learning Comprehensive 
Milestones for each 
course 

All the subject teachers have 
developed the milestone, 
additional topics and analysis 
of achievement in view of 
learning objectives.  

Research & 
Development 

Research promoting 
activities  

Provisions have been made 
for seed money, special 
leave, full autonomy of 
working etc. 
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Community 
engagement 

ICT Training and support 
to community 

Training for senior citizens 
conducted, several social 
activities have been 
organized. 

Human resource 
management 

Training and 
development 

Regular feature adopted by 
the management for FDP & 
extension lecture. 

Industry interaction Collaborations and 
MOU’s 

Created a cell which has 
actively implementing the 
strategies. 

 
6.2.5  How does the Head of the Institution ensure that adequate information 

(from feedback and personal contacts etc.) is available for the top 
management and the stakeholders, to review the activities of the 
Institution? 

 
All the information related to the activities and required under the quality 
policy is maintained by the IQAC, where these are compiled, analyzed and 
submitted to the CMD. These are presented by the Principal with the annual 
report and reviewed by the management. The information is also shared with 
all stakeholders through monthly newsletters, Smart Campus, Information 
Display Boards and Institutional Website.  

 
6.2.6  How does the management encourage and support involvement of the 

staff in improving the effectiveness and efficiency of the Institutional 
processes? 

 
As per academic requirement and university regulations, the management has 
assigned responsibilities for the courses and the activities to the heads of the 
departments/CC and the faculty members. They look after, supervise and 
guide the activities of various cells. The staff members are given full freedom 
to work according to the mandate and share their views for betterment of the 
Institution. The Management, Director and Principal extend full administrative 
support to the staff. The management also communicates to the employees 
about the tasks, feedback, expectations and their involvement for vertical rise 
of the Institution.  

 
6.2.7  Enumerate the resolutions made by the Management Council in the last 

year and the status of implementation of such resolutions. 
 

The Institution Advisory Committee meets at least 1-2 times in a year. Based 
on the recommendation of the Principal or the Director, the decisions taken are 
implemented. 
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Resolution on quality Action plan formed  
by the cell Status 

Providing additional learning material 
to the students. 

Planning, proposing and 
organizing of additional Skill 
development Programmes / 
workshops, seminars etc.  

Implemented 

Delegation of the Powers to the 
Principal, HoDs /CC. 

Proposed to revise the 
powers Implemented 

Benefits to Girls and poor students. Included in the 
announcement Implemented 

Supporting and Sponsoring Teachers 
to participate in academic & research 
activities. 

Many teachers availed the 
facilities. Implemented 

 
6.2.8 Does the affiliating university make a provision for according the status of 

autonomy to an affiliated Institution? If ‘yes’, what are the efforts made 
by the Institution in obtaining autonomy? 

 
Yes, the affiliating university has a provision to grant autonomy to the 
affiliating Institutions. The process has to be initiated by the Board of 
Management of the University. The recommendation of the Board is 
submitted to the Government of Rajasthan and the University Grants 
Commission, who are the final approving authority.  However, so far no 
college in the university has been granted this status.  

 
6.2.9  How does the Institution ensure that grievances / complaints are 

promptly attended to and resolved effectively? Is there a mechanism to 
analyze the nature of grievances for promoting better stakeholder 
relationship? 

 
The Institution has formed a Grievance Redressal Cell (For faculty, staff and 
the students), which looks into the all the types of the grievances. The Women 
cell looks after gender specific complaints. The procedure of disposal of the 
grievances is shared with the staff and students during orientation programme 
respectively.  
  
The grievances raised are analyzed, heard giving an opportunity to the 
aggrieved parties and thereafter resolved within 48 hours.  
 
The cells formed for the purpose to handle such problems regularly look into 
the facilities, academic requirements and possible problems and appraise the 
management to resolve by taking advance action. Wherever required the 
parents are also kept aware of the grievances and action taken. 
 
The Redressal mechanism has provisions for the resolving the grievances of 
the staff and students.  
 
All the reports of the grievances and action taken are submitted to IQAC for 
record. 



 

NAAC SELF STUDY REPORT   Page 161 

 

6.2.10  During the last four years, had there been any instances of court cases 
filed by and against the institute? Provide details on the issues and 
decisions of the courts on these? 

 
No, there have been no cases filed at any level against the Institution by 
anyone, including the university and the stakeholders.  

 
6.2.11  Does the Institution have a mechanism for analyzing student feedback on 

Institutional performance? If ‘yes’, what was the outcome and response of 
the Institution to such an effort? 

  
Yes, the IQAC cell regularly analysis the feedback received from the students 
through the Principal, Mentors and from suggestion box. Based on the analysis 
the remedial actions are taken.  The example in one case is as given below: 

Feedback Analysis Outcome Action Taken 

Based on the market 
requirement, the students 

suggested offering 
special training in Net 

technologies and the web 
application development. 

The Principal 
discussed with Dr 

Dharam Singh Assoc. 
Prof. CTAE; alumnae 

and the teachers. 

Decided to run 
these 

programme 
 

Offered the 
special classes 
with the support 

of Experts as 
reported. 

 
6.3  Faculty Empowerment Strategies 
 
6.3.1  What are the efforts made by the Institution to enhance the professional 

development of its teaching and non teaching staff? 
 

The management has adopted the practice to encourage the faculty to enhance 
their teaching and personal skills. In the past opportunities have been provided 
for: 
  Sponsorship to participate in national seminars, conferences, continuing 

education courses: In past four years more than 30 teachers availed the 
facilities. 

  Sponsoring to attend the summer/winter schools: Nil   
  Organized Workshops/FIP on Research Projects and research 

methodology, writing effective papers for conferences / publications: 5 
  Encouraged to undertake research, study and consultancy- 2 Teachers 

benefitted.   
  Publishing national journals, where the faculty can publish their 

study/papers and motivation to publish in other journals: 1 Institution 
Journal, for publishing in other Journals – teachers are felicitated. 

  Financial Incentives - for consultancy 70% Teachers’ share, Reward given 
to 1 teacher.  

  Allowed to attend extension activities/training programmes/experts 
lectures/Ph D viva Voce organized by the University department: 8 
Teachers availed 
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6.3.2  What are the strategies adopted by the Institution for faculty 
empowerment through training, retraining and motivating the employees 
for the roles and responsibility they perform? 

 
The Institution organized the orientation / training / development programmes, 
workshops, seminars, talks and also the teachers can avail such opportunities 
whenever they want. Further it extends support for participation in beyond 
college activities. 
 
The Management motivates and encourages the teachers by recognizing them 
on certain occasions for faithfully discharging their assigned duties. Their 
names are also recommended to the social organizations on occasion like 
teacher’s day, these include Lions club, Rotary Club, Union Bank etc.  
 
About 5 teachers have been permitted to do Ph.D. 

 
6.3.3  Provide details on the performance appraisal system of the staff to 

evaluate and ensure that information on multiple activities is 
appropriately captured and considered for better appraisal. 

  
A comprehensive Performa for filling the self assessment report has been 
prepared by the management, which contain the information regarding 
discharge of academic duties, participation in the activities, mentoring the 
students, extra and co curricular activities. The teachers submit this 
information annually, which are verified by the head of the department, 
Principal and then evaluated by the management.  
 

6.3.4  What is the outcome of the review of the performance appraisal reports 
by the management and the major decisions taken? How are they 
communicated to the appropriate stakeholders? 

 
The management has taken following actions on these reports: 
 
Grant of fiscal incentives: The staff members performing their regular duties 
sincerely over a period of time are given financial incentives out of staff 
welfare fund (Created outside institutional budget). The incentive provided to 
the staff members during last three months is Rs. 33400/- from the session 
2014-15. 
 
Given certificates of performance: 6 
 
Promoted to higher rank/sanctioned increments: 16 teachers benefitted. 
 
In case of the poor appraisal, the teachers can be removed or warned with an 
opportunity for improvement. Such information is also shared with the 
stakeholders at appropriate opportunity.  
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The self appraisal format adopted by the management is as given below:  
Course Name : Session : 
NACC Cat. : 06 Governance Leadership and 
Management Sub Cat. :  6.3  Faculty Empowerment Strategies 

Key Area   : Appraisal Format Name : Self Appraisal of Teachers 
 

i) General Information 
 Name : __________________________________    DOB : _______________ 
 Address (Residential) : ____________________________________________ 

              ________________________ Ph. No. : ____________ 
 Designation: ____________________ College: ________________________ 
 Area of Specialization :___________________ Subject : _________________ 
A)      Academic Qualifications 

Exam Passed Board/ 
University Subjects Year Division/ 

Grade Merit etc. 
High School     
Higher Secondary or Pre-
degree     

Bachelor's Degree (s)     
Master's Degree (s)     
Research Degree (s)     
Other Diploma / 
Certificates etc.     
 

ii) Research Experience & Training. 

Research Stage Title of work/Theses University where the 
work was carried out 

M.Phil or equivalent   
Ph.D.   
Post-Doctoral   
Publications (give a list 
separately)   

Research Guidance (give 
names of    

students guided 
successfully)   

Training (please specify)   
 

B) Research Projects carried out  
Title of the 

Project 
Name of the funding 

Agency 
Duration Remarks 

 
 
 
 

   
 
 

 
C)       Seminars, Conferences, Symposia Workshops etc. attended  

Name of the Seminar/ 
Conference/ Symposia 

Workshop, etc. 

Name of the Sponsoring 
Agency 

Place and Date 
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iii)       Teaching Experience  

Courses Taught Name of the 
University/College/Institution Duration 

(a)  U.G.  (BCA, BBM, 
B.Com.)  
(b)  P.G.   (MBA, 
MCA, PGDCA) 
(c)  Any other 

  

 
Total Teaching Experience :  ___________________________________________ 
 a)  Under-graduate :  ___________________________________________ 
 b)  Post-graduate    :  ___________________________________________ 
iv) Innovations / Contributions in Teaching (Attach Separate Sheet, if required) 

a) Design of Curriculum : ________________________________________ 
___________________________________________________________ 

 b) Teaching methods :  __________________________________________ 
 _______________________________________________________________ 

b) Laboratory experiments : ______________________________________ 
 _______________________________________________________________ 
 Evaluation methods : _____________________________________________ 
 _______________________________________________________________ 

c) Preparation of resource material Including books, reading materials, 
Laboratory manuals etc. 

 _______________________________________________________________ 
 _______________________________________________________________ 
 Remedial Teaching / Student Counseling (academic) : ___________________ 
 _______________________________________________________________ 
  

d) Any Other  _________________________________________________
 _________________________________________________________ 

v) Extension Work/Community Service (Attach Separate Sheet, if required) 
 a) Please give a short account of your contribution to:  
  i) Community work such as values of National Integration, secularism, 

democracy, socialism, humanism, peace, scientific temper, flood or 
drought relief, small family norms etc. 

  ___________________________________________________________ 
  ii)    National Literacy Mission 
  ___________________________________________________________ 
 b)  Positions held/Leadership role played in organizations linked with 

Extension Work and National Service Scheme (NSS), or NCC or any 
other similar activity  

 _______________________________________________________________ 
D.  Participation in Corporate Life:  (Attach Separate Sheet, if required) 
 Please give a short account of your contribution to :   
 a)  College/University/Institution 
 _______________________________________________________________ 
 _______________________________________________________________ 
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 b)  Co-curricular Activities 
 _______________________________________________________________ 
 c)  Enrichment of Campus Life (Hostels, sports, games, cultural activities) 
 _______________________________________________________________ 
 d)  Students Welfare and Discipline 
 _______________________________________________________________ 
 e)  Membership/Participation in Bodies/Committees  on Education and 

National Development 
 _______________________________________________________________
 f)  Professional Organization of Teachers.  
 _______________________________________________________________
  
E.   (a)  Membership of Professional Bodies, Societies etc. (Attach Separate Sheet, if 

required) 
 _______________________________________________________________ 
 (b) Editorship of Journals 
 _______________________________________________________________ 
F. Contribution to the Institution under the following NAAC criteria : (Attach 

Separate Sheet, if required) 
 (a) Criteria 1 - Curricular Aspects  
 _______________________________________________________________ 
 (b) Criteria 2 - Teaching-Learning and Evaluation  
 _______________________________________________________________ 
 (c) Criteria 3 - Research, Consultancy and Extension  
 _______________________________________________________________
 (d) Criteria 4 - Infrastructure and Learning Resources 
 _______________________________________________________________
 (e) Criteria 5 - Student Support and Progression 
 _______________________________________________________________ 
 (f) Criteria 7 - Innovations and Best Practices  
 _______________________________________________________________ 
G. Courseware submission (Milestones, Question bank, Assignments, Notes 

& Other related content) (Attach Separate Sheet, if required) 
 _______________________________________________________________
H.  Any other information (Attach Separate Sheet, if required) 
 _______________________________________________________________
 _______________________________________________________________ 
 

(Signature of the Teacher) 
 

 

Principal /Director  
 

HOD / Course Co-coordinator  
 

Lecturer                   
 

IQAC Authority 
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6.3.5  What are the welfare schemes available for teaching and non teaching 
staff? What percentage of staff have availed the benefit of such schemes in 
the last four years? 

 
  Staff member, on their good performance were allowed LTC facilities by 

paying the travel and accommodation expenses- 10% availed. 
  Diwali Gifts and Sweets-100%  
  Incentive on involvement in admission process, getting sponsorship for 

any event – 2 / 3 
  OD is provided to Staff members for attending conference/seminar, 

university assignments, (Practical Examination, Flying squad members, 
resource persons etc.) – 7 / 8 every year. 

  Financial assistance is given to the Staff for FDP & ISO training (Mr. 
Yeshwant, Mr. Tarun Sharma, Mr. Paul Varghese, Dr. Monika Mathur, 
Miss Sunita Bhati, Mr. Kapil Shrimal) 

  Provided financial assistance to staff to visit Kota for Rotary Youth 
Leadership Award (Miss Lovely Bhati along with some students).  

  Holding the Staff get-together - Every Year 100%. 
  Relaxation in Duty Hours for pursuing academic / research work-5-7 

Staff every year. 
  Relaxation in duty hours is allowed for Female staff during maternity - 1 / 

2 
  Priority in publication of research papers in the Institution Journal- 3-4 

every year. 
  DELNET online library books/journals. 
  24 hours facility of Wi-Fi to staff members. 
  The Employees Provident Fund & ESI facilities as per govt. rules. 
  Interest free loans to those who have completed 5 years - 2 / 3 every year.  
  Half free ship in the payment of tuition fee to children of employee - 1  

 
6.3.6  What are the measures taken by the Institution for attracting and 

retaining eminent faculty? 
 

Majority of the faculty have been in the Institution for last 5-8 years, with an 
average retention of 2-3 years. The faculty members moving out are given an 
opportunity to attend an exit meeting with the Director, who may offer 
incentives, higher pay package, relaxation in timing, if needed. This has 
resulted in the retention of 6 faculty members during past four years. 

 
6.4 Financial Management and Resource Mobilization 
 
6.4.1 What is the Institutional mechanism to monitor effective and efficient 

use of available financial resources? 
 

The annual budget of the Institution is approved by the Executive Committee 
of ACES. The budget is prepared based on the income and the actual 
expenditure incurred during previous year and the proposed activities. The 
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Principal along-with HODs / Course coordinator / Cell Incharges plan the 
activities during the academic year and submit the proposal along with the 
annual report and budget proposal for approval to the management through 
IQAC. 

 
The budget provisions are normally adhered strictly during the year, with the 
expenditure on various events & heads being restricted within the budgeted 
amount.  
 
IQAC has devised an Event Approval Form wherein the planning of the event 
along with financial details is submitted by the Principal to the management, 
which is allowed keeping in view the budgeted provisions. The funds are 
disbursed as cash advance for purchases by the account section.  
 
The process ensures the efficient & effective use of the available financial 
resources including avoiding unnecessary wastage or leakages of resources, 
ensuring, optimum utilization of resources. 

 
6.4.2  What are the Institutional mechanisms for internal and external audit? 

When was the last audit done and what are the major audit objections? 
Provide the details on compliance. 

 
The Institution follows the principle of pre audit of bills before making the 
payment or adjusting the advance. The monthly statement of income and 
expenditure are compiled and submitted to the society. This system has 
ensured that no pilferage or leakage takes place.  
 
The external audit is done by the authorized Chartered Accountant, appointed 
by the society, who prepares the annual balance sheet and audited statement. 
These are submitted to the Registrar of the Societies, Government of 
Rajasthan, every year.  
 
The last audit was done for the year 2013-14 in the month of April 2014. 
There were no major audit objections which are evident from the balance 
sheet. 

 
6.4.3 What are the major sources of Institutional receipts/funding and how is 

the deficit managed? Provide audited income and expenditure statement 
of academic and administrative activities of the previous four years 
and the reserve fund/corpus available with Institutions, if any. 

 
As the college is a self-financed private Institution, the major source of the 
income is only the fees receivable from the students.  The college annual 
budget is approved by the Executive Committee ACES. The provisions are 
made to conduct its academic & administrative activities smoothly within the 
amount available by the fees receivable from the students.  
 
The Institution has been getting the sponsorship for its activities such as for 
seminars / conferences / other events etc.  
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There is no deficit in the budget which needs to adjusted / carried forward. 
The saving of the year is transferred to the reserved / corpus fund of the 
society. 
 
The audited income & expenditure statement of academic & administrative 
activities of the previous four years & the reserve fund / corpus available with 
Institutions are enclosed. 

 
6.4.4  Give details on the efforts made by the Institution in securing additional 

funding and the utilization of the same (if any). 
 

The Institution has not been sanctioned any major additional funding or grant 
so far. However, for the events & activities the Institution has solicited 
sponsorships from the Industry & entrepreneurs. The list of the sponsorships 
generated by the Institution is as follows: 
 

Sr. 
No Sponsor's Name Amount Event Date 

1 Power Grid Corporation of India 1,00,000 International 
Conference 

21-24 
August 2009 

2 Maharana Mewar Foundation 
Trust 25,000 

  

3 
Mr Varun Murdia, Rajasthan 
Machinery Mart Pvt. Ltd. 
Udaipur 

12,000 
National 

Conference 
"Developing to 

Developed Nations" 

21-22 Aug 
2011 

4 Bhagwati Prasad Shrimali 11,000 
5 SBBJ Udaipur 5,000 

6 Academy of Well Being 
Society, Udaipur 10,000 

7 CSI Education Directorate, 
Chennai 25,000 

First CSI Rajasthan 
State Student 
Convention 

7-8 Sept 
2012 

8 
Rajasthan State Mines & 
Minerals Ltd. (RSSML), 
Udaipur 

10,000 
First CSI Rajasthan 

State Student 
Convention 

7-8 Sept 
2012 

 
The sponsorship amount received by the Institution was utilized for the events 
& activities for which it was sanctioned. 
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6.5  Internal Quality Assurance System (IQAS) 
 
6.5.1 Internal Quality Assurance Cell (IQAC) 
 
a. Has the Institution established an Internal Quality Assurance 

Cell (IQAC)? If ‘yes’, what is the Institutional policy with regard to 
quality assurance and how has it contributed in institutionalizing the 
quality assurance processes? 
 
Yes, the Institution has set up IQAC in 2010. The objectives of the cell 
includes the policy for academic planning, delivery, feedback from various 
stakeholders, record management and advising the management to improve 
quality indicators and implement the provisions of the Institution’s quality 
policy. The cell has developed the processes for documentation of the quality 
indicators. 

 
 

IQAC Committee Chart: 
 

Chairperson 
(CMD) 

 
 

Senior Administrative Officer 
(Principal) 

 
 

Member from Management 
 
 

External members (Invited on specific occasion) 
 

Coordinators of IQAC 
(System Incharges) 

 
After the formation of the cell, the academic and other activities have been 
institutionalized, initiated and a record is generated which is maintained. The 
process has been systematized keeping in view various quality indicators.  
 
Example: 
The IQAC cell has developed a system for Approval Form & Cell Activity 
Report, which are filled for organising any activity. The student participation 
& activity cell on 14 Dec 2013 decided to organize RASRANG during Dec. 
20-21, 2013. The approval form for financial sanction, facilities required and 
details of the events to be organised was submitted by the activity cell through 
the Principal for approval. The teachers and students of the Intuition were 
assigned various responsibilities. After completion of the event the cell 
activity report was submitted on 28 Dec 2013. 
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b. How many decisions of the IQAC have been approved by the management 
/ authorities for implementation and how many of them were actually 
implemented? 

  
The IQAC submits the report on the decision taken by the committees, which 
all are approved by the management. Accordingly IQAC & the Principal have 
taken following actions during last four years: 

Decisions of IQAC Action taken 
2010-11 

Preparation of new session faculty 
Task Detail sheet, milestones and 
distributions of responsibilities and 
duties among staff for new session. 

Meeting held with faculty 
members at the commencement of 
the session, Monthly Reports to be 
submitted in the required format.  

Bio-metric device is to be used for 
attendance / temporary in – out by 
Staff members. 

DA checks and verifies the status. 

Detail learning about NAAC manual 
to be done by members of the 
committee and staff members to visit 
the website for clarity of general 
issues. 

All the record keeping will be done 
according to NAAC criteria and 
the committee identified, prepared 
and filed all the record in 
sequential manner. 

The Mentor concept will be 
applicable. 

In the coming session all the 
faculty will be assigned as Mentors 
of each class.  

Teaching faculty to be allotted for IT 
Lab  

IT classes practical milestone 
enriched and the faculty along with 
the Lab assistant taking the Lab 
classes. 

Extension lectures and workshops to 
be based on curriculum based topics. 

The seminars, conferences and 
workshops conducted are mostly 
based on curriculum or advanced 
learning topics. 

Prepare, schedule and implement 
Career Lab in next session. 

Dr. Shilpa assigned the duty for 
designing a career Lab program 
schedule. 

Feedback report to be taken of activity 
and other feedbacks as Parents 
meeting feedback, Alumni, faculty, 
Industry to be developed. 

The new designed feedback will be 
applicable from next session. 

Library Committee to be reframed and 
the committee to make a schedule of 
functioning of library.  

The committee was reframed by 
adding Management and Computer 
Science faculty members as 
advisory members. An order was 
issued to the committee members 
for ensuring number of books, 
book borrowing rules and to check 
the viability of INFLIBNET, 
DELNET etc. 
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Decisions of IQAC Action taken 
2011-12 

Students attendance to be checked 
daily was made an order .The Dean 
asked Mrs. Leena to do a project on 
absenteeism in ACES for checking 
and controlling the problem. 

Project on Absenteeism 

Class to be conducted accordingly 
rooms not in use to be locked. 

DA checking the status. 

To add the report of all activity 
organized in the institution in the 
monthly report. 

Reviewed the monthly report. 

Attendance register wrongly entered  Ordered issue to rectify the 
register. 

Report and minutes of all the meeting 
attended outside the campus should be 
mention in Beyond college register. 

A separate Beyond college 
meeting register released for the 
purpose. 

All the academic entries to be done in 
smart- campus daily by the faculty. 

Smart campus login daily checked 
by Paul Sir. 

Evaluation and appraisal will be done 
on performance of assigned job. 

Self Appraisal form filled by the 
teachers covers the desired 
evaluation norm. 

Exam copies to be shown to the 
students. 

An order was issued to keep a day 
freeze for the purpose and show 
the internal exam copies. 

Infrastructure verification report to be 
forwarded by the staff with the 
requirement of coming academic 
session. 

An order was issued to sent 
Annual Infrastructure report with 
the May monthly report. 

Student achievement and appreciation 
for discipline, regulation on 
assessment etc. should be mentioned 
in monthly report. 

Revised monthly with the needed 
LQR’s will be commenced from 
the next session. 

                       
Decisions of IQAC Action taken 

2012-13 
Hereby all the notices to be controlled 
sealed and displayed on the notice 
Board. 

DA will put the control seal on the 
notices  

Leave application needs prior consent 
from the Head to staff members, entry 
in smart campus is needed for 
approval with the use of handing 
taking in register. Inform DA also. 

Smart campus entry of leave done 
by the faculty. 

FDP activity should be backed by 
reports and should be a part of 
monthly report. 

Monthly report format updated 
with new FDP slide. 

DA Daily observation to be submitted DA Observation report is taken as 
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monthly. a part college monthly report.  
.An order was issued to staff to 
maintain and update all LQR for audit 
purpose. 

Audit done by Mr. Bhupendra and 
Mr. Yeshwant .  

Format of Infrastructure report revised 
and the IQAC team decided to submit 
the report on Quarterly basis. 

 In Monthly report format revised 
Infrastructure report is added. 

With reference to new NAAC manual 
team decided to design parents 
feedback form  

In Parents Teacher Meet new PTM 
feedback were got filled by the 
parents and analysis was done. 

For curriculum enrichment workshop, 
seminar talks to be arranged according 
to Almanac. 

In Almanac separate date is 
decided for each activity and 
event.  

5 classes in milestone for bridging the 
knowledge gap and revision classes to 
be conducted at the end of the session. 

Milestone given to faculty 
accordingly and attendance 
register is maintained. 

Training and Orientation of the 
existing and new joined staff to be 
done at the start of the session 
covering Institution networking 
pattern, smart- campus and NAAC 
parameter. 

On 5th July 2 orientation of staff 
members done. The staff was 
introduced with the history of 
Institute ,its development, phases, 
different courses, admission 
procedure etc. 

Quality Policy reviewed.  Revised Quality policy is 
displayed in IQAC room , Board 
room, Library  

Library Advisory committee to be 
reformed  

For the session 2013-14 new 
committee will be reformed 

Library verification and audit to be 
done semester wise and to be add in 
Almanac. 

Library verification report 

Almanac, IQAC roles and 
responsibility and appointment 
process scheduled for the coming 
session. 

IQAC working according process 
scheduled. 

 
Decisions of IQAC Action taken 

2013-14 
In this session Mentor, course co 
coordinators Cell incharges, HOD, 
Principal will have to fill separate 
monthly reports sheets and the 
Principal will give complied monthly 
report copy in Soft and Hard format to 
IQAC.  

Separate Monthly report sheets 
given to staff members and IQAC 
is doing observation and putting 
remarks on monthly reports error. 
The IQAC team has asked Staff 
rectifying the error by sending 
reply on the comments. 

Grievance Redressal Cell working 
process reframed, Student will have to 
get Grievance form from the Accounts 
section, no hand written application 

Grievance form given to Accounts 
section and mentor and Principal is 
giving the Grievance issue report 
to IQAC for further action. 
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will be entertained. In 48 hours i.e. 2 
days Grievance issue will be closed.  
To attend outside extension activity 
organized by other colleges On Duty 
time relaxation given to Faculty. 

The staff fills On Duty Leave form 
and relaxation in duty hours is 
given to them for such events. 

Various Cells defined and faculty 
designated as Cell Incharge. 

Cell Incharge an students as Cell 
committee members elected, 

Activity in charge will make co –
incharge of Activities  

Cell activity conducted as almanac 
.Students filled the form of Cell 
committee membership.  

All the communication will be done 
through Smart Campus and the IQAC 
will convey the issue decision 
accordingly. 

 Smart Campus ID given to faculty 
separately and all notification, 
orders conveying through it. 
 

 Staff welfare best mentor, course 
coordinators cell in charge will be 
appreciated.  

At the end of the session 
Appreciation certificate will be 
issued to Faculty for in house and 
extension activity at the end of the 
session. 

IQAC Semester Report will be 
applicable from this session. 

Order has been send to staff to 
submit the report in December 
Monthly report. 

 
c.  Does the IQAC have external members on its committee? If so, mention 

any significant contribution made by them. 
 

Yes, the IQAC invites the external member when a need is felt.   
 
d.    How do students and alumni contribute to the effective functioning of 

the IQAC? 
 

The cell interacts with the alumnae and students with regards to the quality 
policy and indicators. The feedback received from the stakeholders is also 
submitted to the cell for analysis and action to be initiated.  
  
Example:  
The activity report prepared by the students, who were the members of the 
event management teams, is submitted to the IQAC through the Principal. The 
Alumnae and the parents also make their contributions during the alumnae or 
parents teacher’s meets, where the IQAC Team Members are also present. 
Thus IQAC gets their contribution. 

 
e.  How does the IQAC communicate and engage staff from different 

constituents of the Institution? 
 

The Staff members involved in the activities discuss with the IQAC the 
planning, monitoring and task completion process. The action taken report is 
then submitted through Principal to the IQAC.  
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Example:  
The activity proposal form devised by the IQAC is filled by the In-charge and 
approved by the Principal. Thereafter the committees are formed, in 
consultation with IQAC, to plan and organize the activity. This committee 
consists of the teachers from all departments besides the students. This form 
with activity completion report is maintained by the IQAC. 

 
6.5.2 Does the Institution have an integrated framework for Quality assurance 

of the academic and administrative activities? If ‘yes’, give details on its 
operationalisation. 

  
The Quality Policy adopted by the Institution has guidelines for integrating the 
academic, administrative and management activities with the IQAC. The 
IQAC prepares the annual academic and activity calendar and implemented by 
the Principal (Administration) or the management. The IQAC monitors the 
academic delivery mechanism and activities implementation reports. The 
IQAC has developed the format based on the quality policy, which are 
required to be submitted to the cell for all the programmes. 

             
Example:  
The Institution decided to hold a seminar on “Developing to Developed 
Nation’’ during Aug 21-22, 2011. The proposal was approved by the 
management and the planning started by forming various committees, where 
the management & IQAC were fully involved besides the Principal & 
teachers. This resulted with 25 participants presented the papers or delivered 
invited talk. This was an activity for quality assurance where both 
administration and academics worked together. 
 
In all the activities this approach has been adopted.  

 
6.5.3  Does the Institution provide training to its staff for effective 

implementation of the Quality assurance procedures? If ‘yes’, give 
details enumerating its impact. 

  
With the establishment of the IQAC, one day training for the staff was 
conducted about its objectives and role of every faculty member. A brief write 
up and various format developed by the cell were made available to the staff. 
It is also proposed to acquaint the staff members about the need of the NAAC 
accreditation and the process.  
  
It has resulted in setting up a well defined procedure with zero error and 
helped in quality assurance.  
  
Example: 
The teachers of the Institution have attended two trainings organized for ISO 
9000 in collaboration with Udaipur Chamber of Commerce and Industries. 
The IQAC regularly updates the teachers on quality issues and the reporting of 
the events. The result is visible as all the records are available in IQAC related 
to quality assurance and policy.  
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6.5.4  Does the Institution undertake Academic Audit or other external review of 
the academic provisions? If ‘yes’, how are the outcomes used to 
improve the Institutional activities? 

  
No, the academic regulations as laid down by the affiliating university are 
followed as such academic audit will not serve any useful purpose.  
  
Yes, the Institution has a mechanism of getting feedback from all the 
stakeholders, which are utilized to incorporate in the working of the Institution 
or forwarded to the university. The external experts are involved in the IAC 
and also in IQAC (As an invitee) as such they provide regular suggestions for 
improvement.  

 
6.5.5  How are the internal quality assurance mechanisms aligned with the 

requirements of the relevant external quality assurance agencies/regulatory 
authorities? 

  
The policy frame works prepared by the IQAC are based on the quality 
assurance provided in the guidelines of the NAAC, NBA and ISO 9001. The 
Institution has also undergone one quality certification of ISO 9001.  Thus 
internal quality assurances are automatically in alignment with those of 
external quality agencies.   

 
6.5.6  What Institutional mechanisms are in place to continuously review the 

teaching learning process? Give details of its structure, 
methodologies of operations and outcome? 

 
The institution has adopted several techniques to review the teaching learning, 
which has resulted in its overall improvement, some of which are given below:   

Structure Operations Methodologies Outcome 
Completing the syllabus in 
time  

Preparing the milestones 
incorporating the teaching 
plans and tracking the 
course completion status. 

Ensures the 
completion of syllabus 

Continuous assessment of 
the students 

Giving periodical 
assignments and holding 
internal tests. 

Gives the performance 
of the students and 
opportunity of 
improvement. 

Learning the recent 
advances and 
Collaborative learning 

Arranged expert’s talks, 
seminar and conferences. 

Learning recent 
advances. 

gap between the 
curriculum, student skills 
and market 

Providing internship, 
holding additional lectures 
beyond syllabus. 

Acquiring knowledge 
beyond syllabus. 

Improving the 
performance of weak 
students 

Holding make up classes Helped students to 
improve. 

Training in innovative 
teaching  

Learning programmes 
given by experts in 
education  

Improvement in 
teaching 
methodologies. 
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Monitoring  LQR, monthly reports and 
DA 

Principal & IQAC 
remain updated. 

Students Reactions Through feedback Performa 
and mentor 

Guides on the delivery 
system, Learning 
becomes student 
centric 

Encouraging Interactive 
learning,   

Group discussions, 
presentations of case 
studies & paper writing 

Group learning 

Encouraging Independent 
learning, nurture critical 
thinking, creativity 

E resources available in the 
library research talks, 
extension lectures, 
conferences & workshops. 

Develops habit to be 
lifelong learners and 
innovators 

 
6.5.7  How does the Institution communicate its quality assurance policies, 

mechanisms and outcomes to the various internal and external 
stakeholders? 
 
The Institution has displayed its quality policy appropriately, besides putting it 
on smart campus and on its websites. The various actions are regularly 
deliberated with the stakeholders who are aware about its impact.  
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7.1  Environment Consciousness 
 
7.1.1  Does the Institute conduct a Green Audit of its campus and facilities? 
 

No, looking to the size of the campus it is not required. However, the 
management got energy audit conducted once about 5 years back but there 
were no significant recommendations which could be implemented.  

 
7.1.2  What are the initiatives taken by the college to make the campus eco-

friendly? 
* Energy conservation 
* Use of renewable energy 
* Water harvesting 
* Check dam construction 
* Efforts for Carbon neutrality 
* Plantation 
* Hazardous waste management 
* e-waste management 

 

Energy conservation Use CFL/LED at prominent places  and 
uses star marked gadgets. 

Use of renewable energy Proposed to install a solar lighting system. 

Water harvesting Installed rain water harvesting system to 
recharge ground water. 

Check dam construction Not applicable. 
Efforts for Carbon neutrality Not generating carbon. 

Plantation Off campus done through Rotaract Club 
of Aishwarya. 

Hazardous waste management Not generating hazardous wastes. 
e-waste management 
 

Collecting e-wastes and disposing on 
municipal solid waste management site.  
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7.2 Innovations 
 
7.2.1  Give details of innovations introduced during the last four years which 

have created a positive impact on the functioning of the college. 
 

Innovations Impact 
SmartCampus Very useful for the student & parent 

who can see all records online. 
Enrichment of Curriculum 
& Learning beyond 
syllabus 

This has helped in placement of the 
students and also development of self 
entrepreneurship. 

Involvement of students in 
the selection of teachers 
through Demo classes. 

The involvement of the students 
helped in identifying a teacher who 
can meet their  expectations in lecture 
delivery. 

DA system This system ensures the classes are 
conducted on time and the attendance 
of the students. The parents of the 
absentees are informed on phone. 

Monthly Internal 
Assessment, Assignment & 
Presentation of Case 
Studies 

These helped the students to prepare 
well for the university examinations 
and give them practice in time 
management. 

Setting of IQAC  It ensures the implementation of the 
Quality Policy of the Institution and 
systematically processing of academic 
and other activities. 

 
7.3 Best Practices 
 
7.3.1  Elaborate on any two best practices as per the annexed format which 

have contributed to the achievement of the Institutional Objectives and/or 
contributed to the Quality improvement of the core activities of the 
college. 

 
The Institution has been doing some practices which are very helpful for the 
stakeholders and rated as best practices by them Some examples are given 
below, in the prescribed format:  
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1. Title of the Practice:  
TRAINING CUM STUDENT INTERNSHIP  

 
2. Goal 
 

Aim: To train students in accordance with fast changing technology 
and competitive market requirements by providing them technical 
skills; focusing on practical working and software development.   
 
To provide an opportunity to students to gain exposure in live project 
development beyond campus and learn corporate culture. 
 
To help students harness opportunities available in the market and earn 
while learning.   

 
Concept: 

 
There is a gap between the curriculum, student skills and market 
requirements. Additional training is required to adapt to technological 
trends especially in software industry. The interested students undergo 
charged training program.  
 
After successful completion of the training program the students 
should be assessed and be provided an opportunity for internship in 
Software development firm.  

 
Example: Short term course of duration 2.5 months on Web based 
application development with ASP. Net using C# (DOT NET 
Technology) followed by internship program.  

 
 
3. The Context 
 
 Contextual features:  
 

The students were made aware of fast changing trends in software 
development and market requirements and opportunities by arranging a 
technical talk. 
While interacting with the expert about how to make the students 
market ready the idea of training the willing students came in front 
looking at the market growth in e- freelancing and out sourcing.  
Course content was tailored and fee amount was negotiated with 
collaborative effort. 
Students were given orientation for the short term course by involving 
the expert. 
Students were counseled. 
Interested students were identified. 
Course implemented in collaboration with expert. 
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Students were assessed at the end of the program. 
Feedback was taken from the students who attended the course. 
Test for internship program was conducted. 
Interested students took up the internship program 
 
Challenging issues 

    
There is a vast difference in the quality of input students and the 
required output. 
Lack of awareness; Students were educated tremendously on this issue. 
Economic background of the students 
Students regularity 
 

4. The Practice 
 

Inviting guests of delivering technical talk on various relevant topics is 
a regular practice adopted by the Institution. 
Forward a request and study the proposal received from outside agency 
Approval is to be taken from IQAC for conducting any event with 
proposal including all the supporting details. 
After approval is received the preparation starts, Staff and students are 
notified about the event. 
Orientation is provided to students followed by counseling 
Registrations are done 
Course administered with major focus on practical work. 
Regular monitoring is done. 
Students are assessed. 
Students are certified  
Feed back in taken from students and analyzed  
Companies are invited for selection process for student internship 
Students are appraised about their performance. 
Selected interested students join internship 
Student progress during internship is monitored. 
Deserving students to get offer for placement. 
Student can engage in E freelancing. 

 
 

This is a unique initiative taken for students of UG level coming from 
low economic status and rural background. Developing skill set 
suitable to the market requirement through tailor made short term 
courses or workshops with collaborative efforts helping students to 
seek employment or for self employment with flexibility in working 
hours supporting scheduled classes; empowering the students to earn 
while they learn and offer bright future career prospects making them 
industry ready. 
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Constraints or Limitations 
Paid training Course 
Students’ regularity during the course. 
Students who qualify the test for internship are offered free internship, 
and for those who do not qualify and are interested, have to go for paid 
internship. 
Fast changing software technology and market requirements. 
Lack of awareness and paying capacity of students 
 

5. Evidence of Success 
 

Orientation given to approximately 120 Students 
Interest displayed by around 40 students 
Course taken up by 11 Students 
Internship is done by 3 students 

 
 

Problems Encountered and Resources Required 
 
 Same as mentioned under point 3 and 4. 
 
 

Notes (Optional) 
 
NA 

 
8. Contact Details 
 

Name of the Principal:  Dr Archana Golwalkar 
Name of the Institution: Aishwarya College of Education Sansthan 
City: Udaipur 
Pin Code: 313001 
Accredited Status: Not Accredited 
Work Phone : 02942471965  
Fax: 0294-2471930  
Website: aishwaryacollege.org  
E-mail : info@aishwaryacollege.org 
Mobile: 9799496949 
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1. Title of the Practice:  
AISHWARYA GOLDEN SHAKE COMPUTER CLUB 

 
2. Goal 

Aim:  
To empower senior citizens of the society by providing them basic 
training in Computers and Internet, continued support and consultation, 
free of cost. 
 
Objectives:  
To facilitate senior citizens to learn computers and solve the problems 
they face in their real life transactions 
To create awareness towards new technologies in senior citizens 
To revise, rejuvenate and instill fellowship among senior citizens 
To provide service free of charge to Senior Citizens 
To promote sense of service and responsibility towards society among 
staff and students 
To optimize the use of available infrastructure 
 
Concept: 
There has been a significant change witnessed in the pattern of 
working in the society due to maximized use of ICT and globalization. 
Computers and smart phones have become common gadgets these 
days. Senior Citizens need to cope up with the changing scenario as 
they might not have such kind of exposure in their past. They may 
have their children placed at distant geographical locations. 
 
Knowledge of computers and internet will empower them to perform 
various activities economically with ease, for example payment of 
telephone bills, railway reservation, chatting with their relatives, 
communicating through email, record keeping and more. Aishwarya 
Goldenshake Computer Club is an initiative of Aishwarya College 
taken up in the year 2011. It is unique program for trying to make the 
city more senior citizens friendly. It offers free computer training 
course with duration of one month exclusively for senior citizens, with 
the aim to make them proficient enough in handling computers to meet 
their basic needs in this area, by engaging well qualified teaching 
members of the Institution and state of the art infrastructure. 
 
Continued support is provided to the course participants through 
consultation during monthly meeting of Aishwarya Goldenshake 
Computer Club even after the completion of the course. 

 
3. The Context 
  

Contextual features:  
A committee has been formed at the time of establishment of the club 
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Office bearers of the club 
Patron: Dr. Seema Singh  
Advisor: Prof. Vijaylaxmi Chouhan  
Coordinator: Smt. Sanjh Narula  
President: Mr. K.C. Goyal  
Vice- President: Shri R.M Jain  
General Secretary:  Shri Suraj Mal Porwal  
Joint Secretary: Shri Kanti Lal Punmiya.  
Cultural Secretary: Smt. Sharad Rajvanshi  
Members of the Executive Committee: Dr. S.N.Vyas, Smt. Shashi 
Aeron,  Smt. Nirmala Shah 
Challenging issues 
Teaching Senior Citizens with varied background and skills is 
challenging. 
 

4. The Practice 
Press note is released before commencement of every Batch 
Registration forms are filled by the interested senior citizens from the 
society, with token registration fee of Rs. 100.   
Minimum number of participants should be 25 for running a batch. 
Evening hours are scheduled for the conduct of course (1 Hour theory 
and 1 hour practical,  5 days a week) 
Course for one month on Computer basics and internet is conducted by 
assigned Faculty members with the support of lab assistants and 
student volunteers using LCD projectors and demonstrations.  
Feedback is taken from participants at the end of the course and further 
analyzed and utilized 
Participants receive certificates on the completion of course. 
Monthly meeting is organized and attended by the members of 
Aishwarya GoldenShake Computer Club for consultation. 
Constraints or Limitations 
Course Duration 
Participants Command of English language 
Learning speed of senior citizens 

 
5. Evidence of Success: Seven Batches have been successfully 

accomplished with more than 250 senior citizens have been benefitted.  
I Batch (49 Participants) 
Month & Year: July,2011 
Lecturers: Ms. Sunita Bhati & Mr. Sanjay Gour 
Lab Faculties: Mr. Hemant Ameta & Mr. Sandeep Ameta 
Rotaractors (Students) : Rtr. Hussain & Rtr. Mustaffa 
II Batch (48 Participants) 
Month & Year: August,2011 
Lecturers: Ms.Sunita Bhati & Mr. Sanjay Gour 
Lab Faculties: Mr. Hemant Ameta & Mr. Sandeep Ameta 
Rotaractors (Students) :Rtr. Hussain & Rtr. Mustaffa 
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III Batch (26 Participants) 
Month & Year: September,2011 
Lecturers:Ms. Sunta Bhati & Mr. Sanjay Gour 
Lab Faculties:Mr. Hemant Ameta & Mr. Sandeep Ameta 
Rotaractors (Students) : Rtr. Hussain & Rtr. Mustaffa 
IV Batch (24 Participants) 
Month & Year: January,2012 
Lecturers: Ms.Sunita Bhati 
Lab Faculties:Mr. Hemant Ameta 
Rotaractors (Students) : Rtr. Natasha & Rtr. Sakshi 
V Batch (20 Participants) 
Month & Year: December,2012 
Lecturers: Ms.Sunita Bhati 
Lab Faculties: Mr. Hemant Ameta  
Rotaractors (Students) : Rtr. Natasha & Rtr. Sakshi 
VI Batch (52 Participants) 
Month & Year: January,2013 
Lecturers: Ms. Sunita Bhati 
Lab Faculties: Mr. Hemant Ameta & Mr. Naresh Punniya 
Rotaractors (Students) : Rtr. Mahipal Singh Chouhan & Rtr. Dakshesh Paneri 
VII Batch (46 Participants) 
Month & Year: May,2013 
Lecturers: Mr. Saurabh Shandliya 
Lab Faculties: Mr. Hemant Ameta 
Rotaractors (Students) : Rtr. Mahipal Singh, Rtr. Parichay , Rtr. Dakshesh  

 
A book has been written by Ms Sunita Bhati (Faculty Member) for 
supporting the course. Problems Encountered and Resources Required. 
As such there was no problem on the part of resource management 
 
Notes (Optional) 
NA  

 
8. Contact Details 

Name of the Principal:  Dr Archana Golwalkar 
Name of the Institution: Aishwarya College of Education Sansthan 
City: Udaipur 
Pin Code: 313001 
Accredited Status: Not Accredited 
Work Phone : 02942471965  
Fax: 0294-2471930  
Website: aishwaryacollege.org  
E-mail : info@aishwaryacollege.org 
Mobile: 9799496949 
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EVALUATIVE REPORT OF THE DEPARTMENTS 

 
Being a small college, only one Self-evaluation report is b e i n g  submitted for all 

departments. 
 
1. Name of the departments: The Aishwarya College of Education Sansthan, 

being a small college offering only four courses offering under the 
Principal/Director.  

 
2. Year of Establishment: 2003 
 
3. Names of   Programmes: UG – BBM, B. COM. & BCA and PGDCA (PG 

DIPLOMA) 
 
4. Names of Interdisciplinary courses and the departments/units involved 
 N/A  
 
5. Annual/ semester/choice based credit system (programme-wise): As per 

the rules of the affiliating university the annual Scheme is followed in BCA, 
B. COM. and PGDCA, whereas the semester scheme in BBM programme. 

 
6. Participation of the department in the courses offered by other 

departments 
 

   

Name of Discipline  Course taught to other department 
Management In BCA  

BCA 205: Business Organization and Management 
BCA 206: Business Communications 
In B.Com. 
TDC I: 3 Principles Business Managements 
TDC I: 5 Business Environments in India 
TDC II: 5 Marketing Management  
TDC III: 4 Human Resource Management  
TDC III: 5 Business Communications 
& Soft Skills 

Computer Science In BBM - 
403 E-Commerce  
104 Business Mathematics 
In B.Com. 
Elementary Computer Applications  

Commerce In BBM 
103 Financial Accounting  
205 Cost Accounting 
301 Corporate Accounting  
305 Income Tax 
502 Auditing  
505 Accounting for Managers  
601 Banking Law and Practices in India  
602 Company Law & Secretarial Practice 
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7. Courses in collaboration with other universities, industries, foreign 
institutions, etc.: Nil 

 
8. Details of courses/programmes discontinued (if any) with reasons: Nil 
 
9. Number of teaching posts 
 

Cadre Sanctioned Filled 

Professors 02 02 

Associate Professors - - 

Asst. Professors 20 20 
 
10. Faculty profile with name, qualification, designation, specialization: 
 

Name Qualification Specialization No. of Years of 
Experience 

Designation: Professor / Principal / Vice Principal 

Dr. Archana Golwalkar B.Sc., MCA, MBA, Ph.D.,  Computer Science, IT & 
Management 18 Yrs. 

Dr. Shilpa Saxena  Ph.D., M. Com.,  B.Com. 
Business Law, HR, Company Law, 

BRF 
Principles of Mgt. 

12 Yrs. 

Designation: Assistant Professor 

Dr. Archana Singh Ph.D., M.Com., B.Com. 
Financial Accounting, Business 

Statistics, Cost Accounting, 
Corporate Accounting 

04 Yrs. 

Dr. Sunita Bhati M.Sc.(IT), M.Sc. (Maths), 
MCA, M.Phil (CS),Ph.D. 

Computer Organization, Data 
Structure, C++, VB, Web 

Programming 
09 Yrs 

Dr. Anita Bhati M.Sc. (CS), MCA, Ph.D.  
PC Software Packages, Elementary 

Computer, Prog. in C Language, 
SAD 

06 Yrs. 

Mrs. Neetu Agarwal MCA, B.Sc.  
Pursuing Ph.D. 

Computer Networking, DBMS, SQL, 
C Language, .NET 06 Yrs. 

Mr. Yeshwant Verdia B.E. (Electronics) Maths, Physics & Statistics 21 Yrs. 

Mrs. Nikita Jain B.Sc., M.C.A., Pursuing 
Ph.D. 

C, C++, Data Structure, Wireless 
Technology, DBMS, O.S. 03 Yrs. 

Mr. Vaibhav Sharma B.C.A., MCA .NET 03 Yrs. 

Ms. Neha Vyas M.Phil., M.Com., Pursuing 
Ph.D. 

BRF, BL&PI, Money & Financial 
Systems, International Trade & 

Finance, ITF 
04 Yrs. 

Mrs. Raksha Sharma B.A., M.A., MBA, Pursuing 
Ph.D. 

POM, HR, Business Comm. & Soft 
Skills, Organization Behavior 03 Yrs. 

Ms. Jyoti Panwar M.A., M.Phil, MBA Organizational Behavior 01 Yr. 
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Ms. Ritu Jhanwar BBM, MHRM Mkt. Management, HRM, Company 
Law, Business  Organization 05 Yrs. 

Dr. Mukesh Shrimali 
M.Tech, M.Sc Physics, 

MBA, MCA, PG Diploma 
in Sales and Marketing, 

B.Ed, PhD  
Management & CS 17 Yrs. 

Mr. Amit Jain BCA, MCA, PGDCA Computer Science & Applications 12 Yrs. 

Mrs. Veena Nagar “A” Level, “B” Level Computer Science & Applications 07 Yrs. 

Mr. Bhupendra Rajwaniya B.Sc., MBA Marketing, Mgt 05 Yrs. 

Mr. Deepak Kewalya BCA, MCA Computer Science & Applications 02 Yrs. 

Mrs. Sonam Kalra  B.A.(CS), MCA, PGDCA Computer Science & Applications 05 Yrs. 

Mrs. Priyanka Seth B.Sc. (CS), M.Sc. (IT) Computer Science & Applications 05 Yrs. 

M. Jyoti Vidhani B.Com., M.Com., M.Phil. ABST 04 Yrs. 

Ms. Neetu Malviya B.Com., M.Com., B.Ed., 
M.Ed. Commerce 04 Yrs. 

 
11. List of senior visiting faculty:  The institution has full faculty strength as 

such it has no visiting faculty on roll for last two years. However, it is a 
practice to invite the teachers from the affiliating university and other 
institutions to deliver talks on few selected topics. The list below gives the 
names of few such faculty members, who visited during last two years: 
1. Dr P. K. Jain, Director, College of Management Studies, MLS 

University Udaipur 
2. Dr. Karunesh Saxena, Professor, College of Management Studies, MLS 

University Udaipur 
3. Shri Dinesh Shrimali, Asst. Professor, JRNVU Udaipur 
4. Dr. Dharmesh Bhatt, Programmer, MPUAT Udaipur 
5. Dr. Paras Jain, Asstt. Professor, JRNVU Udaipur 
6. Dr Ridhima Khamesara, Head CSE, GITS, Udaipur  
7. Dr Meera Mathur, Professor, FMS, MLSU, Udaipur 
8. Dr K A Goyal, Head BBM, BNPG College, Udaipur 
9. Dr Anil Kothari,  Professor, FMS, MLSU, Udaipur 
10. Dr Hanuman Prasad,  Professor, FMS, MLSU, Udaipur 
11. Dr Dharm Singh, CTAE, Udaipur 
12. Dr Manju Mandot, CS, JRNRV 
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12. Percentage of lectures delivered and practical classes handled 
(programme wise) by temporary faculty: Only recruited faculty members 
take the classes and no faculty is hired on hour basis. 

  
13. Student -Teacher Ratio (programme wise) 

Programme No. of students on roll Actual Student -Teacher Ratio 
BBM  49 22:1 B. COM. 174 
BCA 208 18:1 PGDCA 08 

 
14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled 
 Sanctioned Post : 19 
 Filled Post : 19 
 
15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.:  

Already stated in 11 above. 
  
16. Number of faculty with ongoing projects from  

a) National        Nil 
b) International funding agencies and grants received Nil 

  
17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received      N/A 
 
18. Research Centre /facility recognized by the University:  No 
 
19. Publications: 

∗ a) Publication per faculty –  04-05 Faculty 

∗  Number of papers published in peer reviewed journals 
(national /international) by faculty and students: 04  Students : Nil 

∗ Number of publications listed in International Database (For e.g.: 
Web  of Science, Scopus, Humanities International Complete, 
Dare  Database - International Social Sciences Directory, EBSCO 
host, etc.) NIL 

∗ Monographs: 01 

∗ Chapter in Books: 01 in Edited Book (Dr. Archana Golwalkar)  

∗ Books Edited: Nil  

∗ Books with ISBN/ISSN numbers with details of publishers: 02 (Dr. 
Sanjay Gaur & Ms. Gurneet Suri)  

 The most of the papers published are in Journals brought out by 
educational institutions, academicians and societies having any 
significant academics ratings such as SNIP, SJR IF, H-index etc.  
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20. Areas of consultancy and income generated    
Not involved significantly 

 
21. Faculty as members in 

a) National committees    01 
b)  International Committees    01 
c)  Editorial Boards    04 

 
22. Student projects 

 
a) Percentage of students who have done in-house projects 

including inter departmental/programme:  
The final year students undertake in-house projects in BBM & 
BCA.PGDCA students are also required to take on a project.   

 
b) Percentage of students placed for projects in organizations outside 

the institution i.e. in Research laboratories/Industry/ other agencies-  
4-5 students are placed in organizations outside the institution for 
projects. 

 
23. Awards / Recognitions received by faculty and students- 
 Faculty members: 2-3 every year 

Students: 1-2 every year 
 
24. List of eminent academicians and scientists / visitors to the 

department:  
 
The institution regularly invites the eminent educationists to visit the 
institution for seminar, delivering a talk and addressing the students. Few of 
the eminent educationists, who visited during last two years, are listed below: 
1. Prof. B L Chaudhary (ex V C, M L Sukhadia University).  
2. Prof. I V Trivedi, Hon'ble V C, M L Sukhadia University 
3. Prof. D.S. Chundawat, Chairman University Sports Board, MLSU, 

Udaipur 
4. Prof. K Venugopalan, Dean PG Studies, M.L Sukhadia University,  
5. Prof. P. K. Jain, Director, FMS, MLSU Udaipur 
6. Mr. Anomitra Das,(Regional Head HR, TCS.  
7. Mr. Hussain Janglate (E - Freelancer) Alumni Aishwarya P G College  
8. Mr. Janglate (Web Freelancer & Trainer) 
9. Prof. D.K. Baruha, BHU Varanasi 
10. Dr. P.T. Bhimani, Clinical Psychologist, Ahmadabad.  
11. Dr J S Chouhan , Manager HRD, Power Grid Corporation if India Ltd.  
12. Prof Vijay Laxmi Aminabhavi, Karnataka University, Dharwad 
13. Prof N S Rathore, Dean, Dairy Science College, CTAE, Udaipur 
14. Prof. Urmi Biswas, Dept. of Psychology, MSU, Baroda 
15. Dr V Narendran, Former Head Corporate Learning and Development 

HZL Vedanta Udaipur 
16. Prof Shyam S Lodha,Prof. Southern Connecticut University, USA 
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25. Seminars / Conferences / Workshops organized & the source of funding  
 
a)National: The institution has organised several seminars/conferences during 
past and have record of organizing at least one every year. During last two 
years the following national seminars have been organised supported by 
various agencies as mentioned: 

Title Dates Sponsored by 
Use of LAW in our daily life 
(RTI & RTE) 

August 30 , 
2012 Sponsored by ACES 

1st CSI Rajasthan State 
Student Convention 
“Sustaining Developments in 
Information and 
Communication 
Technology” 

September 7-
8 2012 

CSI Education Directorate 
Chennai and Rajasthan State 
Mines & Minerals Ltd. 
(RSSML), Udaipur 

National Workshop on A 
Success Mantras for BIZ-IT 

02-03 
November, 

2012 

Sponsored by ACES &  
other agencies 

 
b) International:  
International Conference on 
“Management Of Innovation 
& Technological Change : A 
Global Perspective” 

November 
21-22, 2014 

Sponsored by ACES &  
other agencies 

 
26. Student profile programme/course wise:  
 The average of last two years is as given below: 

Name of the 
Course/programme 

(refer question no. 4) 
Applications 

received Selected
Enrolled 

Pass 
percentage *M *F 

BBM 95 51 44 7 82.11% 
B. COM. 274 136 128 8 88.11% 
BCA 373 188 183 5 86.27% 
PGDCA 85 37 29 8 50% 
*M = Male   *F = Female 

 

27. Diversity of Students 

Name of the 
Course 

% of students 
from the same 

state 

% of students from 
other States 

% of 
students 

from 
abroad 

BBM 91% 9% Nil 
B. COM. 100% Nil Nil 

BCA 100% Nil Nil 
PGDCA 100% Nil Nil 
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28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense services, 
etc.? 

 N/A 
 
29. Student progression 

Student progression Against % enrolled 

UG to PG 35 
PG to M.Phil Nil 
PG to Ph.D. 01 

Ph.D. to Post-Doctoral Nil 
Employed 
• Campus selection 

• Other than campus recruitment 

08 
- 

Entrepreneurship/Self-employment 03 
 
30. Details of Infrastructural facilities  

a)   Library: The institution has well equipped library to meet academic 
requirements, with approximately 10,000 titles, including National and 
International Journals with a separate section of Audio – Video CD’s. 

b)    Internet facilities for Staff & Students: The institution has intranet 
connectivity and Wi-Fi campus. These facilities have been extended to 
each department for use of the faculty. All the PCs have been 
connected to institution network, which can be accessed by the 
students 

c)   Class rooms with ICT facility: All the class rooms are well furnished 
with three class rooms equipped with ICT facilities, such as 
multimedia, LCD projector, smart campus with ERP, ICT etc;  which 
helps in speedy and quick learning. 

d)   Laboratories: The academic curriculum requires only computer lab, 
which is set up as per affiliating university norms with 15 numbers of 
the licensed software. 

 
31. Number of students receiving financial assistance from college, 

university, government or other agencies:  
  
 The institution provides financial support in term of fee concession to about 8-

10 students every year. The state government scholarship support is provided 
to the all the eligible students belonging to reserved categories, as per rules.  
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32. Details on student enrichment programmes (special lectures / 
workshops /seminar) with external experts:  

  
 In the courses such as BCA, BBM and PGDCA the institution regularly invites 

the experts to deliver talks on topics beyond syllabus. Even though, the 
institution follows the academic curriculum prescribed by the university, the 
enrichment is done based on feedback from stakeholders, market needs and the 
gaps indentified by the teachers. The organisation of the seminars and 
conferences are the regular feature the institution has adopted as a policy.  

 
33. Teaching methods adopted to improve student learning:  
  
 The teachers have adopted several innovations in teaching learning, few 

Holding the remedial classes, course based home assignments, development of 
question bank, holding unit wise internal tests, invited talks, studying through 
CDs & lectures downloaded from open sources, live demonstrations, project 
based assignments, system & case studies, student presentations, quiz and  
group discussions, language/career/aptitude lab etc. 

 
34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities:  
 
The ISR activities are organised through social groups, which are Rotaract 
Club Aishwarya, Academy of Well Being Society, Golden Shake Computer 
Club and Rotary Club Udaipur Meera. 

 
35. SWOC analysis of the department and Future plans:  
 

Disciplines  Strength Weakness 
Computer 
Science  

-Good 
Infrastructure 
- Well Within 
Reach 
-Assignment 
and Tests given  

-Learning 
Resources 
-Use of ICT in 
learning 

-No scope of 
starting 
higher 
degrees 
-No Faculty 
positions 

Limited 
opportunity for 
Research 

Management -Case study 
based teaching 

-No research & 
consultancy 

Commerce -Teaching  
-Use of ICT 

-Poor placement  
-No research 

  
Disciplines Opportunities Challenges 

Computer 
Science  

Preferred Being 
Quality 
conscious 

Market potential 
Exists 

Keeping 
update with 
market 
needs 

Rigorous 
marketability 

Management 

Commerce Link up courses 
required to be 
offered such as 
CA, CS et. 

Starting PG 
courses 

Competitors 
Marketability of 
Students 

The PG course may be started in Commerce, if the institution shifts to the new 
campus and gets the accreditation from NAAC.  
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Annexure - I 
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Annexure - II 
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Annexure - III 
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Annexure - IV 
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